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What is the Clery Act?    
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (commonly 
referred to as the Clery Act) is a consumer protection law requiring higher education institutions to 
disclose information about campus safety and security policies and disclose specific crime statistics 
on its campuses. The purpose of the Clery Act and this report is to provide the campus community and 
their families with timely, accurate, and complete information about crime and the safety of the 
campus environment so that they can make informed decisions to keep themselves safe.  

To ensure compliance with the Clery Act, Idaho State University (herein referred to as Idaho State, ISU, 
or the University) must meet certain federal law obligations. These obligations require Idaho State to: 

● Collect, classify and count crime reports and statistics for reported crimes committed on ISU 
campuses and at certain affiliated locations for the previous three calendar years; 

● Issue emergency notifications for significant emergencies and timely warnings for certain 
crimes that represent an ongoing threat to the campus community; 

● Publish an annual security and fire safety report, including statements of policy for various 
campus security and fire safety-related topics; 

● Submit crime and fire statistics to the U.S. Department of Education; 
● Maintain a daily crime and fire log; 
● Disclose missing student notification procedures; 
● Provide prevention and awareness programs related to sexual assault, dating violence, 

domestic violence, and stalking; and 
● Establish disciplinary action procedures in cases of sexual assault, dating violence, domestic 

violence, and stalking. 

Preparing the Annual Security and Fire 
Safety Report 
The Annual Security and Fire Safety Report is prepared each year as part of Idaho State’s commitment 
to our campus community’s safety and security in compliance with the Clery Act and the Violence 
Against Women Act (VAWA). This report is prepared by the Idaho State University Department of Public 
Safety in collaboration with multiple University departments and local law enforcement agencies 
surrounding our campuses and other properties. This report is the Annual Security and Fire Safety 
Report for ISU’s main campus in Pocatello and ISU’s separate campuses in Idaho Falls, Twin Falls, 
Meridian, and Alaska, as defined by Clery Act regulations. A Fire Safety Report is required for any 
campus that owns or controls on-campus student housing. As such, the fire safety-related portions of 
this report refer only to the Pocatello campus. The information regarding ISU policies and procedures in 
this report refers to all campus locations unless otherwise stated. 

The Department of Public Safety distributes an email annually to each enrolled student and current 
employee informing them of the Annual Security and Fire Safety Report availability. The notice includes 
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a summary of the report’s contents and the direct web address to where it can be found online. The 
report is available online on the Department of Public Safety website at 
www.isu.edu/media/libraries/public-safety/Annual_Security_and_Fire_Safety_Report.pdf. A physical 
copy of the report may be obtained by making a request to the Department of Public Safety by calling 
(208) 282-2515 or by emailing pubsafe@isu.edu. In addition, websites for the Offices of Admissions 
and Human Resources will include a notice of availability for the ASFSR. Prospective students and 
prospective employees may also obtain a copy of the report by contacting the Department of Public 
Safety as listed above. 

Overview of the Department of Public Safety 
Idaho State University’s Department of Public Safety consists of professional Public Safety officers 
dedicated to providing best in class service to the ISU community. With offices and officers at the 
Pocatello, Idaho Falls, and Meridian campuses, the Department of Public Safety strives to provide a 
peaceful and secure environment reasonably free from the threat of physical harm, property loss, and 
disruptive activity. The Department of Public Safety promotes mutual cooperation and conflict 
resolution to establish a positive atmosphere in which effective learning and social interaction can 
occur. The Department of Public Safety is under the leadership of the Chief Security Officer, who 
reports to the Vice President for Finance and Business Affairs. 

Public Safety officers are on duty and available twenty-four hours a day, seven days a week on the 
Pocatello campus. At the Idaho Falls and Meridian campuses, Public Safety officers are not on duty 
around the clock, but Public Safety Dispatch is available to answer questions or connect callers to the 
Idaho Falls Police Department, Meridian Police Department, or appropriate emergency response 
agencies if the need should arise when an officer is not on duty. 

Public Safety officers patrol each campus by utilizing vehicle patrol, foot patrol, bicycle patrol, and 
motorcycle patrol. All Public Safety officers either have completed a certified Peace Officers Standards 
and Training (POST) Academy or will complete a POST academy during their employment. All officers 
carry firearms and meet annual firearm qualification requirements. All officers receive the updated 
training necessary for quality job performance and receive training through several courses offered by 
the International Association of Campus Law Enforcement Administrators (IACLEA). 

The department’s main office, located on the Pocatello campus, is open twenty-four hours a day, seven 
days a week, and maintains a twenty-four-hour Dispatch Center to serve the campus community's 
needs. It is staffed with trained dispatchers who answer calls for service and dispatch officers to those 
requiring assistance. It will summon other emergency services as needed for the Pocatello, Idaho Falls, 
and Meridian campuses. The Dispatch Center can be reached by calling (208) 282-2515 or dialing 
extension 2515 from a campus telephone. 

The Dispatch Center is connected to local emergency response agencies through radio and backup 
emergency telephone. The Department of Public Safety’s radio system is part of the State of Idaho 700 
MHz radio systems. This system allows the Department of Public Safety to monitor and communicate 
directly with area police and fire agencies. The Department of Public Safety is connected to the 
Pocatello and Bannock County records management and information system, which allows the 
Dispatch Center real-time information regarding on-going activities. The central fire and security alarm 
receivers are located in the Dispatch Center, enabling constant monitoring of these systems and 

https://www.isu.edu/media/libraries/public-safety/Annual_Security_and_Fire_Safety_Report.pdf
mailto:pubsafe@isu.edu
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monitoring intrusion detection alarms. The Dispatch Center also monitors security cameras and card 
access systems located throughout the Pocatello, Idaho Falls, and Meridian campuses. They maintain 
the campus information line at (208) 282-3936 that is primarily used to provide recorded information 
about weather-related campus closures and campus emergencies on the Pocatello, Idaho Falls, and 
Meridian campuses. 

Department of Public Safety, Jurisdiction, Enforcement Authority, and Arrest Authority 

The Department of Public Safety’s jurisdiction encompasses properties owned and/or controlled by the 
University and comprises the campuses in Pocatello, Idaho Falls, and Meridian. The Department of 
Public Safety has no jurisdiction or enforcement authority outside of these campuses or at businesses 
and private residences surrounding the campuses. Any properties owned and/or controlled by ISU that 
are not part of the Pocatello, Idaho Falls, or Meridian campuses receive police services from the local 
jurisdictions in which the sites are located. 

Public Safety officers are responsible for the enforcement of University policies, rules, and regulations, 
as well as the enforcement of Federal and State laws for administrative purposes. The Department of 
Public Safety investigates criminal incidents for administrative purposes related to its campus judicial 
process and compliance with the Clery Act or other Federal or State laws. Criminal incidents may be 
investigated for possible criminal prosecution by the local law enforcement agency with jurisdiction. 

Public Safety officers are not sworn peace officers and do not have official powers of arrest authority.  
The Department of Public Safety will summon support from the applicable local law enforcement 
entities to affect an arrest if the need arises.  

Although Idaho State uses the property that comprises the Twin Falls campus located at the College of 
Southern Idaho (CSI) and the Alaska campus at the University of Alaska Anchorage (UAA), ISU does not 
have any Public Safety officers stationed at those sites, nor does ISU have any contracts for police or 
security services. The CSI Security staff, the University Police at UAA, or the local law enforcement 
agency with jurisdiction will respond as necessary. On the Twin Falls and Alaska campuses, ISU relies 
upon the CSI Security Staff or UAA University Police, respectively, in areas where offices are located 
and classes are held.  

Working with Other Law Enforcement Agencies 

Public Safety staff work closely with local, state, and federal law enforcement agencies to safeguard 
the campus community. The Department of Public Safety maintains a close working relationship with 
the Pocatello Police Department. The Department of Public Safety also regularly works with other law 
enforcement agencies, including the Bannock County Sheriff’s Office, the Idaho Falls Police, the 
Meridian Police, and other agencies. Collaborative meetings and training sessions are occasionally 
held to review issues and incidents occurring within the multiple jurisdictions. The Department of 
Public Safety is comfortable with and capable of reaching out to these responsive law enforcement 
agencies for support and assistance related to the safety and security of the Idaho State community.  

Personnel from Public Safety and local law enforcement agencies communicate regularly on the scene 
of incidents occurring in and around each campus area. Public Safety personnel works closely with 
local law enforcement investigators when incidents arise that require joint communication efforts.  
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Written Agreements with Local Law Enforcement 

ISU has a written Memorandum of Understanding with the Pocatello Police Department for the 
Pocatello campus. This agreement specifies the Pocatello Police’s response and investigation of 
alleged criminal incidents and the sharing of information regarding the status of ongoing investigations 
on campus. For the Meridian and Idaho Falls campuses, ISU has entered into Memorandums of 
Understanding with other agencies that do not speak to the investigation of alleged criminal incidents 
but instead are regarding emergency management and emergency operations. 

Criminal Activity Involving Students at Non-Campus Locations 

The University does not use local police agencies to monitor or record possible criminal activity of ISU 
students at non-campus locations owned or controlled by recognized student organizations. ISU does 
not have any officially recognized student organizations with housing facilities off-campus that would 
constitute a non-campus location under the Clery Act. If any officially recognized student organizations 
own or control a property off-campus, any crimes occurring at that location and reported to the 
Department of Public Safety would be reviewed for inclusion in the annual statistical disclosure the 
same as a reported crime occurring on campus.  

If a local law enforcement agency responds to or is contacted about criminal activity occurring off-
campus but involving ISU students, the law enforcement agency may notify the Department of Public 
Safety at its discretion. However, local law enforcement agencies do this out of courtesy and are not 
required to inform or involve the Department of Public Safety when they respond to a call involving 
private property. If the Department of Public Safety is notified of a crime or other serious incident 
occurring at non-campus events organized by or held by recognized student organizations, it may 
investigate for administrative purposes and will forward the information to the Office of the Dean of 
Students or the Office of Human Resources for possible disciplinary action. In these cases, students 
may be subject to arrest by the local police and disciplinary proceedings through the University conduct 
process. 

Also, the Title IX Coordinator sometimes receives reports involving sexual assault, dating violence, 
domestic violence, or stalking crimes committed off-campus. When appropriate, the Title IX 
Coordinator encourages the person making the report to contact local law enforcement or the 
Department of Public Safety. If the Title IX Coordinator receives a report of a crime that has been 
committed on campus, that information is forwarded to the Department of Public Safety under the 
requirements of the Clery Act. 

Reporting and Response to Crimes and 
Emergencies 
Idaho State University encourages students, faculty, staff, and guests to report all criminal actions, 
emergencies, suspicious circumstances, or other safety-related incidents occurring on or near each 
campus to the Department of Public Safety in an accurate and prompt manner. Accurate and prompt 
reporting ensures the Department of Public Safety can evaluate, consider, and send warnings when a 
criminal activity or emergency situation may pose a danger to the campus community, to ensure 
inclusion of crimes in the daily crime log, and to accurately document reportable crimes in the annual 
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statistical disclosure. Idaho State further encourages accurate and prompt reporting to the Department 
of Public Safety and/or local law enforcement when the victim of a crime elects to or is unable to make 
such a report on their own.  

Reporting an Emergency 

In the case of an emergency, community members should dial 911 to summon help from the 
appropriate emergency responders, and then contact the Department of Public Safety by dialing (208) 
282-2515 or by dialing extension 2515 from a campus telephone when it is safe to do so. Some Idaho 
Falls and Pocatello campus telephones are equipped with a duress button that, when pressed, 
connects the caller to the Department of Public Safety Dispatch Center, and the appropriate emergency 
responder will be sent to the caller’s location. 

The Meridian campus also has two emergency “blue light” telephones for reports of crimes in progress, 
suspicious persons, medical emergencies, or personal safety concerns. The blue light phones are 
located near the main entrance and the southeast corner of the building. These phones are connected 
directly to the Ada County Dispatch Center. When the button is pushed, a dispatcher will dispatch the 
appropriate emergency response team to the caller.  

Reporting a Crime 

Idaho State community members on the Pocatello, Idaho Falls, and Meridian campuses should call the 
Department of Public Safety by dialing (208) 282-2515 or dialing extension 2515 from a campus 
telephone to report criminal activity, suspicious circumstances, a non-emergency situation, or other 
safety-related concerns. To report criminal activity, suspicious circumstances, a non-emergency 
situation, or other safety-related concerns on the Twin Falls campus, ISU community members should 
call the CSI Security Staff at (208) 732-6605 and on the Alaska campus, should contact the UAA 
University Police (907) 786-1120. 

To make a report in person, the locations of the Department of Public Safety offices are as follows: in 
Pocatello located at 625 E Humbolt, in Idaho Falls located in Room 102 of the Bennion Student Union at 
1784 Science Center Drive, or in Meridian located in Room 672 of the Meridian Health Science Center at 
1311 E Central Drive. In addition to contacting the Department of Public Safety directly to make a report 
with an officer, there are various online reporting methods described in the section below titled 
Reporting Online. 

In accordance with ISUPP 3100 ISU Policy on Equal Opportunity, Harassment and Non-discrimination, 
all university employees are required to immediately report actual or suspected discrimination or 
harassment to the Office of Equity and Inclusion, unless they fall under the “Confidential Resource” 
designation. This designation includes employees who work for the Counseling and Testing Center, 
health care professionals who have a practitioner/client relationship, and faculty in the Health Sciences 
or Counseling Department(s) who oversee clinical operations involving patients. Some of these policy 
violations, such as sexual assault, dating violence, domestic violence, and stalking, could also 
constitute crimes reportable under the Clery Act. This policy is available at 
www.isu.edu/media/libraries/isu-policies-and-procedures/governancex2flegal/Equal-Opportunity,-
Harassment-and-Non-discrimination-ISUPP-3100.pdf.  

https://www.isu.edu/media/libraries/isu-policies-and-procedures/governancex2flegal/Equal-Opportunity,-Harassment-and-Non-discrimination-ISUPP-3100.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/governancex2flegal/Equal-Opportunity,-Harassment-and-Non-discrimination-ISUPP-3100.pdf
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Reporting Online 

Crimes that are not in progress or that do not constitute an emergency can be reported on the 
Department of Public Safety website at www.isu.edu/publicsafety/incident-report-form/#form. All 
reports of crimes will be investigated by the Department of Public Safety and/or local law enforcement 
to the extent possible with the information provided. Please note, this form should not be used for 
emergencies or crimes in progress.  

To report allegations of discrimination or harassment based on sex, such as sexual assault, dating 
violence, domestic violence, and stalking, or other policy violations to the Office of Equity and Inclusion 
under ISUPP 3100 Policy on Equal Opportunity, Harassment, and Non-discrimination, utilize the 
following online form: https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=0. 
Concerns about conduct by a student or student group that may violate ISU policy or other matters 
involving students may be reported to the Office of the Dean of Students by accessing the online form 
at https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=10.  

Limited Voluntary Confidential Reporting 

A victim of a crime who does not want to pursue action within the University disciplinary system or the 
criminal justice system may still want to consider making a confidential report to the Department of 
Public Safety. With the victim’s permission, the Department of Public Safety can record the incident's 
details without revealing the reporter’s identity. The purpose of a confidential report is to comply with 
the victim’s wish to keep the matter confidential to the greatest extent possible while taking steps to 
ensure the victim's safety and others. Complete confidentiality cannot be guaranteed, and absolute 
confidentiality is not always appropriate. Information obtained in a confidential report will be shared 
only with those ISU officials who assist in the investigation or the resolution of the complaint, or as 
required by law.  

In cases where there is an allegation of sexual assault, dating violence, domestic violence, or stalking, 
identifying information, if known, must be passed on to the Title IX Coordinator in accordance with  
federal mandates and University policy. Available Confidential Resources are discussed in ISUPP 3100 
ISU Policy on Equal Opportunity, Harassment, and Non-discrimination. The University will only release 
confidential information to the extent permitted by law. The Title IX Coordinator will provide access to 
resources and notification of rights as an ISU community member. Any additional information shared 
with the Title IX Coordinator is up to the victim; the Title IX Coordinator will not pressure any party to 
share further details. 

When reports are made directly to the Title IX Coordinator and a victim of a crime does not wish to 
pursue action within the University disciplinary system or the criminal justice system, the Title IX 
Coordinator provides the Department of Public Safety enough information about the crime and location 
such that the information may become part of ISU’s annual disclosure of crime statistics or other 
disclosure documents.  

With the information provided from a confidential report, ISU can 1) keep an accurate record of the 
number of incidents involving students, employees, or visitors; 2) determine where there may be a 
pattern of crime concerning a particular location, method, or assailant; 3) alert the campus community 
to potential danger when required; 4) include the information in the daily crime log when required; and 
5) evaluate the information for inclusion within in ISU’s annual disclosure of crime statistics. However, 
the identity of victims will not be divulged in timely warnings or other disclosure documents.  

https://www.isu.edu/publicsafety/incident-report-form/#form
https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=0
https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=10


 

2020 Annual Security and Fire Safety Report · Idaho State University 
9 

 

Anonymous Reporting 

To report a crime anonymously, the Department of Public Safety offers an anonymous reporting form 
available online at www.isu.edu/publicsafety/anonymous-reporting-form/#form. The form is used to 
provide information anonymously regarding alleged crimes, suspicious incidents, or policy violations. 
Anonymous report submissions of incidents that occurred within Clery Act geography are added to the 
daily crime log and disclosed in the annual statistical disclosure when there is sufficient information to 
determine the alleged crime. All reports of crimes will be investigated by the Department of Public 
Safety and/or local law enforcement to the extent possible with the information provided. 

The Department of Public Safety follows up on all information sent through anonymous and other 
online reporting forms; however, messages sent through these sites are not monitored twenty-four 
hours a day. Emergency, crisis information, or information on situations requiring an immediate 
response should be communicated to the Department of Public Safety immediately by calling (208) 
282-2515. 

ISU also contracts with a third-party for anonymous reporting of crimes, ethics violations, 
discrimination, and harassment. Reports can be made by accessing the following website: 
www.mysafecampus.com/ or by calling the hotline number (800) 716-9007. MySafeCampus Hotline 
forwards reports anonymously to ISU’s internal auditor and General Counsel. If the report is submitted 
to the website, the reporting party can communicate anonymously with these individuals as the report 
is investigated. 

Department of Public Safety Response to Reports 

The Department of Public Safety responds to all reports of crimes or emergencies that occur on 
campus. The procedures of the Department of Public Safety require an immediate response to 
emergency calls. Department personnel works closely with a range of city and county resources to 
ensure a complete and timely response to emergencies. When a potential emergency is reported on 
campus, the Department of Public Safety responds and works closely with local first responders 
(police, sheriff, fire, and ambulance) to coordinate an effective response to the incident. 

In response to the report of possible crime occurring on campus and depending on the circumstances, 
the Department of Public Safety may dispatch an officer, notify local law enforcement authorities, or 
ask the reporting party to file an incident report in person at the Department of Public Safety office. 
Priority response is given to crimes against persons and incidents involving personal injuries. 
Additionally, reports of crime or other potentially dangerous situations occurring on campus received 
by the Department of Public Safety may be used to distribute a timely warning, emergency notification, 
or other safety notification. Crimes reported to the Department of Public Safety will be assessed for 
inclusion in the daily crime log and the annual crime statistics disclosure. 

Incidents occurring on campus and involving members of the University community are documented 
and processed for further review by other University departments or offices as necessary. ISU incident 
reports involving students are often forwarded to the Office of the Dean of Students for review. The 
Office of the Dean of Students is vested with the authority to sanction students for violations of ISU 
policy and inappropriate behaviors on and off-campus. Incident reports involving employees are often 
forwarded to the Office of Human Resources to review possible ISU policy violations. If an incident of 
alleged sexual assault, dating violence, domestic violence, stalking, or other acts covered by the Policy 
on Equal Opportunity, Harassment and Non-discrimination, ISUPP 3100, is reported to the Department 

https://www.isu.edu/publicsafety/anonymous-reporting-form/#form
http://www.mysafecampus.com/
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of Public Safety, the incident will be documented and referred to the Office of Equity and Inclusion. 
Incident reports may also be forwarded to other University departments on a need-to-know basis. 

Daily Crime and Fire Logs 

In an effort to keep the University community informed, criminal incidents reported to the Department 
of Public Safety that reportedly occurred on campus or at specific off-campus locations relevant to the 
University are reflected on Idaho State’s crime logs. ISU Department of Public Safety maintains a daily 
crime log for the Pocatello, Idaho Falls, and Meridian campuses. The log contains information on all 
criminal incidents and alleged criminal incidents that have been reported to the Department of Public 
Safety and have occurred within ISU’s Clery Act geography. Since the Pocatello campus has on-campus 
residential facilities, it maintains a combined crime and fire log. Since the Idaho Falls and Meridian 
campuses do not have on-campus residential facilities, these locations only maintain a crime log. 
Although Idaho State utilizes the property that comprises the Twin Falls campus located at the College 
of Southern Idaho (CSI) and Alaska campus at the University of Alaska Anchorage (UAA), ISU does not 
have any Public Safety officers stationed at those sites, nor does ISU contract for police or security 
services. As such, ISU does not maintain a crime log at these locations. The CSI Security staff and UAA 
University Police are required to maintain a daily crime log for their respective campuses as part of 
their compliance with the Clery Act. 

Newly reported crimes or fires (on the Pocatello campus) within ISU’s Clery Act geography and updated 
information regarding previously reported crimes or fires are entered into the daily crime and fire log 
within two business days of when reported to the Department of Public Safety. The crime or fire log will 
include crime or fire incidents reported directly to the Department of Public Safety by a victim, witness, 
or third party. It will also include crimes or fires that are initially reported to another institution official or 
another local law enforcement agency that subsequently reports the crime or fire to the Department of 
Public Safety. If there is a change in the disposition during the sixty days after the original crime or fire 
log entry is made, the disposition will be updated within two business days.  

The crime and fire log information typically include the incident number, crime classification or nature 
of the fire, date reported, date and time occurred, general location of the crime or fire, and disposition 
of each reported crime or fire. It may not always be possible for the Department of Public Safety to 
provide information for all of the areas typically covered in the log. According to federal law, an 
institution may withhold any of the required fields of entry (nature, date, time, location, or disposition) if 
any of the following conditions apply: 

● The disclosure is prohibited by law. 
● The disclosure would jeopardize the confidentiality of the victim. 
● The disclosure would jeopardize an ongoing criminal investigation or the safety of an individual. 
● The disclosure would cause a suspect to flee or evade detection. 
● The disclosure would result in the destruction of evidence. 

The crime and fire log for each campus are available for public inspection at the respective Department 
of Public Safety offices during regular business hours (typically Monday through Friday from 8 am to 5 
pm, except holidays). The locations of the Department of Public Safety offices are as follows: in 
Pocatello located at 625 E Humbolt, in Idaho Falls located in Room 102 of the Bennion Student Union at 
1784 Science Center Drive, or in Meridian located in Room 672 of the Meridian Health Science Center at 
1311 E Central Drive. Crime logs are also available online at www.isu.edu/publicsafety/clery-act--crime-

https://www.isu.edu/publicsafety/clery-act--crime-stats/crime--fire-logs/
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stats/crime--fire-logs/. The crime and fire logs are designated as a secondary means to disclose 
information regarding crimes and crime trends on campus on a more timely basis than the annual 
statistical disclosure. 

Warnings, Notifications, and Advisories 
Idaho State utilizes three types of notifications to inform the campus community of potential threats 
against which they can take preventative measures. The three types of notifications are Emergency 
Notifications, Timely Warnings, and Safety Advisories. Emergency notifications and timely warnings are 
ongoing disclosure requirements of the Clery Act and have specific criteria as part of their federal 
requirements. Safety advisories are not federally required and are used when the Department of Public 
Safety learns of an incident or situation the campus community should be aware of that does not rise 
to the threshold of an emergency notification or timely warning. 

Issuing Timely Warnings 
Idaho State is federally required by the Clery Act to issue Timely Warnings to the campus community 
members when certain conditions are present, as detailed below. Generally speaking, Timely Warnings 
are distributed to the campus community in response to a Clery Act crime occurring on or near campus 
that is determined to represent a serious or continuing threat to the campus community. The intent of a 
Timely Warning is to warn the University community regarding reported criminal activity occurring on or 
near ISU campuses to enable individuals with the opportunity to protect themselves by taking 
reasonable precautions for their safety. Anyone with information warranting a Timely Warning should 
immediately report the circumstances to the Department of Public Safety by dialing (208) 282-2515. 

A campus-wide Timely Warning is initiated when a Clery Act crime is reported to the Department of 
Public Safety or brought to the attention of a CSA, has occurred in Clery Act geography and, in the 
judgment of the Chief Security Officer or designee, constitutes a serious or continuing threat to the 
University community. Clery Act geography encompasses the property on campus, on public property 
immediately adjacent to and accessible from campus, or in a non-campus property owned or controlled 
by the University, used for educational purposes, but geographically separated from one of the 
campuses. A Timely Warning will be distributed as soon as pertinent information is available. Under the 
Clery Act, Timely Warnings shall be provided to students and employees in a manner that is timely and 
that withholds the names or other personally identifying information of victims as confidential.  

Timely Warnings may be distributed for any reported incident identified as one of the Clery Act crime 
classifications defined in a section below determined to represent a serious or continuing threat to 
campus. The factors include but are not limited to the nature of the crime, the timeliness of the report, 
whether or not the alleged perpetrator was apprehended, the amount of information known to the 
Department of Public Safety, and the risk of compromising law enforcement efforts. For example, if a 
physical altercation occurs between two students who disagree, there may not be a continuing threat to 
other University community members, and a timely warning would not be distributed.  

Timely Warnings are considered, but not required, for crimes that occur outside the institution's 
identified Clery Act geography or for other non-Clery Act crimes reported to the Department of Public 
Safety and may represent a threat to campus. These situations will be evaluated on a case-by-case 

https://www.isu.edu/publicsafety/clery-act--crime-stats/crime--fire-logs/
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basis. Information related to non-Clery Act crimes occurring outside the Clery Act identified geography 
might be the subject of a Safety Advisory as outlined below.  

The Department of Public Safety may not distribute a Timely Warning in situations of delayed reporting 
from the date of the incident. A report filed more than seven days after the date of the alleged incident 
may not allow the Department of Public Safety to distribute a “timely” warning to the University 
community. In these situations, such a delay in reporting has not allowed the University to react or 
respond in a timely manner.  

When the on-duty supervisor, the responding officer, or other Public Safety employee become aware of 
a crime that may pose a threat to campus, they will inform the Chief Security Officer or designee. The 
Chief Security Officer or designee will determine whether the crime represents a serious or continuing 
threat to the campus community and requires a Timely Warning. If a Timely Warning is required, the 
Chief Security Officer or designee will generally develop the message's content.  

Once a Timely Warning is prepared for distribution, the on-duty dispatcher or other trained Public Safety 
personnel will disseminate the message to the University community by email using Rave Mobile 
Safety. The email will automatically be sent to all individuals within the Rave system, which typically 
includes all enrolled students and current employees. Status updates or additional information 
regarding the resolution of a crime or previously issued Timely Warning will be disseminated similarly 
to the original message and updated as soon as possible.  

A Timely Warning will typically include the following information unless issuing any of this information 
would risk compromising law enforcement efforts: 

● date, time or time frame, and location of the incident; 
● a brief description of the incident; 
● crime prevention information that will promote safety and potentially aid in the prevention of 

similar crimes; 
● suspect description(s) when deemed appropriate and if there is sufficient detail to distinguish 

the suspect(s) from the rest of campus; 
● contact number for the Department of Public Safety and local law enforcement agency, if 

applicable; and 
● other information as applicable. 

Under the Clery Act, crimes that are only reported to a pastoral or professional counselor, when acting 
in their role, may not be the basis of a Timely Warning because these professionals are not required to 
report crimes to the Department of Public Safety. The exception only applies to certified professional 
counselors or pastoral counselors who provide counseling or confidential assistance to a crime victim 
and are in that role as a function of their primary employment with ISU. If and when they deem it 
appropriate, these counselors are encouraged to inform those they are counseling to report incidents to 
the Department of Public Safety as soon as possible. 
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Issuing Emergency Notifications 
All members of the ISU community are encouraged to notify the Department of Public Safety and local 
law enforcement immediately of any significant emergency or dangerous situation that may involve an 
immediate or on-going threat to the health and safety of the campus. Local law enforcement agencies 
and the Department of Public Safety are responsible for responding to and summoning the necessary 
resources to mitigate, investigate, and document any situation that may cause a significant emergency 
or dangerous situation occurring on campus. If it is determined that an incident poses a threat to the 
health and safety of the ISU community, federal law requires that the University immediately notify the 
campus community or the appropriate segments of the community that may be affected by the 
situation. 

Once the Department of Public Safety learns of a significant emergency or dangerous situation 
occurring on campus, the Chief Security Officer or designee will confirm that the incident poses a threat 
to the campus community and then initiate the notification process. The Department of Public Safety 
will, without delay, and taking into account the safety of the ISU community, determine the content of 
the notification and initiate the notification system, unless issuing an Emergency Notification will, in the 
professional judgment of responsible authorities, compromise efforts to assist a victim or to contain, 
respond to, or otherwise mitigate the emergency. If an incident is a Clery Act crime but meets the 
parameters of issuing an Emergency Notification and a Timely Warning, the University will prioritize 
following the Emergency Notification procedures and may not issue a Timely Warning for the same 
incident. 

The Chief Security Officer or designee will determine the content of the notification based on the type 
of emergency and will also determine the appropriate segment or segments of the campus community 
to receive the notification. Generally, the University will send an Emergency Notification to the affected 
campus but may choose to send it to multiple campuses if necessary. Once the message has been 
drafted, the on-duty dispatcher or other trained Public Safety personnel will initiate the notification 
system. 

Emergency Notifications are sent to students, faculty, and staff using Rave. A Rave alert can be 
transmitted through any combination of electronic and cellular communication such as emails, phone 
calls, text messages, internal/external public address systems, and RSS feed in the event of an 
emergency. The Department of Public Safety may also utilize a recorded telephone message line at 
(208) 282-3936 to give emergency information and to provide updates. Some or all of these 
communication methods may be activated in the event of an immediate threat to the campus 
community. 

The types of situations that could cause an immediate threat to the health or safety of the campus 
community and prompt an ISUAlert could include but are not limited to, emergencies such as:  

● Potential life-threatening situations (active shooter or hostage/barricade situation) 
● Building emergencies (such as a fire, gas leak, or structural damage to ISU-owned buildings) 
● Extreme weather conditions (official weather warnings) 
● Unplanned University closures (weather, power outages, hazardous materials spill, etc.) 

ISU will provide Emergency Notification status updates using one of the communication methods 
already described in this section once new information or instructions are available. Once the situation 
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that prompted the Emergency Notification has been resolved, an “All Clear” notification will be issued if 
necessary.  

If it becomes necessary to send the Emergency Notification authorized by the Department of Public 
Safety or other emergency information to members of the larger community, Marketing and 
Communications will be responsible for coordinating the notification through social media and local 
news outlets. If ISU will disseminate emergency information to the larger community, the type of 
emergency, the location of the emergency, and the possibility that the emergency will become more 
dangerous are some of the factors that will be taken into account. 

Issuing Safety Advisories 
If the Department of Public Safety learns of a crime or other incident, either on or off-campus, and there 
is no indication of a serious or continuing threat to the University community, a Safety Advisory may be 
issued. A Safety Advisory may also be sent to the University community for general crime prevention 
purposes or incidents occurring on, around, or off-campus that do not meet the specifications for 
distributing a Timely Warning, as outlined above. The purpose of a Safety Advisory may be to seek 
additional information from the campus community or to heighten awareness of the facts surrounding 
an alleged crime or incident that has taken place. 

The Chief Security Officer or designee typically writes a Safety Advisory. A Safety Advisory is typically 
distributed to the University community by the on-duty dispatcher or other trained Public Safety 
personnel by email using Rave Mobile Safety. The email will automatically be sent to all individuals 
within the Rave system, which typically includes all enrolled students and current employees. Status 
updates or additional information regarding the resolution of a crime or previously issued Safety 
Advisory will be disseminated similarly to the original message and updated as soon as possible.  

Preparing the Annual Disclosure of Crime 
Statistics 
The Clery Act requires collecting and reporting annual crime statistics reflecting reports of specified 
crimes that occur within the institution’s Clery Act geography. The statistics are broken down by 
specified crimes and referrals for disciplinary action through the institution’s judicial process and must 
indicate if a specified crime is a hate crime. ISU must also provide a geographic breakdown of the 
crime statistics based on Clery Act specific geographical definitions. Clery Act geography 
encompasses the property on campus, on public property immediately adjacent to and accessible from 
campus, or in a non-campus property owned or controlled by the University, used for educational 
purposes, but geographically separated from one of the campuses. 

The procedures for preparing the annual disclosure of crime statistics include gathering, classifying, 
and reporting statistics to the ISU community obtained from multiple sources. A written request for 
statistical information is made annually to local, county, and state law enforcement agencies that have 
jurisdiction over ISU properties. The statistics also include those reported directly to the Department of 
Public Safety, the Office of the Dean of Students, the Office of Equity and Inclusion, or other institution 
officials designated as a Campus Security Authority (CSA) as defined by the Clery Act. CSAs are 
required to report all crimes to the Department of Public Safety that are reported to them that occur on-
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campus and at off-campus ISU sponsored events. For statistical purposes, crime statistics reported to 
these sources are recorded in the calendar year the crime was reported to the Department of Public 
Safety. 

All statistics are gathered, compiled, and reported to the University community annually within this 
report, published by the Department of Public Safety. The crime statistic tables in this document satisfy 
the requirements as outlined by the Clery Act. The Department of Public Safety submits the annual 
crime statistics for ISU to the U.S. Department of Education. The statistical information is available to 
the public through the Office of Postsecondary Education, Department of Education’s website at 
http://ope.ed.gov/security/. On this website, consumers can search for crime statistics for institutions 
of higher education by using the options on-screen. 

The Department of Public Safety sends an email to each enrolled student and current employee 
annually, informing them of the availability of the Annual Security and Fire Safety Report. This email 
includes a summary of the contents of this report. The email also includes the address for the 
Department of Public Safety website where the Annual Security and Fire Safety Report can be found 
online, and notification that a physical copy may be obtained by making a request to the Department of 
Public Safety by calling (208) 282-2515 or in person at the Department of Public Safety Office on the 
Pocatello, Idaho Falls, or Meridian campuses.  

Clery Act Geography Definitions 
Under the Clery Act, institutions of higher education are required to compile and report crime statistics 
in four geographical categories. These categories are on-campus, on-campus student housing facility, 
public property, and non-campus buildings or property.  

On-Campus: 1) Any building or property owned or controlled by an institution within the same 
reasonably contiguous geographic area and used by ISU in direct support of, or in a manner related to, 
the institution’s educational purposes, including residence halls; and 2) Any building or property that is 
within or reasonably contiguous to the campus that is owned by the University but controlled by 
another person, is frequently used by students and supports institutional purposes (such as a food or 
other retail vendor). 

Note: Statistics for University Housing facilities are recorded and included in the on-campus category 
and the on-campus residential category. Under the Clery Act, a sub-part of the definition of on-campus 
property includes on-campus student housing facilities. At ISU, only the Pocatello campus has on-
campus student housing facilities, as defined below. 

On-Campus Student Housing Facility: Any student housing facility that is owned or controlled by the 
institution, or is located on property that is owned or controlled by the institution, and is within the 
reasonably contiguous geographic area that makes up the campus is considered an on-campus 
student housing facility. This category is a subset of the On-Campus category. 

Non-Campus Building or Property: 1) Any building or property owned or controlled by a student 
organization that is officially recognized by the institution (i.e., privately owned fraternity); or 2) Any 
building or property owned or controlled by an institution that is used in direct support of, or in relation 
to, the institution’s educational purposes, is frequently used by students and is not within the same 
reasonably contiguous geographic area of the institution. 

http://ope.ed.gov/security/
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The Non-Campus geography definition includes buildings or properties under temporary control during 
institution sponsored short-stay-away trips for students of more than one night, or buildings or 
properties under temporary control during institution sponsored trips for students to repeated 
locations. For example, students in the debate club take a trip to another state and stay one night at the 
same hotel every year. In this example, the institution must include in their annual statistical disclosure 
any Clery Act crimes that occur in students' rooms, any common areas used to access those rooms, 
including the lobby, elevator, and staircases for the times and dates students were present. Consider a 
scenario where the same group took a trip to another state and stay one week. In this example, the 
institution must include any crimes in their annual statistical disclosure that occur at the hotel (using 
the same standards as above) and any other locations used by students on the trip that are controlled 
by the institution and used to support educational purposes.  

Public Property: All property, including thoroughfares, streets, sidewalks, and parking facilities, that is 
within the campus, or immediately adjacent to and accessible from the campus or on-campus 
properties/buildings. The ISU Clery Act crime statistics do not include crimes that occur in privately 
owned homes or businesses within or adjacent to the campus boundaries. 

Reasonably Contiguous: Refers to a building or property an institution owns or controls that is in a 
location that students consider to be, and treat as, part of the “campus.” Generally speaking, it is 
reasonable to consider locations within one mile from the core or main campus border to be 
reasonably contiguous with the campus.  

Clery Act Crime Definitions 
Idaho State is required to report crime statistics for specific crime classifications as defined by the 
Clery Act. The definitions below are provided to give context for the annual disclosure of crime 
statistics. The definitions are those provided in the Clery Act, some of which are based on the 
definitions and guidelines for classifying and counting crimes from the Federal Bureau of 
Investigation’s (FBI’s) Uniform Crime Reporting (UCR) Program or various other FBI manuals and 
guidelines. 

Hierarchy Rule 

When counting multiple offenses, ISU is required to use the FBI’s UCR Hierarchy Rule. Under this rule, 
when more than one criminal offense was committed during a single incident, only the most serious 
offense is counted. A single incident means that the offenses were committed at the same time and 
place. The hierarchy for reporting Clery Act crimes beginning with the most serious offenses is murder 
and non-negligent manslaughter, manslaughter by negligence, sexual assault, robbery, aggravated 
assault, burglary, and motor vehicle theft. The hierarchy rule does not govern arson, domestic violence, 
dating violence, stalking, and arrests or referrals for drug, liquor, or weapons law violations, and 
statistics for these incidents are reported in these categories in addition to in any other crime category 
covered under the hierarchy rule if applicable. 

Criminal Offenses or Primary Crimes 

Murder/Non-Negligent Manslaughter: The willful (non-negligent) killing of one human being by another. 
Deaths caused by negligence, attempts to kill, assaults to kill, suicides, accidental deaths, and 
justifiable homicides are excluded.  
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Manslaughter by negligence: The killing of another person through gross negligence. 

Sexual Assault or Sex Offenses (As defined by VAWA): Any sexual act directed against another person, 
without consent of the victim, including instances where the victim is incapable of giving consent. 
Included are the crimes of Rape, Fondling, Incest, and Statutory Rape. 

● Rape: The penetration, no matter how slight, of the vagina or anus, with any body part or object, 
or oral penetration by a sex organ of another person, without the consent of the victim. This 
offense includes the rape of both males and females. This offense encompasses acts of 
sodomy and sexual assault with an object. 

● Fondling: The touching of the private body parts of another person for the purpose of sexual 
gratification without the consent of the victim, including instances where the victim is incapable 
of giving consent because of his/her age or because of his/her temporary or permanent mental 
incapacity. 

● Incest: Sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law. 

● Statutory rape: Sexual intercourse with a person who is under the statutory age of consent. 

Robbery: The taking or attempting to take anything of value from the care, custody, or control of a 
person or persons by force or threat of force or violence and/or by putting the victim in fear. 

Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe 
or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by a 
means likely to produce death or great bodily harm. It is not necessary that injury results from an 
aggravated assault when a gun, knife, or other weapon is used, which could or probably would result in 
a serious potential injury if the crime were successfully completed. 

Burglary: The unlawful entry of a structure to commit a felony or theft. For reporting purposes, this 
definition includes offenses that are classified by local law enforcement agencies as Burglary; unlawful 
entry with intent to commit a larceny or a felony; breaking and entering with intent to commit a larceny; 
housebreaking; safecracking; and all attempts at these offenses. 

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. Motor vehicle theft is classified as 
any case where an automobile is taken by persons not having lawful access, even if the vehicle is later 
abandoned, and also includes joy riding. 

Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling 
house, public building, motor vehicle or aircraft, personal property of another, etc. 

Unfounded Crime Reports: If a Clery Act reportable crime is reported as occurring within a Clery Act 
geographic category and the reported crime is investigated by sworn or commissioned law 
enforcement personnel and found to be false or baseless, the crime is considered to be “unfounded.” 
Crime reports can be determined to be false only if the evidence from a complete and thorough 
investigation establishes that the crime reported was not completed or attempted in any manner. Crime 
reports can be determined to be baseless only if the allegations reported did not meet the elements of 
the offense or were improperly classified as crimes in the first place. In accordance with the Uniform 
Crime Report (UCR) and Clery Act regulations, a reported offense can only be cleared as “unfounded” by 
law enforcement authorities “if the investigation shows that no offense occurred nor was attempted.” 
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Hate Crimes 

A hate crime is a criminal offense that manifests evidence that the victim was intentionally selected 
because of the perpetrator’s bias against the victim. While there are many categories of bias, for the 
Clery Act, the eight categories of bias are reported for Clery Act statistics as defined below by the FBI’s 
UCR Program: 

Race: A preformed negative attitude toward a group of persons who possess common physical 
characteristics, e.g., color of skin, eyes, and/or hair; facial features, etc., genetically transmitted by 
descent and heredity that distinguish them as a distinct division of humankind, e.g., Asians, blacks, or 
African Americans, whites. 

Religion: A preformed negative opinion or attitude toward a group of persons who share the same 
religious beliefs regarding the origin and purpose of the universe and the existence or nonexistence of 
a supreme being, e.g., Catholics, Jews, Protestants, atheists. 

Sexual Orientation: A preformed negative opinion or attitude toward a group of persons based on their 
actual or perceived sexual orientation. Sexual Orientation is the term for a person’s physical, romantic, 
and/or emotional attraction to members of the same and/or opposite sex, including lesbian, gay, 
bisexual, and heterosexual individuals. 

Gender: A preformed negative opinion or attitude toward a person or group of persons based on their 
actual or perceived gender, e.g., male or female. 

Gender Identity: A preformed negative opinion or attitude toward a person or group of persons based on 
their actual or perceived gender identity, e.g., bias against transgender or gender non-conforming 
individuals. Gender non-conforming describes a person who does not conform to the gender-based 
expectations of society and may or may not be a lesbian, gay, bisexual, or transgender person but may 
be perceived as such. 

Ethnicity: A preformed negative opinion or attitude toward a group of people whose members identify 
with each other, through a common heritage, often consisting of a common language, common culture 
(often including shared religion), and/or ideology that stresses common ancestry. 

National Origin: A preformed negative opinion or attitude toward a group of people based on their actual 
or perceived country of birth. 

Disability: A preformed negative opinion or attitude toward a group of persons based on their physical 
or mental impairments, whether such disability is temporary or permanent, congenital or acquired by 
heredity, accident, injury, advanced age, or illness. 

For Clery Act reporting, hate crimes include any of the following offenses that are motivated by bias: 
murder and non-negligent manslaughter, sexual assault, robbery, aggravated assault, burglary, motor 
vehicle theft, arson, larceny-theft, simple assault, intimidation, and destruction/damage/vandalism of 
property. The offenses of larceny-theft, simple assault, destruction/damage/vandalism of property, and 
intimidation defined below are only included in crime statistics if they are determined to be hate crimes. 

Larceny-Theft: The unlawful taking, carrying, leading, or riding away of property from the possession or 
constructive possession of another. Constructive possession is the condition in which a person does 
not have physical custody or possession but is in a position to exercise dominion or control over a 
thing. 
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Simple Assault: An unlawful physical attack by one person upon another where neither the offender 
displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent 
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness. 

Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage, deface, or 
otherwise injure real or personal property without the consent of the owner or the person having 
custody or control of it. 

Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use of 
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim to 
actual physical attack. 

VAWA Offenses 

The definitions for the categories of Violence Against Women Act (VAWA) offenses are provided 
below. These federal definitions, provided below from the Clery Act, are used for the purposes of 
disclosing annual crime statistics and other aspects of compliance. 

Sexual Assault (Sex Offenses): An offense that meets the definition of rape, fondling, incest, or statutory 
rape as used in the FBI’s Uniform Crime Reporting (UCR) Program. Per the National Incident-Based 
Reporting System User Manual from the FBI UCR Program, a sex offense is “any sexual act directed 
against another person, without the consent of the victim, including instances where the victim is 
incapable of giving consent.”  

● Rape: The penetration, no matter how slight, of the vagina or anus, with any body part or object, 
or oral penetration by a sex organ of another person, without the consent of the victim. NOTE: 
This offense includes the rape of both males and females, and this definition encompasses 
acts of sodomy and sexual assault with an object. 

● Fondling: The touching of the private body parts of another person for the purposes of sexual 
gratification, without the consent of the victim, including instances where the victim is incapable 
of giving consent because of his/her age or because of his/her temporary or permanent mental 
incapacity. 

● Incest: Sexual intercourse between persons who are related to each other within the degrees 
wherein marriage is prohibited by law. 

● Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. 

Dating Violence:  Violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim.  

i. The existence of such a relationship shall be determined based on the reporting party’s 
statement and with consideration of the length of the relationship, the type of relationship, and 
the frequency of interaction between the persons involved in the relationship.  

ii. For the purposes of this definition— 
a. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of 

such abuse.  
b. Dating violence does not include acts covered under the definition of domestic violence. 

iii. For the purposes of complying with the requirements of this section and §668.41, any incident 
meeting this definition is considered a crime for the purposes of Clery Act reporting. 
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Domestic Violence:  

i. A felony or misdemeanor crime of violence committed— 
A. By a current or former spouse or intimate partner of the victim;  

B. By a person with whom the victim shares a child in common;  
C. By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 

intimate partner;  
D. By a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; or  
E. By any other person against an adult or youth victim who is protected from that person’s 

acts under the domestic or family violence laws of the jurisdiction in which the crime of 
violence occurred. 

ii. For the purposes of complying with the requirements of this section and §668.41, any incident 
meeting this definition is considered a crime for Clery Act reporting. 

Although not included in the Clery Act definition for Domestic Violence, other federal law defines Crime 
of Violence as follows: 

i. An offense that has as an element of the use, attempted use, or threatened use of 
physical force against the person or property of another; or 

ii. Any other offense that is a felony and that, by its nature, involves a substantial risk that 
physical force against the person or property of another may be used in the course of 
committing the offense. 

Stalking: 

i. Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to— 

A. Fear for their safety or the safety of others; or  
B. Suffer substantial emotional distress.  

ii. For the purposes of this definition— 
A. Course of conduct means two or more acts, including, but not limited to, acts which the 

stalker directly, indirectly, or through third parties, by any action, method, device, or 
means, follows, monitors, observes, surveils, threatens, or communicates to or about a 
person, or interferes with a person’s property.  

B. Reasonable person means a reasonable person under similar circumstances and with 
similar identities to the victim.  

C. Substantial emotional distress means significant mental suffering or anguish that may, 
but does not necessarily, require medical or other professional treatment or counseling. 

iii. For the purposes of complying with the requirements of this section and §668.41, any incident 
meeting this definition is considered a crime for the purposes of Clery Act reporting. 
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Arrests and Referrals for Weapons, Drug Abuse, and Liquor Law Violations 

ISU is required to disclose the number of persons arrested and the number of persons referred for 
disciplinary action for the law violations of weapons law violations (carrying, possessing, etc.); drug 
abuse violations; and liquor law violations. 

Arrest: Persons processed by arrest, citation, or summons. 

Referred for Disciplinary Action: The referral of any person to any official who initiates a disciplinary 
action of which a record is established and which may result in the imposition of a sanction. Referrals 
for disciplinary action include individuals referred to the Office of the Dean of Students and the Office 
of Human Resources for alcohol law, drug law, and illegal weapons violations. The numbers include 
incidents reported via the Department of Public Safety incident reports and reports provided directly to 
the Offices of Student Affairs and Human Resources from other members of the ISU community. 

Liquor Law Violations: The violation of state or local laws or ordinances prohibiting the manufacture, 
sale, purchase, transportation, possession, or use of alcoholic beverages, not including driving under 
the influence and drunkenness.  

Drug Abuse Violations: The violation of state or local laws or ordinances prohibiting the production, 
distribution, and/or use of certain controlled substances and the equipment or devices utilized in their 
preparation and/or use. The unlawful cultivation, manufacture, distribution, sale, purchase, use, 
possession, transportation, or importation of any controlled drug or narcotic substance. Arrests for 
violations of state and local laws, specifically those relating to the unlawful possession, distribution, 
sale, use, growing, manufacturing, and the making of narcotic drugs.  

Weapon law violations (carrying, possessing, etc.): The violation of state or local laws or ordinances 
prohibiting the manufacture, sale, purchase, transportation, possession, concealment, or use of 
firearms, cutting instruments, explosives, incendiary devices, or other deadly weapons. This 
classification encompasses weapon offenses that are regulatory in nature. 

Crime Statistics Tables 
ISU is required to provide the following crime statistics related to its campuses and other locations for 
the 2019, 2018, and 2017 calendar years from incidents reported to the Department of Public Safety, 
local law enforcement agencies, and other institution officials designated as a CSA. The statistics do 
not reflect any reports that may have been made to other departments or individuals at the University 
unless they informed the Department of Public Safety of the incident. Victims or witnesses may report 
crimes on a voluntary, confidential basis for inclusion in the annual disclosure of crime statistics. The 
statistics are published following the FBI Uniform Crime Reporting Handbook's standards and 
guidelines, the National Incident-Based Reporting System (NIBRS), relevant federal law (the Clery Act), 
and applicable State law.  

The following information provides context for the crime statistics reported as part of ISU’s compliance 
with the Clery Act. For Clery Act reporting purposes, the number of victims is listed for a given incident 
in the statistics column for murder/non-negligent manslaughter, manslaughter by negligence, sex 
offenses, and aggravated assault. For example, if an aggravated assault occurs, and there are three 
victims, this would be counted as three aggravated assaults in the crime statistics chart. The number 
reflected in the statistics represents one offense per distinct operations for robbery, burglary, larceny, 
vandalism, and arson. For example, if five students are walking across campus together and they are 
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robbed, this would count as one instance of robbery in the crime statistics chart. In cases of motor 
vehicle theft, each vehicle stolen is counted as a statistic. In cases involving liquor law, drug law, and 
illegal weapons violations, the statistics indicate the number of people arrested by law enforcement or 
referred to the Office of the Dean of Students or other applicable University departments for possible 
disciplinary action for violations of those specific laws. The number of individuals referred for 
disciplinary action only includes actual violations of law. Statistics for dating violence, domestic 
violence, and stalking are included in the statistical disclosure after reauthorization of the Violence 
Against Women Act (VAWA). 

Statistics for hate crimes are reported in narrative form and are separated by category of prejudice. A 
hate crime is not a separate, distinct crime but is the commission of a criminal offense motivated by 
the offender’s bias. For example, a subject assaults a victim, which is a crime. If the facts of the case 
indicate that the offender was motivated to commit the offense because of their bias against the 
victim’s race, sexual orientation, gender, religion, ethnicity, national origin, gender identity, or disability, 
the assault is also classified as a hate crime. For Clery Act purposes, hate crimes include bias 
motivated murder and non‐negligent manslaughter, sexual offenses (rape, fondling, incest, and 
statutory rape), robbery, aggravated assault, burglary, motor vehicle theft, arson, larceny‐theft, simple 
assault, intimidation, and destruction/damage/vandalism of property. 

“Reported crimes” are allegations of crimes reported in good faith to the Department of Public Safety or 
a CSA. These crimes do not have to be investigated or adjudicated to count as reported crime 
statistics. Reported crimes may involve individuals not associated or affiliated with ISU and may 
include information received from an anonymous reporting source.  

ISU made a reasonable good faith effort to request and retrieve statistics from all local law 
enforcement agencies with jurisdiction over ISU’s identified Clery geography. Reportable Clery crime 
data received from agencies who responded to these requests are included in the crime statistics 
tables below. Not all agencies responded to these requests for crime statistics, and some of the 
responses were not in a usable format and may not have been included in the statistics tables.  
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Table 1.1:  Pocatello Campus Crime Statistics  
The following table includes crime statistics for the reportable Clery geography for the Pocatello campus. ISU 
provides on-campus student residential facilities on the Pocatello campus, so Clery Act offenses reported in the 
On-Campus Residential Facilities column will also be included in the On-Campus column. 

Criminal Offenses 
(Reported by Hierarchy) 

Calendar 
Year On-Campus* On-Campus 

Residential Only 
Non-Campus 

Property 
Public 

Property 

Murder & Non-negligent Manslaughter 
2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Manslaughter by Negligence 
2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Rape 
2017 1 1 0 0 
2018 2 1 0 0 
2019 3 3 0 0 

Fondling 
2017 0 0 0 0 
2018 1 1 0 0 
2019 3 1 0 0 

Incest 
2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Statutory Rape 
2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Robbery 
2017 0 0 0 0 
2018 2 1 0 0 
2019 1 0 0 0 

Aggravated Assault 
2017 2 0 0 0 
2018 0 0 0 0 
2019 1 0 0 0 

Burglary 
2017 4 2 0 0 
2018 10 6 0 0 
2019 4 2 1 0 

Motor Vehicle Theft 
2017 0 0 0 0 
2018 2 0 0 0 
2019 5 0 0 1 

 * Crimes reported in the On-campus Residential column are included in the On-Campus category.  
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Table 1.2:  Pocatello Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for the Pocatello campus.  

Criminal Offenses 
(Not Reported by Hierarchy) 

Calendar 
Year On-Campus * On-Campus 

Residential Only 
Non-Campus 

Property 
Public 

Property 

Arson 
2017 1 0 0 0 
2018 1 0 0 1 
2019 0 0 0 0 

Domestic Violence 
2017 2 2 0 0 
2018 0 0 0 0 
2019 2 2 0 0 

Dating Violence 
2017 2 2 0 0 
2018 3 1 0 0 
2019 5 2 0 0 

Stalking 
2017 2 1 0 0 
2018 6 3 0 1 
2019 8 3 0 0 

Weapons Law Arrests 
2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 1 0 

Drug Law Arrests 
2017 12 10 1 0 
2018 10 8 2 0 
2019 10 5 1 6 

Liquor Law Arrests ** 
2017 0 0 0 0 
2018 1 0 0 0 
2019 3 3 0 1 

Weapons Law Violations Referred for 
Disciplinary Action 

2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Drug Law Violations Referred for 
Disciplinary Action 

2017 14 9 0 0 
2018 9 8 0 0 
2019 24 20 0 0 

Liquor Law Violations Referred for 
Disciplinary Action ** 

2017 39 37 0 0 
2018 39 37 0 0 
2019 36 35 0 0 

* Crimes included in the On-Campus Residential column are also included in the On-Campus column. 
** Statistics in these categories do not include Public Drunkenness or Driving Under the Influence (DUI) 

Hate Crimes 
2017:  Zero (0) hate crimes were reported. 
2018:  Three (3) hate crime incidents of Destruction/Damage/Vandalism of Property occurred at an on-campus residential 
facility, each characterized by gender identity bias. 
2019:  Zero (0) hate crimes were reported. 

Unfounded 
2017:  One (1) crime was unfounded by a sworn law enforcement officer. 
2018:  Two (2) crimes were unfounded by a sworn law enforcement officer at the Pocatello Police Department. 
2019:  One (1) crime was unfounded by a sworn law enforcement officer at the Pocatello Police Department. 
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Table 2.1:  Idaho Falls Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for the Idaho Falls campus. ISU 
does not provide any on-campus residential facilities in Idaho Falls, so this category was omitted from the 
following table. 

Criminal Offenses 
(Reported by Hierarchy) Calendar Year On-Campus 

Property 
Non-Campus 

Property Public Property 

Murder & Non-negligent Manslaughter 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Manslaughter by Negligence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Rape 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Fondling 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Incest 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Statutory Rape 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Robbery 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Aggravated Assault 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Burglary 
2017 1 0 0 
2018 0 0 0 
2019 0 0 0 

Motor Vehicle Theft 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 
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Table 2.2:  Idaho Falls Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for Idaho Falls campus. ISU does 
not provide any on-campus residential facilities in Idaho Falls, so this category was omitted. 

Criminal Offenses 
(Not Reported by Hierarchy) Calendar Year On-Campus 

Property 
Non-Campus 

Property Public Property 

Arson 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Domestic Violence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Dating Violence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Stalking 
2017 0 0 0 
2018 0 0 0 
2019 1 0 0 

Weapons Law Arrests 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Drug Law Arrests 
2017 0 1 0 
2018 0 0 0 
2019 0 0 0 

Liquor Law Arrests * 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Weapons Law Violations Referred for 
Disciplinary Action 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Drug Law Violations Referred for Disciplinary 
Action 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Liquor Law Violations Referred for Disciplinary 
Action * 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

* Statistics in these categories do not include Public Drunkenness or Driving Under the Influence (DUI). 
Hate Crimes 

2017:  Zero (0) hate crimes were reported. 
2018:  Zero (0) hate crimes were reported. 
2019:  Zero (0) hate crimes were reported. 

Unfounded 
2017:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
2018:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
2019:  Zero (0) crimes unfounded by a sworn law enforcement officer. 

Table 3.1:  Meridian Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for the Meridian campus. ISU 
does not provide any on-campus residential facilities in Meridian, so this category was omitted. 
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Criminal Offenses 
(Reported by Hierarchy) Calendar Year On-Campus 

Property 
Non-Campus 

Property Public Property 

Murder & Non-negligent Manslaughter 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Manslaughter by Negligence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Rape 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Fondling 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Incest 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Statutory Rape 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Robbery 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Aggravated Assault 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Burglary 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Motor Vehicle Theft 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 
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Table 3.2:  Meridian Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for the Meridian campus. ISU 
does not provide any on-campus residential facilities in Meridian, so this category was omitted. 

Criminal Offenses 
(Not Reported by Hierarchy) Calendar Year 

On-Campus 
Property 

Non-Campus 
Property Public Property 

Arson 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Domestic Violence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Dating Violence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Stalking 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Weapons Law Arrests 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Drug Law Arrests 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Liquor Law Arrests * 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Weapons Law Violations Referred for 
Disciplinary Action 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Drug Law Violations Referred for Disciplinary 
Action 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Liquor Law Violations Referred for 
Disciplinary Action * 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

* Statistics in these categories do not include Public Drunkenness or Driving Under the Influence (DUI). 
Hate Crimes 

2017:  Zero (0) hate crimes were reported. 
2018:  Zero (0) hate crimes were reported. 
2019:  Zero (0) hate crimes were reported. 

Unfounded 
2017:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
2018:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
2019:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
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Table 4.1:  Twin Falls Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for the Twin Falls campus. ISU 
does not provide any on-campus residential facilities in Twin Falls, so this category was omitted. 

Criminal Offenses 
(Reported by Hierarchy) Calendar Year On-Campus 

Property 
Non-Campus 

Property Public Property 

Murder & Non-negligent Manslaughter 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Manslaughter by Negligence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Rape 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Fondling 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Incest 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Statutory Rape 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Robbery 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Aggravated Assault 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Burglary 
2017 0 0 0 
2018 0 0 0 
2019 0 1 0 

Motor Vehicle Theft 
2017 1 0 0 
2018 0 0 0 
2019 0 0 0 
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Table 4.2:  Twin Falls Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for the Twin Falls campus. ISU 
does not provide any on-campus residential facilities in Twin Falls, so this category was omitted. 

Criminal Offenses 
(Not Reported by Hierarchy) Calendar Year On-Campus 

Property 
Non-Campus 

Property Public Property 

Arson 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Domestic Violence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Dating Violence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Stalking 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Weapons Law Arrests 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Drug Law Arrests 
2017 5 5 0 
2018 0 0 0 
2019 0 0 0 

Liquor Law Arrests * 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Weapons Law Violations Referred for 
Disciplinary Action 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Drug Law Violations Referred for Disciplinary 
Action 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Liquor Law Violations Referred for 
Disciplinary Action * 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

* Statistics in these categories do not include Public Drunkenness or Driving Under the Influence (DUI). 
Hate Crimes 

2017:  Zero (0) hate crimes were reported. 
2018:  Zero (0) hate crimes were reported. 
2019:  Zero (0) hate crimes were reported. 

Unfounded 
2017:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
2018:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
2019:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
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Table 5.1:  Alaska Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for the Anchorage, Alaska 
campus. ISU does not provide any on-campus residential facilities in Anchorage, so this category was omitted.  

Criminal Offenses 
(Reported by Hierarchy) Calendar Year On-Campus 

Property 
Non-Campus 

Property Public Property 

Murder & Non-negligent Manslaughter 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Manslaughter by Negligence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Rape 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Fondling 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Incest 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Statutory Rape 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Robbery 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Aggravated Assault 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Burglary 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Motor Vehicle Theft 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 
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Table 5.2:  Alaska Campus Crime Statistics 
The following table includes crime statistics for the reportable Clery geography for the Anchorage, Alaska 
campus. ISU does not provide any on-campus residential facilities in Anchorage, so this category was omitted. 

Criminal Offenses 
(Not Reported by Hierarchy) 

Calendar Year On-Campus 
Property 

Non-Campus 
Property Public Property 

Arson 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Domestic Violence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Dating Violence 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Stalking 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Weapons Law Arrests 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Drug Law Arrests 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Liquor Law Arrests * 
2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Weapons Law Violations Referred for 
Disciplinary Action 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Drug Law Violations Referred for Disciplinary 
Action 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

Liquor Law Violations Referred for Disciplinary 
Action * 

2017 0 0 0 
2018 0 0 0 
2019 0 0 0 

* Statistics in these categories do not include Public Drunkenness or Driving Under the Influence (DUI). 
Hate Crimes 

2017:  Zero (0) hate crimes were reported. 
2018:  Zero (0) hate crimes were reported. 
2019:  Zero (0) hate crimes were reported. 

Unfounded 
2017:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
2018:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
2019:  Zero (0) crimes unfounded by a sworn law enforcement officer. 
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Emergency Response and Evacuation 
Procedures 
Emergency response on the ISU campuses is covered in detail through the Emergency Operations Plan 
(EOP) as a part of our comprehensive emergency management program. The EOP is designed to 
effectively coordinate internal and community resources to protect life and property immediately 
following a major natural or human-made disaster to provide a response system for ISU faculty, staff, 
and students for major disasters occurring on ISU campuses. The EOP is activated whenever an 
emergency affecting the campus cannot be controlled through standard response measures. 

The first ISU official responder at a disaster scene is responsible for evaluating the situation and 
initiating necessary communications. The first action at the scene will be to care for any injured 
individuals and isolate the area to protect others from being exposed to known or suspected hazards. 
Once the situation has been evaluated and communicated to the Department of Public Safety, alerts 
may be made to the campus using emergency notification protocols. 

Large incidents that pose a significant threat to life, property, or the environment may require 
activations of the Emergency Operations Center (EOC) at any of the Pocatello, Idaho Falls, and Meridian 
campuses. The EOC can be activated for impending incidents that may be disruptive to ISU campuses. 
The main EOC will be located in the Department of Public Safety in Pocatello, Idaho, unless otherwise 
directed by the Incident Commander or the President’s Executive Policy Group. The President’s 
Executive Policy Group is comprised of the Administrative Council. The Chief Security Officer or 
designee will supervise these operations and ensure proper representation from applicable 
departments and colleges is coordinated and scheduled. 

Once the EOC is activated, the EOC Manager will be in charge of EOC operations, and the EOC staff will 
coordinate all response and recovery actions. Assistance from local emergency response agencies 
may also be required in large-scale incidents. ISU will send representative liaisons to participate in 
Incident Command Posts and the county Emergency Operations Center when the local jurisdiction is 
the Incident/Unified Command. 

One of the EOC's first objectives is to ensure the ISU community is notified by the Department of Public 
Safety through the emergency notification protocols immediately upon the confirmation of a significant 
emergency or dangerous situation involving an immediate threat to the health or safety of students or 
employees occurring on campus. 

ISU has developed Emergency Action Plans (EAPs) that are building-specific to outline evacuation 
procedures pertinent to the building structure. The building EAPs address how to safely evacuate 
campus buildings in the event of a natural or human-made disaster, civil disturbance, or other 
emergency. Basic guidelines for evacuation procedures can be found at the following link 
www.isu.edu/publicsafety/emergency-management/, through brochures, and in newsletters. 

Testing Emergency Response and Evacuation Procedures 

Emergency response and evacuation procedures are tested each year on the Pocatello, Idaho Falls, and 
Meridian campuses. These tests may be announced or unannounced and include drills, exercises, 
and appropriate follow-through activities. The purpose of these tests is to evaluate emergency 

https://www.isu.edu/publicsafety/emergency-management/
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response procedures and practice the coordination efforts of those involved in emergency response. 
Tests are used to familiarize the University community with emergency response and evacuation 
procedures, the location of emergency exits, and the sound of the audio tone and voice alerts to 
facilitate an orderly evacuation.  

The Department of Public Safety documents all tests to improve emergency response and evacuation 
procedures on campus. Documentation includes a description of the exercise, the date the test was 
held, the time the test started and ended, and whether the test was announced or unannounced. In 
conjunction with at least one emergency exercise each year, information is shared with the campus 
community related to ISU’s emergency response and evacuation procedures.  In both 2017 and 2018, 
two emergency exercises were conducted on each of the Pocatello, Idaho Falls, and Meridian 
campuses. In 2019, one emergency exercise was conducted on each of the Pocatello and Meridian 
campuses. Additionally, the Department of Public Safety conducts an annual test of the emergency 
notification system by sending an ISUAlert, usually during the fall semester.  

Campus Facility Access, Security, and 
Maintenance 
The Idaho State campuses are open to the public. The majority of academic and administrative 
buildings on the Pocatello, Idaho Falls, and Meridian campuses are, at a minimum, open to the public 
during regular business hours (typically Monday through Friday from 8 am to 5 pm, excluding most 
holidays) and are typically secured during the late evening hours, depending on special event 
scheduling or community usage. Some of the buildings have individual hours, and the hours may vary 
depending on the time of the year. While buildings will be locked and closed to the general public after 
regular business hours, authorized students, faculty, and staff may gain access to some buildings using 
their Bengal Card (ISU identification card) through the card access system. During holiday breaks or 
periods of extended building closures, academic and administrative buildings will be secured according 
to schedules developed by the department(s) responsible for the building. ISU will only admit those 
with prior authorization to all facilities. Public Safety officers regularly patrol the interior and exterior of 
all campus facilities, and Public Safety dispatchers monitor the campus via surveillance cameras. 

ISU’s Department of Public Safety and Facilities Services are responsible for locking and unlocking 
designated ISU buildings. An automated card access control system is installed in many academic and 
administrative buildings. Card reader access to all facilities is being implemented. 

On-Campus Residence Halls and Apartments 

The Pocatello campus is the only campus with on-campus residence halls and apartments. On-campus 
residence halls include the following buildings: South Complex (Dyer Hall, Owen Hall, Redfield Hall, and 
Nichols Hall), Rendezvous Hall, Turner Hall, and Schubert Heights. On-campus apartments include the 
following buildings: Ridge Crest, McIntosh Manor, Pulling Courts, University Courts, and 5th Street 
Apartments. West Campus apartments, building 72, is no longer utilized as a student apartment 
building and instead holds the University Housing central office and three guest rooms. 

All residence hall exterior doors are equipped with card swipe locking mechanisms, and individual 
rooms are equipped with traditional key locks. Doors in apartment residences are equipped with 
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traditional key locks or electronic keypad entry. Interior doors from common public areas, such as 
dining facilities and classrooms, are equipped with care swipe locks to limit access by non-residents 
and typically remain locked twenty-four hours a day, seven days a week. Elevators in public areas of 
Rendezvous and Turner Hall are equipped with card swipes so that only residents and authorized staff 
may call the elevator to a public area. Exterior doors leading to public areas are locked no later than 
11:00 p.m. nightly. The exterior doors to student residence halls typically remain locked twenty-four 
hours a day, except Turner Hall, which is open from 7:00 a.m. to 11:00 p.m. seven days a week, and 
Owen Hall, which is open from 7:00 a.m. to 8:30 p.m., Monday through Friday. 

Public Safety officers conduct security patrols of Housing complexes at least once per evening shift as 
duties allow checking for unsecured doors, vandalism, and general security of the exterior. Public 
Safety dispatch can scan the exterior approaches to Housing facilities and associated parking lots 
using security cameras with live feeds. Any unsecured doors that are re-secured by the Department of 
Public Safety are immediately reported to Housing staff. Either Housing staff or Public Safety officers 
conduct an interior patrol of the facility to ensure all is secure. Unsecure exterior doors are sometimes 
the result of intentional disabling or tampering with mechanisms. It is a violation of the ISU Standards 
of Residence to disable locks or prop open exterior doors.  

ISU's student housing program is designed to promote a safe and secure environment for residents. 
Each residence hall has a full-time Residence Director who supervises hall staff and oversees hall 
operations. Each hall also houses trained student staff members who serve as Resident Assistants. 
The on-duty staff member(s) are responsible for locking up the building nightly, doing rounds 
throughout the facilities, and providing assistance. Turner Hall, Rendezvous Hall, Owen Hall, and 
Redfield Hall also have desk assistants that may be on duty twenty-four hours a day. Desk assistants 
provide help in the absence of a resident assistant. Each apartment complex is assigned a Building 
Manager who will assist when necessary. Each resident is issued a key or pin code to lock and unlock 
their apartment and is encouraged to keep their doors locked at all times. 

Maintenance of Campus Facilities 

Facilities and landscaping are maintained in a manner to minimize hazards that might pose a potential 
danger. The Department of Public Safety regularly patrols the Pocatello, Idaho Falls, and Meridian 
campuses and reports malfunctioning lights and other unsafe physical conditions to Facilities Services 
for repair. As other community members notice any potentially unsafe conditions or equipment 
problems, they should report them to the Department of Public Safety or Facilities Services. 

Missing Student Notification 
Under the Clery Act, the procedure for missing students only applies to any student who resides in an 
on-campus housing facility on the Pocatello campus. Anyone who suspects a student is missing 
should immediately notify the Department of Public Safety at (208) 282-2515 or the Dean of Students, 
where an investigation will be launched to make a determination as to whether the student is missing. 

If it is determined by the Department of Public Safety that a student who resides in an on-campus 
housing facility is officially determined to have been missing for twenty-four hours, Public Safety, the 
Dean of Students Office, or University Housing officials will collaborate on the following: 
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● Notify the Pocatello Police Department (PPD) within twenty-four hours of officially determining 
that the student is missing if they have not already been notified. PPD is notified regardless of 
the student’s age or whether the student has registered a confidential contact person. The 
Department of Public Safety will also assist PPD with its investigation. 

● Notify their confidential contact person within twenty-four hours. If the student is under 
eighteen years of age and is not emancipated, the Department of Public Safety or University 
Housing officials will notify the student’s custodial parent or guardian as well as their 
confidential contact person within twenty-four hours. 

● Notify the Vice President for Student Affairs. 

● Make every effort to locate the missing student. 

In addition to providing general emergency contact information in BengalWeb the first time they 
register for classes at ISU, all students who live in an on-campus housing facility, regardless of their 
age, are required to register one individual to be a confidential contact. The confidential contact will be 
notified in the cases when the Department of Public Safety has determined the student to be missing 
for more than twenty-four hours. The confidential contact information is required to be provided each 
time a student applies to live on campus with University Housing. A student’s confidential contact 
information will only be accessible by authorized University officials. The confidential contact 
information may not be disclosed, except to law enforcement in the furtherance of a missing person 
investigation. 

Addressing Sexual Assault, Dating Violence, 
Domestic Violence, and Stalking 
Idaho State values compassion and the safety of all employees and students and strives to maintain a 
campus environment emphasizing the dignity and worth of all University community members. Idaho 
State is committed to providing a workplace and educational environment, as well as other benefits, 
programs, and activities that are free from discrimination, harassment, and retaliation. Sex- and gender-
based discrimination (including sexual harassment, sexual assault, dating violence, domestic violence, 
and stalking) limit access to education and work opportunities.  

To ensure compliance with federal and state civil rights laws and regulations and to affirm its 
commitment to promoting the goals of fairness and equity in all aspects of the education program or 
activity, ISU has developed internal policies and procedures that provide a prompt, fair and impartial 
process for those involved in an allegation of discrimination or harassment on the basis of protected 
class status, and for allegations of retaliation. ISU values and upholds the equal dignity of all 
community members and strives to balance the parties' rights in the grievance process during what is 
often a difficult time for all those involved. 
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Sexual Assault, Dating Violence, Domestic Violence, 
and Stalking Prohibited 
Idaho State University prohibits discrimination or harassment based on sex, including the crimes of 
sexual assault, dating violence, domestic violence, and stalking, as those terms are defined in the Clery 
Act (34 C.F.R. §668.46(a)). The definitions are included under Defining Sexual Assault, Dating Violence, 
Domestic Violence, Stalking, and Consent section.  

The Office of Equity and Inclusion implements ISUPP 3100 Policy on Equal Opportunity, Harassment, 
and Non-discrimination. This policy prohibits all forms of discrimination, including sexual assault, 
dating violence, domestic violence, and stalking. Students and employees have the right to be free from 
all forms of discrimination while at ISU and as they participate in programs and activities facilitated by 
or at the University, regardless of location. Administrators at the University have written ISUPP 3100 to 
be consistent with federal, state, and local laws, which can be found online at 
www.isu.edu/media/libraries/isu-policies-and-procedures/governancex2flegal/Equal-Opportunity,-
Harassment-and-Non-discrimination-ISUPP-3100.pdf.  

Note: ISU recognizes that individuals may choose to self-identify as a victim, survivor, or a variety of 
other terms to describe themselves and their experience. Throughout this section, different terms may 
be used to refer to the same person due to various terminology within federal law and ISU policy. For 
consistency within this document, the terms victim or Complainant will generally be used to refer to the 
individual(s) who have been subjected to sexual assault, dating violence, domestic violence, stalking, or 
other violations of University policy, regardless of whether the individual makes a report or seeks 
formal disciplinary action. The terms Respondent or alleged perpetrator will generally be used to refer 
to an individual(s) who have been accused of violations of University policy. The term parties will 
typically be used to refer to both the Complainant(s) and Respondent(s). 

Retaliation Prohibited 
Retaliation is prohibited by federal law and ISUPP 3100 Policy on Equal Opportunity, Harassment, and 
Non-discrimination. It is prohibited for any member of the University community to retaliate or take 
materially adverse action by intimidating, threatening, coercing, harassing, or discriminating against any 
individual for the purpose of interfering with any right or privilege secured by law or policy. Additionally, 
it is against ISUPP 3100 and federal law to retaliate against an individual because the individual has 
made a report or complaint, testified, assisted, or participated or refused to participate in any manner in 
an investigation, proceeding, or hearing under this policy and procedure.  

The victim has a right to be free from retaliation for reporting an incident of sexual assault, dating 
violence, domestic violence, or stalking. Retaliation occurs when the victim is treated adversely by 
others for reporting an incident or participating in an investigation or conduct proceeding. The alleged 
perpetrator has a right to be free from harassment or vigilantism for being accused of sexual assault, 
dating violence, domestic violence, or stalking. ISU will offer and implement appropriate and reasonable 
measures to all parties upon notice of retaliation. Supportive measures are not disciplinary or punitive 
but rather designed to protect all parties' safety or the University’s educational environment and 
preserve access to the University’s education program or activity. 

https://www.isu.edu/media/libraries/isu-policies-and-procedures/governancex2flegal/Equal-Opportunity,-Harassment-and-Non-discrimination-ISUPP-3100.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/governancex2flegal/Equal-Opportunity,-Harassment-and-Non-discrimination-ISUPP-3100.pdf
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Acts of retaliation should be reported to the Title IX Coordinator or the Director of Equity and Inclusion 
and will be promptly investigated. ISU is prepared to take appropriate steps to protect individuals who 
fear that they may be subjected to retaliation. Retaliation may be subject to the same discrimination 
grievance procedure and the same potential sanctions in accordance with ISU policy.  

Reporting Allegations of Sexual Assault, Dating 
Violence, Domestic Violence, or Stalking 
In the event that sexual assault, dating violence, domestic violence, or stalking do occur, ISU takes the 
matter very seriously. ISU will provide victims written notification of their rights, options, and resources, 
including counseling and victim advocacy. The written notification will also include how to request 
supportive measures and assistance with housing, academic, transportation, and/or working 
accommodations if they are reasonably available. This assistance is provided when it is reasonably 
available and requested by the victim, regardless of whether the victim chooses to report the crime to 
law enforcement. Everyone is encouraged to report if they experience one of these issues or know of 
someone who is a victim.  

An individual involved in an incident of sexual assault, dating violence, domestic violence, or stalking 
may choose whether to report the incident to the University. Similarly, individuals may choose to report 
the incident to law enforcement. Even after reporting, they can determine the level of their participation 
in the ensuing investigation and conduct proceedings. 

1. Reporting to Title IX and the Office of Equity and Inclusion 

Title IX is a federal civil rights law that protects the University community against discrimination and 
harassment on the basis of actual or perceived sex, gender, and sexual orientation in educational 
programs. Title IX covers sexual harassment, sexual assault, dating violence, domestic violence, and 
stalking, consistent with federal law and ISUPP 3100 Policy on Equal Opportunity, Harassment, and 
Non-discrimination, which prohibits discrimination in all forms, including harassment. The definition of 
sexual harassment includes sexual assault, dating violence, domestic violence, and stalking.  

A. To report possible discrimination, harassment, retaliation, ask questions or communicate 
concerns, contact the ISU Title IX Coordinator, the Director of Equity and Inclusion, or a Title IX 
Team member. Reports may be made at any time, including during non-business hours, by using 
the contact information below: 

Title IX Coordinator Student Contact Employee Contact 
Melissa Millican 
Office of Equity & Inclusion 
Rendezvous 151C 
(208) 282-1439 
millmeli@isu.edu 

Craig Chatriand, Assistant Vice 
President and Dean of Students 
Office of Student Affairs, 
Hypostyle 204 
(208) 282-2794 
craigchatriand@isu.edu 

Brian Sagendorf, Deputy 
Coordinator 
Director of Human Resources 
Administration Building 312 
(208) 282-2517 
sagebria@isu.edu 

If requested, University officials such as the Title IX Coordinator and the Director of Equity and 
Inclusion are available to assist students in reporting to local law enforcement agencies or the 
Department of Public Safety.   

B. Report online using https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=0 
and also available on the ISU Title IX webpage at https://www.isu.edu/title-ix. Concerns about 

mailto:millmeli@isu.edu
mailto:craigchatriand@isu.edu
mailto:sagebria@isu.edu
https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=0
https://www.isu.edu/title-ix
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conduct by a student or student group that may violate ISU policy or other matters involving 
students may be reported to the Office of the Dean of Students by accessing the online form at 
https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=10.  

C. ISU has determined that the following administrators are Officials with Authority to address and 
correct harassment, discrimination, and/or retaliation. In addition to the Title IX Team members 
listed above, these Officials with Authority listed below may also accept notice or complaints on 
behalf of ISU.  
Officials with Authority include the University President, University Provost and Executive Vice-
President, University Vice Presidents, Athletic Director, Director of Human Resources, Chief 
Security Officer, Office of Equity and Inclusion staff, and the Dean of Students. 

2. Reporting to the Department of Public Safety  

ISU encourages accurate and prompt reporting of all criminal actions, suspicious circumstances, or 
other safety-related incidents occurring on each campus to the Department of Public Safety and/or 
local law enforcement. However, it is the victim’s choice whether to make such reports. The 
Department of Public Safety may be reached 24-hours a day at (208) 282-2515. Reports can also be 
made in person at the Department of Public Safety Offices as follows: in Pocatello located at 625 E 
Humbolt, in Idaho Falls located in Room 102 of the Bennion Student Union at 1784 Science Center 
Drive, or in Meridian located in Room 672 of the Meridian Health Science Center at 1311 E Central 
Drive.  

To report criminal activity, suspicious circumstances, a non-emergency situation, or other safety-related 
concerns on the Twin Falls campus, ISU community members should call the CSI Security Staff at (208) 
732-6605 and on the Alaska campus, should contact the UAA University Police (907) 786-1120. Idaho 
State further encourages accurate and prompt reporting to the Department of Public Safety and/or 
local law enforcement when the victim of a crime elects to or cannot make such a report on their own.   

Incidents reported to the Department of Public Safety involving members of the University community 
are documented and processed for further review by other University departments or offices as 
necessary. If an incident of alleged sexual assault, dating violence, domestic violence, or stalking is 
reported to the Department of Public Safety, the incident will be documented and referred to the Title IX 
Coordinator in accordance with federal mandates and University policy. ISU incident reports involving 
students are often forwarded to the Office of the Dean of Students for review. Incident reports involving 
employees are often forwarded to the Office of Human Resources for review of possible ISU policy 
violations.  

3. Anonymous Reporting 

A. To report a crime anonymously, the Department of Public Safety offers an anonymous reporting 
form available online at www.isu.edu/publicsafety/anonymous-reporting-form/#form. The form 
is used to provide information anonymously regarding alleged crimes, suspicious incidents, or 
policy violations. Anonymous report submissions of an incident that occurred within Clery Act 
geography will be added to the daily crime log and may be disclosed in the annual statistical 
disclosure when there is sufficient information to determine the alleged crime. All reports of 
crimes will be investigated by the Department of Public Safety and/or local law enforcement to 
the extent possible with the information provided. 

https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=10
https://www.isu.edu/publicsafety/anonymous-reporting-form/#form
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B. The Department of Public Safety follows up on all information sent through anonymous and 
other online reporting forms; however, messages sent through these sites are not monitored 
twenty-four hours a day. Emergency, crisis information, or information on situations requiring an 
immediate response should be communicated to the Department of Public Safety immediately 
by calling (208) 282-2515. 

C. Anonymous reports are accepted on the ISU Title IX webpage at www.isu.edu/title-ix or using 
this form https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=0. Such 
reports do complicate the University’s ability to provide supportive measures to all 
Complainants; therefore, whenever possible, the University encourages Complainants to report 
on the record. Reporting carries no obligation to initiate a formal complaint.  

D. ISU also contracts with a third-party for anonymous reporting of crimes, ethics violations, 
discrimination, and harassment. Reports can be made by accessing the following website: 
www.mysafecampus.com/ or by calling the hotline number (800) 716-9007. MySafeCampus 
Hotline forwards reports anonymously to ISU’s internal auditor and General Counsel. If the 
report is submitted to the website, the reporting party can communicate anonymously with 
these individuals as the report is investigated. 

4. Reporting to Law Enforcement 

To criminally report an incident involving sexual assault, dating violence, domestic violence, and 
stalking, an individual should contact the local law enforcement agency in their area. There is no 
obligation to report to law enforcement officers, and the University will not pressure victims to do so 
but will assist any victim in notifying local police if they so desire. When victims report an incident of 
sexual assault, dating violence, domestic violence, and stalking to a law enforcement officer, they are 
not obligated to pursue a criminal investigation or press charges. A student can meet with an officer to 
learn more about their options, the process, the people involved, and make an informed decision on 
pursuing criminal charges. ISU strongly encourages reporting to the police as soon as possible, but if a 
student chooses not to report immediately, a report can be made later. Whether a victim reports the 
crime to the police or not, if the alleged offender is a University community member, the victim has a 
right to seek disciplinary action against the offender through the University conduct system. 

In addition to reporting to the University, anyone can make a report to law enforcement using the 
following information: 

 Emergency:    9-1-1 
 Pocatello Police:   (208) 234-6100 
 Idaho Falls Police:   (208) 529-1200 

 Meridian Police:   (208) 888-6678 
 Twin Falls Police:   (208) 735-4357 
 UAA University Police (Alaska) (907) 786-1120 

To make a report, an individual may call and report the crime or schedule a time to conduct an interview 
regarding their experience. 

  

https://www.isu.edu/title-ix
https://cm.maxient.com/reportingform.php?IdahoStateUniv&layout_id=0
http://www.mysafecampus.com/
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5. Mandatory Reporters 

ISU has classified most employees as Mandatory Reporters to enable ISU to respond effectively and 
stop instances of sex discrimination and sexual harassment, including sexual assault, dating violence, 
domestic violence, and stalking. Mandatory Reporters are obligated to promptly report any knowledge 
they have that a University community member is experiencing harassment, discrimination, or 
retaliation to the Office of Equity and Inclusion. Employees who are hired by the University to work 
under a license or statutory privilege under Idaho law that provides for confidentiality are not required 
to report but may be required to provide de-identified statistics annually. Reports made to Mandatory 
Reporters will be provided to the Office of Equity and Inclusion to ensure the victim is aware of their 
rights, options, and resources. 

6. Additional Information Regarding Reporting 

ISU does not impose a deadline for reporting incidents of sexual assault, dating violence, domestic 
violence, and stalking. However, there are advantages to reporting an incident as soon as possible. 
When reported soon after the incident, the University and law enforcement may be able to collect 
relevant evidence that can be lost with time. For example, the surveillance video of the campus is 
usually only kept for thirty days. Reporting within the first thirty days of the incident will typically allow 
surveillance footage to be accessed and permanently stored. 

Procedures Victims Should Follow 
There is no right or wrong way for individuals to respond if they are victims of sexual assault, dating 
violence, domestic violence, or stalking. It is important for individuals to remember it is not their fault. 
The following are options to consider if any of these offenses have occurred. For those who are helping 
someone who is a victim, support their decisions and avoid telling them what to do. Find ways to help 
them make decisions for themselves. 

Idaho State has procedures in place for those who report sexual assault, dating violence, domestic 
violence, and stalking. These procedures involve informing individuals of their right to file criminal 
charges and the availability of medical, counseling, and support services. The University can offer 
additional remedies to prevent contact between the victim and the accused, including housing, 
academic, transportation, and working accommodations, when reasonably available. 

Preserving Evidence and Seeking Medical Care 
Individuals may be unsure whether they want to report a sexual assault or an incident of dating 
violence, domestic violence, or stalking to the University or law enforcement. The following sections 
provide information related to medical care, preserving evidence, and seeking other support. It is 
important to preserve evidence of these offenses; as such evidence may be necessary to prosecute the 
accused and may help obtain a civil protection order. 

An individual may choose to have a sexual assault forensic examination to preserve evidence and 
receive important medical care at one of the locations included in the Resources section. The crime 
does not have to be reported to law enforcement to have an exam, but the process provides the chance 
to safely store the evidence should the individual decide to make a report later. A trained Sexual 
Assault Nurse Examiner (SANE) performs a sexual assault forensic examination. Because physical 
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evidence can be lost as time goes by, victims are encouraged to seek a sexual assault forensic 
examination as soon as possible following the incident.  

If an individual is considering a sexual assault forensic examination, it is best if the individual avoids 
activities that could damage or remove the evidence, such as cleaning their body, changing clothes, 
using the restroom, combing their hair, cleaning up the area, or change bed linens or other items that 
may have been near where the assault occurred. This helps preserve evidence that could be obtained 
during the exam or used during a criminal case. Evidence can be collected even if the individual has 
done any or all of these things. If the individual chooses to change clothing worn at the time of the 
assault, it should be placed into a clean paper bag or clean sheet to preserve the evidence safely. Items 
should be stored at room temperature until a decision is made regarding whether or not to report to law 
enforcement. To protect the evidence's integrity, it is best to avoid storing items in plastic bags or other 
similar, non-breathable materials.  

Effective July 1, 2018, an adult victim’s private insurance should not be billed for a sexual assault 
forensic examination under Idaho Code § 72-1019(2). The Idaho Crime Victims Compensation Program 
will pay for sexual assault forensic examination without requiring the billing of private insurance. This 
change to Idaho law only applies to individuals who are over the age of 18. Payments by all federal or 
federally financed third parties (e.g., Medicaid, Medicare) shall continue to be required prior to Crime 
Victims Compensation Program payment. Sexual assault examinations for victims under the age of 18 
will continue to require payment by both private insurance and federal programs when applicable. More 
information regarding this service may be obtained by contacting the Crime Victims Compensation 
Program using the contact information found in the Resources section. 

When individuals decide not to have a sexual assault forensic examination, health care providers can 
still offer medical support by treating possible injuries, addressing pregnancy concerns if applicable, or 
discussing concerns with sexually transmitted infections. 

Individuals are also encouraged to preserve other evidence of sexual assault, dating violence, or 
domestic violence. Examples of evidence to save include, but are not limited to, written and electronic 
communications, text messages, voice mails, emails, instant messages, social media posts, and other 
communications, especially those discussing the incident with the accused or with friends or family. 
Individuals should also consider keeping pictures of injuries, names and contact information of 
witnesses, or any other information useful to University investigators or law enforcement. In situations 
involving dating or domestic violence, it is important to store evidence in a secure location that cannot 
be accessed by your partner.  

For incidents involving stalking, individuals are encouraged to document unwanted contact by saving 
text messages, emails, voice mails, social media messages, letters, and gifts. Other evidence should be 
preserved, including photos, copies of documents, names and contact information of witnesses, or 
other information that may show a course of conduct. These items should be stored in a secure 
location.  

Even after reporting to law enforcement and/or getting medical attention, consider seeking counseling 
or other support. In addition to the Office of Equity and Inclusion and the Title IX Coordinator, there are 
many services available on campus and in the community to support students and employees in crisis. 
These services include counseling, health, mental health, victim advocacy, legal assistance, and visa 
and immigration services, as found in the Resources section.  
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Responding to Reports of Sexual Assault, Dating 
Violence, Domestic Violence, and Stalking 
The Office of Equity and Inclusion is designated to oversee the University’s compliance with state and 
federal civil rights laws. ISUPP 3100 Policy on Equal Opportunity, Harassment, and Non-discrimination 
is implemented by the Office of Equity and Inclusion. The policy prohibits all forms of discrimination, 
including sexual assault, dating violence, domestic violence, and stalking. When an alleged violation of 
ISUPP 3100 is reported, the allegations are subject to resolution using ISU’s Grievance Processes 
referred to as “Process A” or “Process B,” as determined by the Title IX Coordinator as detailed below.  

ISUPP 3100 applies to the University's education program and activities, conduct that takes place on 
campus or property owned or controlled by the University, at University-sponsored events, or in 
buildings owned or controlled by the University’s recognized student organizations. This policy can also 
apply to the effects of off-campus misconduct that effectively deprive someone of access to the 
University’s educational program. The University may also extend jurisdiction to off-campus and/or 
online conduct, with the Title IX Coordinator determining that the conduct affects a substantial 
University interest. 

Supportive Measures, Accommodations, and Protective Measures 
Experiencing sexual assault, dating violence, domestic violence, or stalking can compromise one’s 
ability to concentrate or feel able to attend class or work. ISU can provide victims with support beyond 
medical and emotional care. 

ISU will promptly offer and implement appropriate and reasonable supportive measures to the parties 
upon notice or complaint of alleged harassment, discrimination, and/or retaliation regardless of 
whether the victim chooses to report the crime to the Department of Public Safety or local law 
enforcement. Supportive measures are non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the parties to restore or preserve 
access to the University’s education program or activity, including measures designed to protect the 
safety of all parties or the University’s educational environment, and/or deter harassment, 
discrimination and/or retaliation. The Title IX Coordinator will work with the Complainant to ensure that 
their wishes are taken into account concerning the supportive measures that are planned and 
implemented. 

ISU will maintain the privacy of the supportive measures, provided that privacy does not impair the 
ability to provide supportive measures. The University will implement measures in a way that does not 
unreasonably burden the other party. These actions may include, but are not limited to:  

• Referral to counseling, medical, and/or other healthcare services 
• Referral to community-based service providers 
• Visa and immigration assistance 
• Student financial aid assistance 
• Altering campus housing assignment(s) 
• Altering work arrangements for employees or student-employees 
• Safety planning 
• Providing campus safety escorts 
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• Providing transportation accommodations  
• Implementing contact limitations (no contact orders) between the parties 
• Academic support, extensions of deadlines, or other course/program-related adjustments 
• Class schedule modifications, withdrawals, or leaves of absence 
• Increased security and monitoring of certain areas of the campus  

If a victim wishes to receive assistance in requesting these accommodations, the victim would contact 
the Title IX Coordinator. Additional information related to resources can also be found below in the 
Resources section.  

Rights of Victims for Orders of Protection, No Contact Orders, or 
Similar Lawful Orders 
Victims of sexual assault, dating violence, domestic violence, and stalking may be able to obtain a 
protection order, no contact order, restraining order, or similar lawful orders to prevent their alleged 
perpetrator from contacting them. In Idaho, there are three different types of protective orders: 
University-Based No Contact Directives, Civil Protection Orders, and Criminal No Contact Orders. If a 
Civil Protection Order or Criminal No Contact Order is violated, the individual should immediately 
contact local law enforcement.  

University community members who have received a Civil Protection Order or Criminal No Contact 
Order are encouraged to provide a copy of the order to the Department of Public Safety. This 
notification is especially important when that order lists University locations as protected areas. The 
individual with the order can meet with the Department of Public Safety to discuss any safety concerns 
to reduce the risk of harm while on campus. ISU will assist local law enforcement as necessary in 
enforcing protection orders. 

ISU No Contact Directive 

An ISU No Contact Directive is issued by the Title IX Coordinator and/or Office of Equity and Inclusion 
to ensure the safety and educational well-being of all parties involved after receiving a report involving 
misconduct and alleged violations of ISUPP 3100. The No Contact Directive is reciprocal, meaning that 
the terms are equally applicable and are issued to both parties.  

Directives include the explicit instruction for the Complainant and Respondent to not have contact with 
each other, including but not limited to: face to face interpersonal communication or interaction; 
communication by telephone (phone calls, text messages, etc.); social media posts or messages 
(Facebook, Twitter, Snapchat, etc.); communication by email or instant messaging programs; third-
party contact (having friends or associates contact or interact with the other party); and following the 
other party on or off campus.  

No Contact Directives are an interim measure put in place to protect both parties. They remain in effect 
until University administrators determine the directive is no longer necessary. Violations of no contact 
orders will be referred to the appropriate student or employee conduct processes for enforcement.  
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Protective Orders in Idaho 

Idaho Civil Protection Orders 

A protection order is a written court order designed to prohibit violent and harassing behavior and 
protect victims and their families from the alleged perpetrator. Civil protection orders can be completed 
for victims (and their minor children or other family members or household) of domestic violence, 
stalking, telephone threats, or threats based on race, color, religion, ancestry, or national origin. Victims 
may file for a temporary order (14 days of safety) if they are in immediate danger. Court advocates can 
explain court processes, discuss options, resources, and concerns. Public Safety officers can assist 
local law enforcement in enforcing civil protection orders.  

Idaho Civil Protection Orders for Domestic Violence 

A domestic violence civil protection order may contain restrictions on contact, which are similar to 
those in the criminal no contact order, but there sometimes may be conflicts in the terms of contact 
between these two types. When there is more than one domestic violence protection order in place, the 
one that has the most restrictive provisions will control any conflicting terms of any other civil or 
criminal protection order. It is encouraged that victims work with an advocate to petition for civil 
protection orders for domestic violence because advocates have experience filing the necessary 
paperwork. Securing a civil protection order depends on the victim being able to demonstrate (a) that 
the victim and alleged perpetrator had a dating or domestic relationship and (b) that there is an 
immediate and present danger of domestic violence. Public Safety officers can assist local law 
enforcement in enforcing civil protection orders.  

Idaho Criminal No Contact Orders  

When a person is charged with a criminal offense that involves domestic violence or other types of 
violence against a victim, the judge handling that criminal case can issue a no contact order that 
restricts the alleged perpetrator’s contact with the victim. It also includes the distance restrictions and 
advises the perpetrator of the criminal consequences if the order is violated. These orders are issued to 
prevent harm to victims of violence, entered into the law enforcement reporting system, and enforced 
by law enforcement officers. Public Safety officers can assist local law enforcement in enforcing no 
contact orders.  

Protective Orders in Alaska 

The University of Alaska Anchorage (UAA) recognizes protective orders entered by the Alaska Court 
System or out-of-state protective orders that have been filed through the Alaska Court System. In 
Alaska, there are four different types of protective orders: University-Based Protective Orders, Domestic 
Violence Protective Orders, Stalking Protective Orders, and Sexual Assault Protective Orders. Anyone in 
the campus community with a protective order should provide a copy to the UAA Police and the Office 
of Equity and Compliance and meet with both departments to discuss safety concerns and request 
interim measures and accommodations to reduce the risk of harm while on campus. If a protective 
order is violated, the individual should immediately contact UAA Police.  

Alaska Domestic Violence Protective Orders 

Domestic violence protective orders offer protection to the Complainant from contact by the 
Respondent in domestic violence cases. The Respondent is a “household member.” They include 20-
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day orders and long-term orders, which can last up to one year. The University of Alaska Anchorage will 
honor and enforce domestic violence protective orders. 

Alaska Stalking Protective Orders 

A stalking protective order offers protection to the Complainant from contact by the Respondent in 
cases involving stalking, which consists of repeated acts of non-consensual contact involving the 
Complainant or a family member of the Complainant. The orders include 20-day orders and long-term 
protective orders, which can last up to one year. The University of Alaska Anchorage will honor and 
enforce stalking protective orders.  

Alaska Sexual Assault Protective Orders  

A sexual assault protective order offers protection to the Complainant from contact by the Respondent 
who has committed a crime of sexual assault, including illegal sexual contact or penetration. The 
orders include 20-day orders and long-term protective orders, which can last up to one year. The 
University of Alaska Anchorage will honor and enforce sexual assault protective orders.  

University of Alaska Anchorage “No Contact” Orders or “No Trespass” Orders  

University of Alaska Anchorage “no contact” and “no trespass” orders protect a Complainant from 
contact by a Respondent, who can be anyone affiliated with the University of Alaska Anchorage. UAA 
can impose these orders and will enforce against the Respondent.  

HEOA Notification to Victims of Crimes of Violence 
Idaho State will, upon written request, disclose to the alleged victim of a crime of violence (as that term 
is defined in Section 16 of Title 18, United States Code) or a non-forcible sex offense, the report of the 
results of any disciplinary proceedings conducted by ISU against a student or employee who is the 
alleged perpetrator of such a crime or offense. If the alleged victim is deceased as a result of such 
crime or offense, the next of kin of such victim shall be treated as an alleged victim for purposes of this 
disclosure.  

Disclosure of the results of a proceeding to the charging student and the charged student in 
compliance with these provisions does not constitute a violation of section 444 of the General 
Education Provisions Act (20 U.S.C. 1232g), commonly known as the Family Educational Rights and 
Privacy Act of 1974 (FERPA).  

Emergency Removal 
The University can act to remove a Respondent entirely or partially from its education program or 
activities on an emergency basis when an individualized safety and risk analysis has determined that 
an immediate threat to the physical health or safety of any student or other individual justifies removal. 
The Title IX Coordinator performs this risk analysis in conjunction with the Behavioral Intervention 
Team, also known as the CARE Team, using its standard objective violence risk assessment 
procedures. The Title IX Coordinator has the sole discretion under ISUPP 3100 to implement or stay an 
emergency removal and determine its conditions and duration.  

In all cases in which emergency removal is imposed, the Respondent(s) will be given notice of the 
action and the option to request to meet with the Title IX Coordinator and a Representative from the 
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CARE Team prior to such action or removal being imposed, or as soon thereafter as reasonably 
possible, to show cause why the action or removal should not be implemented or should be modified. A 
Respondent may be accompanied by an Advisor of their choice when meeting with the Title IX 
Coordinator for the show cause meeting. The Respondent will be given access to a written summary of 
the basis for the emergency removal prior to the meeting to allow for adequate preparation. 

• This meeting is not a hearing on the merits of the allegation(s), but rather an administrative 
process to determine solely whether the emergency removal is appropriate. 

• If the meeting is not requested within two days of notice being given, objections to the 
emergency removal will be deemed waived. 

The University will implement the least restrictive emergency actions possible in light of the 
circumstances and safety concerns. As determined by the Title IX Coordinator, these actions could 
include but are not limited to: removing a student from a residence hall, temporarily reassigning an 
employee, restricting a student’s or employee’s access to or use of facilities or equipment, allowing a 
student to withdraw or take grades of incomplete without financial penalty, finding alternative 
coursework options, authoring an administrative leave, and suspending a student’s participation in 
extracurricular activities, student employment, student organizational leadership, or 
intercollegiate/intramural athletics. Violation of an emergency removal under ISUPP 3100 will be 
grounds for discipline, which may include expulsion or termination. There is no appeal process for 
emergency removal decisions. 

Confidentiality of Victims and Other Necessary Parties 
Issues of privacy and confidentiality play essential roles in ISUPP 3100 and the University’s response to 
reports of sexual assault, dating violence, domestic violence, and stalking. While they are closely 
related, the concepts of privacy and confidentiality are distinct terms. 

Privacy means that information related to a complaint will be shared with a limited number of University 
employees who “need to know” in order to assist in the assessment, investigation, and resolution of the 
report. The University reserves the right to designate which University officials have a legitimate 
educational interest in being informed of incidents that fall within ISUPP 3100, pursuant to FERPA. All 
employees involved in the University’s response to notice under ISUPP 3100 receive specific training 
and guidance about sharing and safeguarding private information in accordance with state and federal 
law. Please note that Title IX regulations require that the identity of the Complainant be shared with the 
Respondent during a Formal Grievance Process.  

Confidentiality exists in the context of laws that protect certain relationships, including those who 
provide services related to medical and clinical care, mental health providers, counselors, and ordained 
clergy. The University has designated individuals who have the ability to have privileged 
communications as Confidential Resources. When the Complainant shares information with a 
Confidential Resource, the Confidential Resource may not reveal the information to any third party 
unless an applicable law or court order requires or permits disclosure of such information. Non-
identifiable information may be shared by Confidential Resources for statistical tracking as required by 
the federal Clery Act. Other information may be shared as required by law. 

The University will not share any personal identifying information of any individual who reports 
harassment, discrimination, or retaliation; any Complainant, any individual who has been reported to be 
the perpetrator of sex discrimination, any Respondent, or any witness, except as permitted by the 
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Family Education Rights and Privacy Act (FERPA), 20 U.S.C. 1232g; FERPA regulations, 34 CFR part 99; 
or as required by law; or to carry out the purposes of 2020 Title IX Regulations, 34 CFR Part 106, 
including the conducting of any investigation, hearing, or grievance proceeding arising under these 
policies and procedures.  

After an incident of sexual assault, dating violence, domestic violence, or stalking has been reported to 
ISU, the Complainant should be aware that under the Clery Act, the University may issue a timely 
warning if the incident poses a serious or continuing threat or danger to members of the campus 
community. Additionally, the reported incidents will be added to the appropriate crime log. In fulfilling 
these obligations, the University will not disclose the Complainant’s name and other personally 
identifying information.  

Institutional Disciplinary Action 
The Title IX Coordinator has the primary responsibility for coordinating the University’s efforts related 
to the intake, investigation, resolution, and implementation of supportive measures to stop, remediate, 
and prevent discrimination, harassment, and retaliation prohibited under ISUPP 3100. The Title IX 
Coordinator manages the Title IX Team and acts with independence and authority, free from bias and 
conflicts of interest. The members of the Title IX Team are vetted and trained to ensure they are not 
biased for or against any party in a specific case or for or against Complainants and/or Respondents 
generally. 

All allegations are acted upon promptly by ISU once it has received notice or a formal complaint. 
Complaints can take sixty-to-ninety business days to resolve, typically. Any time the general timeframe 
for resolution outlined in ISU procedures will be delayed, ISU will provide written notice to the parties of 
the delay, the cause of the delay, and an estimate of the anticipated additional time needed as a result 
of the delay. When notice or complaint is affected by a significant time delay, the University will 
typically apply the policy in place at the time of the alleged misconduct and the procedures in place at 
the time of the notice or complaint. 

The University utilizes the preponderance of the evidence standard to determine whether or not ISUPP 
3100 was violated. The word preponderance means “to exceed in weight, influence, power or 
importance.” The preponderance standard is met when the evidence demonstrates that a particular 
fact or event was more likely than not to have occurred. In other words, the Respondent is found 
responsible for the conduct violation when the available information or evidence indicating 
responsibility outweighs the information and evidence that may indicate a finding of not responsible. 
The investigation has a simple question to answer: “Is it more likely than not that the Respondent did 
what they are accused of?” If the answer is yes, then the Respondent is found responsible. The 
preponderance of the evidence is a lower standard of evidence than the one used in the criminal justice 
system, which is beyond a reasonable doubt. 

ISU is committed to providing reasonable accommodations and support to qualified students, 
employees, or others with disabilities to ensure equal access to the University’s resolution process. 
Anyone needing such accommodations or support should contact the Director of Disability Services. 
They will review the request and, in consultation with the person requesting the accommodation and 
the Title IX Coordinator, determine which accommodations are appropriate and necessary for full 
participation in the process. 
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Notice or Complaint 

Upon receipt of a Formal Complaint or notice (a report) to the Title IX Coordinator of an alleged 
violation of ISUPP 3100, ISU initiates a prompt initial assessment to determine the next steps the 
University needs to take. A Formal Complaint means a document filed or signed by a Complainant or 
signed by the Title IX Coordinator alleging a violation of ISUPP 3100 by a Respondent and requesting 
that the University investigate the allegation(s). The University will initiate at least one of three 
responses:  

A. Offering supportive measures because the Complainant does not want to proceed formally with 
an Informal Resolution or Formal Grievance Process; and/or  

B. Seeking an Informal Resolution, where both the Complainant and Respondent agree to do so; 
and/or  

C. Investigating fully and going through a Formal Grievance Process, including an investigation and 
a hearing.  

The investigation and Formal Grievance Process will determine whether or not ISUPP 3100 has been 
violated. If so, the University will promptly implement effective remedies designed to ensure that it is 
not deliberately indifferent to harassment or discrimination, their potential recurrence, or their effects.  

Initial Assessment 

Following intake, receipt of notice (a report), or a Formal Complaint of an alleged violation of ISUPP 
3100, the Title IX Coordinator, or trained designee, engages in an initial assessment. The steps in an 
initial assessment can include: 

• The Title IX Coordinator reaches out to the Complainant to offer supportive measures and 
ensure they are aware of the right to have an Advisor.  

• If a Formal Complaint is received, the Title IX Coordinator assesses its sufficiency and works 
with the Complainant to make sure it is correctly completed. The Title IX Coordinator works with 
the Parties to provide resources for an Advisor.  

• If notice is given, the Title IX Coordinator seeks to determine if the person impacted wishes to 
make a Formal Complaint and will assist them in doing so, if desired. If they do not wish to do 
so, the Title IX Coordinator determines whether to initiate a Formal Complaint because a 
violence risk assessment indicates a compelling threat to the health or safety of an individual or 
the University community.  

• The Title IX Coordinator works with the Complainant to determine whether the Complainant 
prefers a Supportive and Remedial Response, an Informal Resolution option, or an investigation 
and Formal Grievance Process.  

o If a Supportive and Remedial Response is preferred, the Title IX Coordinator works with 
the Complainant to identify their wishes and then seeks to facilitate implementation of 
supportive measures to remedy the situation. No Formal Grievance Process is initiated, 
though the Complainant can elect to initiate one later if desired.  

o If an Informal Resolution option is preferred, the Title IX Coordinator assesses whether 
the complaint is suitable for informal resolution, determines which informal mechanism 
may serve the situation best or is available, and may seek to determine if the 
Respondent is also willing to engage in Informal Resolution.  
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o If a Formal Grievance Process is preferred, the Title IX Coordinator determines if the 
misconduct alleged falls within the scope of Title IX and ISUPP 3100:  
 If it does, the Title IX Coordinator will initiate the formal investigation and 

grievance process consistent with Process A, directing the investigation to 
address:  

• the incident, and/or  

• a pattern of alleged misconduct, and/or  

• a culture/climate issue, based on the nature of the complaint.  
 If it does not, the Title IX Coordinator determines that Title IX does not apply (and 

will “dismiss” that aspect of the complaint, if any), assesses which policies may 
apply, and refers the matter for resolution under Process B. Dismissing a 
complaint under Title IX is procedural, and does not limit the University’s 
authority to address a complaint with an appropriate process and remedies.  

• The Title IX Coordinator works with the Parties to provide resources for an Advisor.  

Advisors 

The Complainant and Respondent will have the same opportunities to have an Advisor of their choice, 
or appointed by ISU, to accompany them to all meetings and interviews within the resolution process 
and to advise the party on that process, if they so choose. Advisor means any individual who provides 
the accuser or accused support, guidance, or advice. In addition to advising the party throughout the 
process, the Advisor will perform all questioning for cross-examination during a hearing.  

The parties may select whomever they wish to serve as their Advisor as long as the Advisor is eligible 
and available. The University will not limit the choice of advisor or presence for either the Complainant 
or the Respondent in any meeting or institutional proceeding unless that advisor is also a witness to the 
alleged events. Choosing an Advisor who is also a witness in the process creates a potential for bias 
and conflict-of-interest. The Advisor cannot have institutionally conflicting roles, such as being a Title 
IX administrator who has an active role in the matter or a supervisor who must monitor and implement 
sanctions. A party may elect to change Advisors during the process and is not obligated to use the 
same Advisor throughout.  

Advisors are a resource and serve in a supportive role in the investigative and administrative resolution 
process. Advisors are not to speak on or act on behalf of either party. Each party is responsible for 
presenting their own statements and acting on their own behalf throughout the process. If a party does 
not choose an Advisor, the university may select an individual to serve in this role for the limited 
purpose of conducting the cross-examination.  

Please see the Advisor’s Procedures and Responsibilities for the roles and expectations of an Advisor 
within ISUPP 3100. 

When a Complainant Does Not Want to Proceed 

If a Complainant does not wish for their name to be shared, does not wish for an investigation to take 
place, or does not want a formal complaint to be pursued, they may make a request to the Title IX 
Coordinator. The Title IX Coordinator will evaluate the Complainant’s request in light of the duty to 
ensure the campus's safety and whether honoring the request would interfere with the University’s legal 
obligation under state or federal law to provide a safe and non-discriminatory environment for all 
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members of the campus community. Additionally, ISU may be compelled to act on alleged employee 
misconduct irrespective of a Complainant’s wishes. The Title IX Coordinator has ultimate discretion 
over whether the University proceeds when the Complainant does not wish to do so, and the Title IX 
Coordinator may sign a formal complaint to initiate a Formal Grievance Process.  

The Title IX Coordinator considers the following factors in determining whether the Complainant’s 
request can be honored: 

● whether a violence risk assessment shows a compelling risk to health or safety to an individual 
or the University that requires the University to pursue formal action to protect the community, 

● evidence of patterns of misconduct, 

● predatory conduct, 
● threats or violence, 
● abuse of minors, 
● use or attempted use of weapons,  
● a pattern of perpetration, and 
● the effect of non-participation by the Complainant on the availability of evidence. 

If the Title IX Coordinator determines that the University must proceed with an investigation or formal 
complaint, the Complainant (or their Advisor) may have as much or as little involvement in the process 
as they wish. Typically, when the Complainant chooses not to participate, the Advisor may be appointed 
as proxy for the Complainant throughout the process, acting to ensure and protect the rights of the 
Complainant. ISU’s ability to remedy and respond to notice may be limited if the Complainant does not 
want the University to proceed with an investigation and/or Formal Grievance Process. The goal is to 
provide the Complainant with as much control over the process as possible while balancing the 
University’s obligation to protect its community.  

In cases in which the Complainant requests confidentiality or no formal action and the circumstances 
allow the University to honor that request, the University will offer informal resolution options, 
supportive measures, and remedies to the Complainant and the community, but will not otherwise 
pursue formal action. If the Complainant elects to take no action, they can change that decision if they 
decide to pursue a formal complaint later. Upon making a formal complaint, a Complainant has the 
right and can expect to have allegations taken seriously by the University and to have the incidents 
investigated and properly resolved through the procedures in ISUPP 3100.  

Process A: Title IX Grievance Process 

Following the receipt of a Notice or Complaint, the Title IX Coordinator conducts an Initial Assessment 
and determines which disciplinary process could be used to handle alleged policy violation(s) of ISUPP 
3100. The Title IX Grievance Process, also referred to as Process A, applies only to qualifying 
allegations of sexual harassment (including sexual assault, dating violence, domestic violence, and 
stalking) involving students, employees, or others. Process A is used when the reported conduct is 
determined to be a qualifying allegation, the Complainant wishes to sign a Formal Complaint 
requesting an investigation, and/or the Title IX Coordinator initiates an investigation because the 
conduct reported poses a severe risk to the campus community.  

When the jurisdiction of the conduct does not fall within Process A, as determined by the Title IX 
Coordinator during an initial assessment, Process B can also apply to sexual assault, dating violence, 
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domestic violence, and stalking. All other allegations of misconduct unrelated to incidents covered by 
ISUPP 3100 will be addressed through procedures elaborated in ISUPP 5000 Student Conduct Code 
and/or through the employee conduct process through the Office of Human Resources.  

Below is a description of the Informal Resolution Processes, investigation, and Formal Grievance 
Process used to determine violation(s) of ISUPP 3100 and remedy their effects. More information 
about Process A can be found in ISUPP 3100 Policy on Equal Opportunity, Harassment, and Non-
discrimination. 

1. Informal Resolution Processes 

Resolution proceedings are private. All persons present at any time during the resolution 
process are expected to maintain the privacy of the proceedings in accordance with ISU policy. 

Informal Resolutions can include four different approaches:  

A. Alternate Resolution is an informal process by which a mutually agreed-upon resolution 
of an allegation is reached. All parties must consent to the use of Alternate Resolution. 

B. Respondent Accepts Responsibility is when the Respondent accepts responsibility for 
violating policy and desires to accept agreed-upon sanction(s) and/or remedies and end 
the resolution process;   

C. Negotiated Resolution is when the Title IX Coordinator, with the consent of both parties, 
may negotiate or mediate an agreement to resolve the allegations; or 

D. Supportive Measures is when the Title IX Coordinator can resolve the matter informally 
by providing supportive measures to remedy the situation. 

To initiate an Informal Resolution, a Complainant needs to submit a formal complaint, as 
defined above. A Respondent may initiate an Informal Resolution by contacting the Title IX 
Coordinator. The University will obtain voluntary, written confirmation that all parties wish to 
resolve the matter through Informal Resolution before proceeding and will not pressure the 
parties to participate in Informal Resolution. 

Prior to implementing Informal Resolution, the University will provide the parties with written 
notice of the reported misconduct and any sanctions or measures that may result from 
participating in such a process, including information regarding any records maintained or 
shared by the University.  

It is not necessary to pursue Informal Resolution first in order to pursue a Formal Grievance 
Process, and any party participating in Informal Resolution can stop the process at any time and 
begin or resume the Formal Grievance Process.  

2. Formal Grievance Process Pool 

The Formal Grievance Process relies on a pool of individuals (“the Pool”) to carry out the 
process. Members of the Pool are trained annually. At the direction of the Title IX Coordinator or 
trained designee, they can serve in roles such as an Advisor to the parties, an investigator for 
complaints, or a Decision-maker regarding the complaint. In necessary situations due to conflict 
of interest or a lack of adequate pool membership, the University may choose to use externally 
trained third-party neutral professionals to serve as investigators, hearing facilitators, or hearing 
decision-makers. 
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3. Formal Grievance Process Notice of Investigation and Allegations 

The Title IX Coordinator or trained designee will provide written notice of the investigation and 
allegations (the “NOIA”) to the Respondent, including the identity of the Complainant, upon 
commencement of the Formal Grievance Process. This notification facilitates the Respondent’s 
ability to prepare for the interview and identify and choose an Advisor to accompany them. The 
NOIA is also copied to the Complainant, who is to be given advance notice of when the NOIA 
will be delivered to the Respondent.  

4. Formal Grievance Process Investigation 

All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve 
interviews with all relevant parties and witnesses, obtaining available, relevant evidence, and 
identifying sources of expert information, as necessary. All parties have a full and fair 
opportunity, through the investigation process, to suggest witnesses and questions, to provide 
evidence and expert witnesses, and to fully review and respond to all evidence on the record. 

ISU will make a good faith effort to complete the resolution process within a sixty-to-ninety 
business-day period, including appeal. If the resolution process will be extended for appropriate 
cause, the Title IX Coordinator will provide notice and rationale for any extensions or delays to 
the parties as appropriate and an estimate of how much additional time will be needed to 
complete the process. 

Investigations are completed expeditiously, though some investigations may take weeks or 
even months, depending on the nature, extent, and complexity of the allegations, availability of 
witnesses, police involvement, etc. The University will make a good faith effort to complete 
investigations as promptly as circumstances permit and communicate regularly with the parties 
to update them on the investigation's progress and timing. 

Once the decision to commence a formal investigation is made, the Title IX Coordinator 
appoints Pool members to conduct the investigation. The Title IX Coordinator will vet the 
assigned Investigator(s) to ensure impartiality by ensuring there are no actual or apparent 
conflicts of interest or disqualifying biases. At any time during the resolution process, the 
parties may raise a concern regarding bias or conflict of interest, and the Title IX Coordinator 
will determine whether the concern is reasonable and supportable. If so, another Pool member 
will be assigned, and the impact of the bias or conflict, if any, will be remedied. If the source of 
the conflict of interest or bias is the Title IX Coordinator, concerns should be raised with the 
Director of the Office of Equity and Inclusion. 

Any individual materially involved in the administration of the resolution process [including the 
Title IX Coordinator, Investigator(s), and Decision-maker(s)] may neither have nor demonstrate a 
conflict of interest or bias for a party generally, or for a specific Complainant or Respondent. 

The Formal Grievance Process involves an objective evaluation of all relevant evidence 
obtained, including evidence that supports that the Respondent engaged in a policy violation 
and evidence which supports that the Respondent did not engage in a policy violation. 
Credibility determinations may not be based solely on an individual’s status or participation as a 
Complainant, Respondent, or witness.  
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The University operates with the presumption that the Respondent is not responsible for the 
reported misconduct unless and until the Respondent is determined to be responsible for a 
policy violation by the applicable standard of proof.  

The Title IX Coordinator and/or Investigator(s) will complete actions such as the following, if not 
already completed in the complainant or grievance process.  

A. The Title IX Coordinator will:  

• Initiate or assist with any necessary supportive measures.  

• Identify all policies implicated by the alleged misconduct and notify the 
Complainant and Respondent of all of the specific policies implicated through 
the initial Notice of Investigation and Allegation (NOIA).  

o Notice should inform the parties of their right to have the assistance of an 
Advisor, who could be a member of the Pool or an Advisor of their 
choosing, present for all meetings attended by the party. 

• Provide the parties and their respective Advisors a copy of the draft investigation 
report as well as an opportunity to inspect and review all directly related evidence 
obtained as part of the investigation for a ten business day review and comment 
period.  

• The final report is shared with all parties and their Advisors at least ten business 
days prior to a hearing. The parties are also provided with a file of any directly 
related evidence that was not included in the report. 

B. Investigator(s) will:  

• Commence a thorough, reliable, and impartial investigation by identifying issues 
and developing a strategic investigation plan, including a witness list, evidence 
list, intended investigation timeframe, and order of interviews for all witnesses 
and the parties. Complete the investigation promptly and without unreasonable 
deviation from the intended timeline.  

• Meet with the Complainant to finalize their interview or statement, if necessary. 

• Interview all available, relevant witnesses suggested by the parties and conduct 
follow-up interviews as necessary. Each interviewed party and witness will be 
provided an opportunity to review and verify the Investigator’s summary notes (or 
transcript) from their respective interviews and meetings. 

• Make good faith efforts to notify the parties of any meeting or interview involving 
the other party, in advance when possible.  

• When participation of a party is expected, provide that party with written notice of 
the date, time, and location of the meeting, as well as the expected participants 
and purpose.  

• Provide regular status updates to the parties throughout the investigation.  

• Write a comprehensive investigation report fully summarizing the investigation, 
all witness interviews, and addressing all relevant evidence.  
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• Incorporate relevant elements of the parties’ written responses into the final 
investigation report, include any additional relevant evidence, make any 
necessary revisions, and finalize the report. The Investigator(s) should document 
all rationales for any changes made after the review and comment period.  

• Shares the report with the Title IX Coordinator for their review and feedback. The 
Investigator(s) will incorporate any relevant feedback in the submission of the 
final report.  

5. Evidentiary Considerations in the Investigation 

The investigation does not consider: 1) incidents not directly related to the possible violation, 
unless they evidence a pattern; 2) the character of the parties; or 3) questions and evidence 
about the Complainant’s sexual predisposition or prior sexual behavior, unless such questions 
and evidence about the Complainant’s prior sexual behavior are offered to prove that someone 
other than the Respondent committed the conduct alleged by the Complainant, or if the 
questions and evidence concern specific incidents of the Complainant’s prior sexual behavior 
with respect to the Respondent and are offered to prove consent.  

6. Referral for Hearing 

Provided that the complaint is not resolved through Informal Resolution, once the final 
investigation report is shared with the parties, the Title IX Coordinator will refer the matter for a 
hearing.  

The hearing cannot be less than ten business days from the conclusion of the investigation–
when the final investigation report is transmitted to the parties and the Decision-maker–unless 
all parties and the Decision-maker agree to an expedited timeline. The hearing will convene at a 
time determined by the Chair or designee. 

7. Evidentiary Considerations in the Hearing 

Any evidence that the Decision-maker(s) determine(s) is relevant and credible may be 
considered. The hearing does not consider: 1) incidents not directly related to the possible 
violation, unless they evidence a pattern; 2) the character of the parties; or 3) questions and 
evidence about the Complainant’s sexual predisposition or prior sexual behavior, unless such 
questions and evidence about the Complainant’s prior sexual behavior are offered to prove that 
someone other than the Respondent committed the conduct alleged by the Complainant, or if 
the questions and evidence concern specific incidents of the Complainant’s prior sexual 
behavior with respect to the Respondent and are offered to prove consent. 

Previous disciplinary action of any kind involving the Respondent may be considered in 
determining an appropriate sanction upon a determination of responsibility. This information is 
only considered at the sanction stage of the process. 

After post-hearing deliberation, the Decision-maker(s) renders a determination based on the 
preponderance of the evidence, whether it is more likely than not that the Respondent violated 
the Policy as alleged. 
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8. Notice of Hearing 

No less than ten business days prior to the hearing, the Title IX Coordinator or the Chair will 
send notice of the hearing to the parties. Once mailed, emailed, and/or received in-person, 
notice will be presumptively delivered.  

Hearings for possible violations that occur near or after the end of an academic term (assuming 
the Respondent is still subject to ISUPP 3100) and are unable to be resolved prior to the end of 
the term will typically be held immediately after the end of the term or during the summer, as 
needed, to meet the resolution timeline followed by the University and remain within the sixty-to-
ninety business day goal for resolution. 

In these cases, if the Respondent is a graduating student, a hold may be placed on graduation 
and/or official transcripts until the matter is fully resolved (including any appeal). A student 
facing charges under this Policy is not in good standing to graduate. 

9. Hearing Procedures 

At the hearing, the Decision-maker(s) has the authority to hear and make determinations on all 
allegations of discrimination, harassment, and/or retaliation and may also hear and make 
determinations on any additional alleged policy violations that have occurred in concert with the 
discrimination, harassment, and/or retaliation, even though those collateral allegations may not 
specifically fall within ISUPP 3100.  

Participants at the hearing will include the Chair, any additional panelists, the hearing facilitator, 
the Investigator(s) who conducted the investigation, the parties, Advisors to the parties, any 
called witnesses, and anyone providing authorized accommodations or assistive services. 

The Chair will answer all questions of procedure. Anyone appearing at the hearing to provide 
information will respond to questions on their own behalf.  

A. Testimony and Questioning (Cross-examination) 

The parties and witnesses may provide relevant information in turn, beginning with the 
Complainant, and then in the order determined by the Chair. The parties/witnesses will 
submit to questioning by the Decision-maker(s) and then by the parties through their 
Advisors (“cross-examination”). At the request of either party, the Chair will provide for 
the cross-examination to occur in separate rooms with technology, enabling the 
Decision-maker and parties to simultaneously see and hear the parties asking and 
answering questions. 

All questions are subject to a relevance determination by the Chair. The Advisor, who will 
remain seated during questioning, will pose the proposed question orally, electronically, 
or in writing (orally is the default, but other means of submission may be permitted by 
the Chair upon request or agreed to by the parties and the Chair), the proceeding will 
pause to allow the Chair to consider it. The Chair will determine whether the question will 
be permitted, disallowed, or rephrased.  

The Chair may explore arguments regarding relevance with the Advisors if the Chair so 
chooses. The Chair will then state their decision on the question for the record and 
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advise the party/witness to whom the question was directed accordingly. The Chair will 
explain any decision to exclude a question as not relevant or to reframe it for relevance.  

The Chair will limit or disallow questions on the basis that they are irrelevant, unduly 
repetitious (and thus irrelevant), or abusive. The Chair has the final say on all questions 
and determinations of relevance, subject to any appeal. The Chair may consult with 
university legal counsel on any questions of admissibility. The Chair may ask advisors to 
frame why a question is or is not relevant from their perspective but will not entertain 
argument from the advisors on relevance once the Chair has ruled on a question.  

If the parties raise an issue of bias or conflict of interest of an Investigator or Decision-
maker at the hearing, the Chair may elect to address those issues, consult with university 
legal counsel, and/or refer them to the Title IX Coordinator, and/or preserve them for 
appeal. If bias is not in issue at the hearing, the Chair should not permit irrelevant 
questions that probe for bias. 

B. Refusal to Submit to Cross-Examination and Inferences 

If a party or witness chooses not to submit to cross-examination at the hearing, either 
because they did not attend the meeting, or they attend but refuse to participate in 
questioning, then the Decision-maker(s) may not rely on any prior statement made by 
that party or witness at the hearing (including those contained in the investigation 
report) in the ultimate determination of responsibility. The Decision-maker(s) must 
disregard that statement. Evidence provided that is something other than a statement by 
the party or witness may be considered. 

If the party or witness attends the hearing and answers some cross-examination 
questions, only statements related to the cross-examination questions they refuse to 
answer cannot be relied upon. However, if the statements of the party who is refusing to 
submit to cross-examination or refuses to attend the hearing are the subject of the 
allegation itself (e.g., the case is about verbal harassment or a quid pro quo offer), then 
those statements are not precluded from admission. Similarly, statements can be relied 
upon when questions are posed by the Decision-maker(s), as distinguished from 
questions posed by Advisors through cross-examination. 

The Decision-maker(s) may not draw any inference solely from a party’s or witness’s 
absence from the hearing or refusal to answer cross-examination or other questions.  

If charges of policy violations other than sexual harassment are considered at the same 
hearing, the Decision-maker(s) may consider all evidence it deems relevant, may rely on 
any relevant statement as long as the opportunity for cross-examination is afforded to 
all parties through their Advisors, and may draw reasonable inferences from any 
decision by any party or witness not to participate or respond to questions. 

If a party’s Advisor of choice refuses to comply with the University’s established rules of 
decorum for the hearing, the University may require the party to use a different Advisor. 
If a University-provided Advisor refuses to comply with the rules of decorum, the 
University may provide that party with a different Advisor to conduct cross-examination 
on behalf of that party. 
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10. Deliberation, Decision-Making, and Notice of Outcome 

The Decision-maker(s) will deliberate in closed session to determine whether the Respondent is 
responsible or not responsible for the policy violation(s) in question. If a panel is used, a simple 
majority vote is required to determine the finding. The preponderance of the evidence standard 
of proof is used. The hearing facilitator may be invited to attend the deliberation by the Chair but 
is there only to facilitate procedurally, not to address the substance of the allegations.  

The Decision-maker(s) will review any pertinent conduct history provided by the Title IX 
Coordinator or trained designee and will recommend the appropriate sanction(s) in consultation 
with other appropriate administrators, as required.  

The Chair will then prepare a written deliberation statement and deliver it to the Title IX 
Coordinator and or trained designee, detailing the determination, rationale, the evidence used in 
support of its determination, the evidence disregarded, credibility assessments, and 
recommend any sanctions.  

This report typically will be submitted to the Title IX Coordinator within two business days of the 
end of deliberations, unless the Title IX Coordinator grants an extension. If an extension is 
granted, the Title IX Coordinator will notify the parties.  

Using the deliberation statement, the Title IX Coordinator will work with the Chair to prepare a 
Notice of Outcome. The Title IX Coordinator will then share the letter, including the final 
determination, rationale, and any applicable sanction(s), with the parties and their Advisors 
within three business days of receiving the Decision-maker(s)’ deliberation statement. The 
Notification of Outcome will then be shared with the parties simultaneously. 

11. Sanctions 

The sanctions will be implemented as soon as is feasible, either upon the outcome of any 
appeal or the expiration of the window to appeal without an appeal being requested. A 
description of the factors considered during sanctioning and sanctions for students and 
employees can be found below in the Possible Sanctions section. 

12. Appeals 

Any party may file a request for appeal. It must be submitted in writing to the Title IX 
Coordinator within seven business days of the delivery of the Notice of Outcome.  

The Title IX Coordinator will designate a three-member appeal panel chosen from the Pool. No 
appeal members will have been involved in the process previously, including any dismissal 
appeal that may have been heard earlier in the process.  

The Request for Appeal will be forwarded to the Appeal Chair for consideration to determine if 
the request meets the grounds for appeal (a Review for Standing). This review is not a review of 
the merits of the appeal but solely a determination as to whether the request meets the grounds 
and is timely filed.  
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A. Grounds for Appeal 

Appeals are limited to the following grounds:  

• Procedural irregularity that affected the outcome of the matter;  

• New evidence that was not reasonably available to the appellant at the time the 
determination regarding responsibility or dismissal was made that could affect 
the outcome of the matter; and  

• The Title IX Coordinator, Investigator(s), or Decision-maker(s) had a conflict of 
interest or bias for or against Complainants or Respondents generally or the 
specific Complainant or Respondent that affected the outcome of the matter.  

If any of the grounds in the Request for Appeal do not meet the grounds in ISUPP 3100, 
that request will be denied by the Chair, and the parties and their Advisors will be notified 
in writing of the denial and the rationale.  

If any of the grounds in the Request for Appeal meet the grounds in this Policy, then the 
Appeal Chair will notify the other party(ies) and their Advisors, the Title IX Coordinator, 
and, when appropriate, the Investigators and/or the original Decision-maker(s).  

The other party(ies) and their Advisors, the Title IX Coordinator, and, when appropriate, 
the Investigators and/or the original Decision-maker(s) will be mailed, emailed, and/or 
provided a hard copy of the request with the approved grounds and then be given three 
business days to submit a response to the portion of the appeal that was approved and 
involves them. The Chair will forward all responses to all parties for review and 
comment. 

The non-appealing party (if any) may also choose to raise a new ground for appeal at 
this time. If so, that will be reviewed for standing by the Appeal Chair and either denied 
or approved. If approved, it will be forwarded to the party who initially requested an 
appeal, the Investigator(s) and/or original Decision-maker(s), as necessary, who will 
submit their responses in three business days, which will be circulated for review and 
comment by all parties.  

Neither party may submit any new requests for appeal after this time period. The Appeal 
Chair will collect any additional information needed, and all documentation regarding the 
approved grounds and the subsequent responses will be shared with the Appeal Panel. 
The panel will render a decision in no more than three business days, barring exigent 
circumstances. All decisions apply the preponderance of the evidence standard through 
a majority vote. 

The Notice of Appeal Outcome will specify the finding on each ground for appeal, any 
specific instructions for remand or reconsideration, any sanctions that may result which 
the University is permitted to share according to state or federal law, and the rationale 
supporting the essential findings to the extent the University is permitted to share under 
state or federal law.  
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B. Sanctions Status During the Appeal 

Any sanctions imposed as a result of the hearing are stayed during the appeal process. 
Supportive measures may be reinstated, subject to the same supportive measure 
procedures above. If any of the sanctions are to be implemented immediately post-
hearing, then Emergency Removal procedures for a hearing on the justification for doing 
so must be permitted within 48 hours of implementation. ISU may still place holds on 
official transcripts, diplomas, graduations, and course registration pending the outcome 
of an appeal when the original sanctions included separation.  

C. Appeal Considerations 

Decisions on appeal are to be deferential to the original decision, making changes to the 
finding only when there is clear error and to the sanction(s) or responsive action(s) only 
if there is a compelling justification to do so.  

• Appeals are not intended to provide for a full re-hearing of the allegation(s). In 
most cases, appeals are confined to a review of the written documentation or 
record of the original hearing and pertinent documentation regarding the specific 
grounds for appeal.  

• An appeal is not an opportunity for Appeal Decision-makers to substitute their 
judgment for that of the original Decision-maker(s) merely because they disagree 
with the finding and/or sanction(s).  

• The Appeal Chair or Panel may consult with the Title IX Coordinator on questions 
of procedure or rationale, for clarification, if needed. Documentation of all such 
consultations will be maintained.  

• Appeals granted based on new evidence should normally be remanded to the 
original Investigator(s) and/or Decision-maker(s) for reconsideration. Other 
appeals may be remanded at the discretion of the Title IX Coordinator or, in 
limited circumstances, decided on appeal.  

• When appeals result in no change to the finding or sanction, that decision is final.  

• In rare cases where an appealable error cannot be cured by the original Decision-
maker(s) (as in cases of bias), the appeal may order a new hearing with a new 
Decision-maker(s). 

• In cases in which the appeal results in reinstatement to the University or 
resumption of privileges, all reasonable attempts will be made to restore the 
Respondent to their prior status.  

13. Other Information Related to Long-Term Remedies or Other Actions and Sanctions  

Following the resolution process's conclusion, and in addition to any sanctions implemented, 
the Title IX Coordinator may implement Long-Term Remedies or Actions as described in the 
section below.  

All Respondents may face consequences if they do not abide by assigned sanctions, responsive 
actions, and/or corrective actions as detailed in the Failure to Complete Sanctions or Comply 
with Interim and Long-Term Remedies or Responsive Actions section below. 
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Process B: Informal Resolution 

Following the receipt of a Notice or Complaint, the Title IX Coordinator conducts an Initial Assessment 
and determines which disciplinary process could be used to handle alleged policy violation(s) of ISUPP 
3100. The Informal Resolution Process, also referred to as Process B, can apply to sexual assault, 
dating violence, domestic violence, and stalking when the Complainant does not wish to proceed with 
the Formal Grievance Process and Process A does not apply, as determined by the Title IX Coordinator. 
If Process A is applicable, Process A must be applied in lieu of Process B.  

The procedures described below apply to all allegations of harassment or discrimination on the basis 
of protected class status involving students, staff, faculty members, or third parties. These procedures 
may also be used to address collateral misconduct arising from the investigation of or occurring in 
conjunction with harassing or discriminatory conduct (e.g., vandalism, physical abuse of another, etc.). 
All other allegations of misconduct unrelated to incidents covered by ISUPP 3100 will be addressed 
through the procedures elaborated in the respective ISUPP 5000 Student Conduct Code and/or through 
the employee conduct process through the Office of Human Resources.  

Below is a description of the Resolution Processes and Investigation Process used within Process B to 
determine violation(s) of ISUPP 3100 and remedy their effects. More information about Process B can 
be found in ISUPP 3100 Policy on Equal Opportunity, Harassment, and Non-discrimination. 

1. Resolution Processes 

Proceedings are private. All persons present at any time during the resolution process are 
expected to maintain the privacy of the proceedings in accordance with ISU Policy. 

While there is an expectation of privacy around what is discussed during interviews, the parties 
have discretion to share their own experiences with others if they so choose but are encouraged 
to discuss with their Advisors first before doing so. 

The following related policies will be used as the resolution process and appeal practices to 
appeal disciplinary action taken against an employee or student for Process B dependent upon 
the classification of the Respondent: 

• ISUPP 3090 Grievance Procedures for Non-Classified Employees 

• ISUPP 4041 Grievance Procedures for Institutional Faculty 

• ISUPP 3160 Classified Employees Problem-Solving, Due Process, and Appeal Procedure 

• ISUPP 5000 Student Conduct Code 

2. Investigation Process 

All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve 
interviews with all relevant parties and witnesses, obtaining available, relevant evidence, and 
identifying sources of expert information, as necessary. All parties have a full and fair 
opportunity, through the investigation process, to suggest witnesses and questions, to provide 
evidence and expert witnesses, and to fully review and respond to all evidence on the record.  

The University will make a good faith effort to complete investigations as promptly as 
circumstances permit and will communicate regularly with the parties to update them on the 
progress and timing of the investigation. The University aims to complete all investigations 
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within a sixty-to-ninety business day time period, which can be extended as necessary for 
appropriate cause by the Title IX Coordinator, with notice to the parties as appropriate. 

Once the decision is made to commence an investigation, the Title IX Coordinator appoints Pool 
members to conduct the investigation. The Title IX Coordinator will vet the assigned 
Investigator(s) to ensure impartiality by ensuring there are no conflicts of interest or 
disqualifying bias. The parties may, at any time during the resolution process, raise a concern 
regarding bias or conflict of interest, and the Title IX Coordinator will determine whether the 
concern is reasonable and supportable. If so, another Investigator will be assigned, and the 
impact of the bias or conflict, if any, will be remedied. If the bias or conflict relates to the Title IX 
Coordinator, concerns should be raised with the Director of the Office of Equity and Inclusion. 

The Title IX Coordinator and/or Investigator(s) will complete actions such as the following, if not 
already completed in the complainant or grievance process.  

A. Title IX Coordinator will: 

• Initiate or assist with any necessary supportive measures. 

• Conduct an initial assessment to determine if there is reasonable cause to 
believe the Respondent has violated policy. 

o If there is insufficient evidence to support reasonable cause, the process 
is closed with no further action. 

• Prepare the initial Notice of Investigation and Allegation (NOIA) on the basis of 
the initial assessment.  

o The Notice of Investigation and Allegation may be one step or multiple 
steps, depending on how the investigation unfolds, and potential policy 
violations may be added or dropped as more is learned. 

o The Notice of Investigation and Allegation should inform the parties of 
their right to have an Advisor of their choosing present for all meetings 
attended by the advisee. 

• Provide parties with a copy of the draft investigation report when it is completed, 
including all relevant evidence, analysis, and recommended finding(s). 

• Provide each party with a full and fair opportunity to respond to the report in 
writing within five business days and incorporate that response into the report. 

B. Investigator(s) will: 

• Meet with the Complainant to finalize their interview or statement, if necessary. 

• Provide the parties and witnesses with an opportunity to review and verify the 
Investigator’s summary notes from interviews and meetings with that specific 
party or witness. 

• Interview all relevant individuals and conduct follow-up interviews as necessary. 

• Allow each party the opportunity to suggest questions they wish the 
Investigator(s) to ask of the other party witnesses. 

• Complete the investigation promptly and without unreasonable deviation from 
the intended timeline. 
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• Write a comprehensive investigation report fully summarizing the investigation 
and all evidence. 

• Provide the final report to the Title IX Coordinator and include in the report a 
recommendation to the Title IX Coordinator/Decision-maker on a determination, 
based on a preponderance of the evidence, whether a policy violation is more 
likely than not to have occurred. 

3. Evidentiary Considerations in the Investigation 

Any evidence that is relevant and credible may be considered, including an individual’s prior 
misconduct history as well as evidence indicating a pattern of misconduct. The process should 
exclude irrelevant or immaterial evidence and may disregard evidence lacking in credibility, or 
that is improperly prejudicial.  

Unless the Title IX Coordinator determines it is appropriate, the investigation and the finding do 
not consider: 1) incidents not directly related to the possible violation, unless they evidence a 
pattern; 2) the sexual history of the parties (though there may be a limited exception made with 
regard to the sexual history between the parties); or 3) the character of the parties.  

4. Deliberation, Decision-Making, and Notice of Outcome 

The Title IX Coordinator, Administrator within the Office of Equity and Inclusion, or a trained, 
designated Decision-maker reviews the investigation report and all responses and then makes 
the final determination on the basis of the preponderance of the evidence.  

If the Respondent admits to the violation(s), or is found in violation, the Title IX Coordinator, 
Administrator, or Decision-Maker, recommends sanction(s) and/or responsive actions, which 
are reviewed and final sanctions are implemented by the appropriate administrators in order to 
effectively to stop the harassment, discrimination, and/or retaliation; prevent its recurrence; and 
remedy the effects of the discriminatory conduct, both on the Complainant and the community. 
If the Respondent is an employee, the outcome is given to the supervisor and Human Resources 
for sanctioning. If the Respondent is a student, the outcome is given to the Student Conduct 
Office for sanctioning. 

The Title IX Coordinator then provides the parties with a written Notice of Outcome to include 
findings, any recommendations, and a detailed rationale, delivered simultaneously (without 
undue delay) to the parties. The notice will detail when the determination is considered final and 
detail any changes made prior to finalization. Unless based on an acceptance of violation by the 
Respondent, the determination may be appealed by either party. The Notification of Outcome 
also includes the grounds on which the parties may appeal and the steps the parties may take 
to request an appeal of the findings. 

5. Sanctions 

The sanctions will be implemented as soon as is feasible, either upon the outcome of any 
appeal or the expiration of the window to appeal without an appeal being requested. A 
description of the factors considered during sanctioning and sanctions for students and 
employees can be found below in the Possible Sanctions section. 
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6. Appeals 

Following the investigative process's conclusion and after the investigative report has been 
completed and a Notice of Outcome has been communicated to each party, either party has the 
right to appeal the findings of the investigative report. 

All requests for appeal must be submitted in writing to the Office of Equity and Inclusion within 
five business days after the written finding of the Title IX Coordinator or Decision-maker. Any 
party may appeal the findings only under the grounds described below:  

• A procedural error or omission that significantly impacted the outcome.  

• To consider new evidence, unknown or unavailable to the appellant during the original 
investigation. A summary of new evidence must be included. 

When any party requests an appeal, the Title IX Coordinator will share the appeal request with 
the other party(ies) or other appropriate persons such as the Investigator(s), who may file a 
response within five business days. The other party may also bring their own appeal on 
separate grounds.  

If new grounds are raised, the original appealing party will be permitted to submit a written 
response to these new grounds within five business days. These responses or appeal requests 
will be shared with each party. The Appeal Chair/Panel will review the appeal request(s) within 
five business days of completing the pre-appeal exchange of materials. If grounds are not 
sufficient for an appeal, or the appeal is not timely, the Appeal Chair/Panel dismisses the 
appeal.  

When the student is a Respondent:  

• If the Appellate Panel upholds a finding of “not responsible” from the Investigative 
Report and Title IX Coordinator or Administrator, the process is completed.  

• If the Appellate Panel upholds a finding of “responsible” from the Investigative Report 
and Title IX Coordinator, the case proceeds to the policy and procedures outlined in 
ISUPP 5000, Student Code of Conduct.  

When the employee is a Respondent: 

• If the Appellate Panel upholds a finding of “not responsible” from the Investigative 
Report and Title IX Coordinator or Administrator, the process is completed.  

• If the Appellate Panel upholds a finding of “responsible” from the Investigative Report 
and Title IX Coordinator or Administrator, the case proceeds to Human Resources 
and/or the Respondent’s supervisor for resolution in accordance with appropriate 
disciplinary or grievance procedures available to the party.  
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7. Other Information Related to Long-Term Remedies or Other Actions and Sanctions  

Following the conclusion of the resolution process, and in addition to any sanctions 
implemented, the Title IX Coordinator may implement Long-Term Remedies or Actions as 
described in the section below.  

All Respondents may face consequences if they do not abide by assigned sanctions, responsive 
actions, and/or corrective actions as detailed in the Failure to Complete Sanctions or Comply 
with Interim and Long-Term Remedies or Responsive Actions section below. 

Possible Sanctions 

Factors considered when determining a sanction or responsive action as a part of either Process A or 
Process B may include, but are not limited to: 

• The nature, severity of, and circumstances surrounding the violation(s)  

• The Respondent’s disciplinary history  

• Previous allegations or allegations involving similar conduct  

• The need for sanctions or responsive actions to bring an end to the discrimination, harassment, 
and/or retaliation  

• The need for sanctions or responsive actions to prevent the future recurrence of discrimination, 
harassment, and/or retaliation  

• The need to remedy the effects of the discrimination, harassment, and/or retaliation on the 
Complainant and the community  

• The impact on the parties  

• Any other information deemed relevant by the Decision-maker(s)  

The sanctions will be implemented as soon as is feasible, either upon the outcome of any appeal or the 
expiration of the window to appeal without an appeal being requested.  

The sanctions described in ISUPP 3100 are not exclusive of and may be in addition to other actions 
taken or sanctions imposed by external authorities.  

A. Student Sanctions 

The sanctions for students may be found in ISUPP 5000 Student Conduct Code.  

The Student Conduct Code enumerates possible sanctions for students found responsible for 
sexual assault, dating violence, domestic violence, or stalking. The most lenient sanction is a 
written warning. The most severe sanction is expulsion, or permanent separation, from the 
University. Short of expelling a student, the Conduct Officer or Student Conduct Board may 
choose to place the Respondent on probation or suspension. A suspension is a separation from 
the University for a defined period of time not to exceed two years. Probation enables a student 
to remain enrolled at the University but imposes limits and loss of privileges. 
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Following a final determination of responsibility regarding sexual assault, dating violence, 
domestic violence, or stalking, ISU may impose sanctions or protective measures. The following 
sanctions may be imposed, singly or in combination, upon any student found to have violated 
ISUPP 5000:  

• Written Warning – A written notice to the student that the student is violating or has 
violated University policy. A record of the warning is kept in the student’s file. 

• Probation – A written reprimand for violation of specified policy. Probation is for a 
designated period of time. Sanctions may include loss of privileges or benefits. 
Additional sanctions up to and including suspension or expulsion may occur for 
additional violations of the Code. 

• Loss of Privileges – Denial of specified privileges for a designated period of time, 
including the privilege of representing the University in official capacities. However, 
decisions about eligibility to participate in NCAA intercollegiate competitions are 
reserved to the Athletic Department. 

• Restitution – Compensation for loss, damage, or injury. This may take the form of 
appropriate service and/or monetary or material replacement. Financial penalties may 
be added to the student’s ISU financial account. 

• Discretionary Sanctions – Work assignments, essays, service to the University or 
community, or other related discretionary assignments. 

• University Housing Suspension – Separation of the student from University Housing for a 
definite period of time, after which the student is eligible to return. Conditions for 
readmission may be specified. 

• University Housing Expulsion – Permanent separation of the student from University 
Housing. 

• University Suspension – Separation of the student from the University for a definite 
period of time, after which the student is eligible to apply to return. Conditions for 
readmission may be specified, and all sanctions must be completed prior to applying for 
readmission. The suspension shall in no case be longer than two calendar years. 
Suspensions will be recorded on the student’s University transcripts.  

• University Expulsion – Permanent separation of the student from the University. 
Expulsions will be recorded on the student’s University transcripts. 

• Revocation of Admission and/or Degree – Admission to or a degree awarded from ISU 
may be revoked for fraud, misrepresentation, or other violation of University standards in 
obtaining the degree, or for other serious violations committed by a student prior to 
graduation. 

• Withholding Degree – ISU may withhold awarding a degree otherwise earned until the 
completion of the student conduct process set forth in the Code, including the 
completion of all sanctions imposed, if any. 

Any student found responsible for non-consensual sexual contact (forcible fondling, where no 
intercourse has occurred) will likely receive a sanction ranging from probation to expulsion, 
depending on the severity of the incident and taking into account any previous ISUPP 5000 
violations. Any student found responsible for non-consensual sexual intercourse (forcible rape, 
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forcible sodomy, or sexual assault with an object) will likely receive a sanction of suspension or 
expulsion depending on the severity of the incident and taking into account any previous ISUPP 
5000 violations. Any student found responsible for sexual exploitation or sexual harassment will 
likely receive a sanction ranging from warning to expulsion, depending on the severity of the 
incident and taking into account any previous ISUPP 5000 violations. The Conduct 
Administrator of the Conduct Board may broaden or lessen any range of recommended 
sanctions in the case of serious mitigating circumstances or egregiously offensive behavior. 
There will be no deviation from the range of recommended sanctions unless compelling 
justification exists to do so. 

B. Employee Sanctions  

The sanctions for employees may be found in ISUPP 3100 Policy on Equal Opportunity, 
Harassment, and Non-discrimination. 

Responsive actions for an employee who has engaged in harassment or discrimination, 
including sexual assault, dating violence, domestic violence or stalking, and/or retaliation, may 
include:  

• Warning – Verbal or Written  

• Performance Improvement/Management Process  

• Required Counseling  

• Required Training or Education  

• Reassignment  

• Delay of Tenure Track Progress  

• Assignment to a New Supervisor  

• Demotion/Denial of Pay increase  

• Restriction of stipends, research, and/or professional development resources  

• Enhanced supervision, observation, or review  

• Involuntary Transfer  

• Suspension with pay 

• Suspension without pay  

• Termination  

• Other Actions: In addition to or in place of the above sanctions, the University may 
assign any other sanctions as deemed appropriate. 

C. Withdrawal or Resignation While Charges are Pending 

Students: If a student has an allegation pending for violation of ISUPP 3100, the University may 
take any actions, including supportive measures and continued investigative actions if the 
student withdraws from the University before completion of the process. The University may 
place a hold, restrict access to an official transcript or diploma, and/or prohibit graduation as 
necessary to permit the resolution process to be completed.  
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Employees: Should an employee resign with unresolved allegations pending, the resolution 
process ends since the University no longer has disciplinary jurisdiction over the resigned 
employee, and the records of the Title IX Coordinator will reflect that status. Investigatory 
findings and reports by the Title IX Coordinator will be included in the personnel file of an 
employee who resigns from the University. 

Long-Term Remedies or Other Actions 

Following the conclusion of the resolution process, and in addition to any sanctions implemented, the 
Title IX Coordinator may implement long-term remedies or actions with respect to the parties and/or 
the campus community to stop the harassment, discrimination, and/or retaliation; remedy its effects, 
and prevent its reoccurrence.  

At the discretion of the Title IX Coordinator, certain long-term supportive measures or remedies may 
also be provided to the Complainant even if no policy violation is found.  

When no policy violation is found, the Title IX Coordinator will address any remedial requirements owed 
by the University to the Respondent to ensure no effective denial of educational access. 

The University will reasonably maintain the privacy of any long-term remedies/actions/measures in 
accordance with applicable law, and to the extent privacy does not impair the University’s ability to 
provide these remedies/actions/measures. 

Failure to Complete Sanctions or Comply with Remedies or Responsive Actions 

All Respondents are expected to comply with assigned conduct sanctions, responsive actions, and 
corrective actions within the timeframe specified by the Title IX Coordinator, Administrator, or final 
Decision-maker(s) (including the Appeal Chair or Panel, if applicable). 

Failure to abide by the sanction(s) or action(s) imposed by the date specified, whether by refusal, 
neglect, or any other reason, may result in additional sanction(s), responsive or corrective action(s), 
including suspension or expulsion from the University. Suspension or expulsion will be noted on a 
student’s official transcript. Employees may receive additional sanctions from the Office of Human 
Resources up to and including termination.  

A suspension will only be lifted when compliance is achieved to the satisfaction of the Title IX 
Coordinator or trained designee.  

Resources 
ISU will assist victims of sexual assault, dating violence, domestic violence, and stalking by providing 
information regarding existing counseling, health, mental health, victim advocacy, legal assistance, visa 
and immigration assistance, student financial aid, and other services for victims, both within the 
University and in the community. The following information (tables 6.1 through 6.6) provide contact 
information for various service providers or resources available on-campus or within the community, 
state, or national level.  
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Table 6.1:  Pocatello Resources  
Disclaimer: The following information was current as of the date of publication of this report but may not remain accurate. It is 
recommended that individuals verify this information. 

Services or Resources Contact Information 

Medical Care On-Campus University Health Center 
(208) 282-2330 or www.isu.edu/healthcenter/ 

Medical Care – SANE Portneuf Medical Center 
(208) 239-1000 or www.portneuf.org/ 

Counseling or Mental Health On-
Campus 
*Most offer several free or low-cost 
options for personal counseling 

University Counseling and Testing Service 
(208) 282-2130 or www.isu.edu/ctc/ 

Department of Counseling, Counseling Clinic 
(208) 240-1609 or www.isu.edu/clinics/counseling-pocatello/ 

Department of Psychology, Psychology Clinic 
(208) 282-2129 or https://isu.edu/clinics/psychology/ 

Center for New Directions, College of Technology 
(208) 282-2454 or www.isu.edu/cnd/ 

Victim Advocacy 
*Free and confidential victim 
advocacy and counseling services 

Family Services Alliance of Southeast Idaho 
24-hour crisis line: (208) 251-HELP (4357) 
To make an appointment: (208) 232-0742 or fsalliance.org/ 

Visa and Immigration Assistance 
International Programs Office 
(208) 282-4320 or Email: ipomail@isu.edu 
www.isu.edu/ipo/students/current/maintaining-f-1-status/ 

Student Financial Aid 
Financial Aid Office 
(208) 282-2756 or E-mail: finaidem@isu.edu 
www.isu.edu/financialaid/ 

Legal Support 

Idaho Legal Aid 
(208) 746-7541 or www.idaholegalaid.org/ 

Idaho State Bar Association's Lawyer Referral Service 
(208) 334-4500 or https://isb.idaho.gov/general/findattorney.html 
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https://www.isu.edu/ctc/
https://www.isu.edu/clinics/counseling-pocatello/
https://isu.edu/clinics/psychology/
http://www.isu.edu/cnd/
http://fsalliance.org/
mailto:ipomail@isu.edu
https://www.isu.edu/ipo/students/current/maintaining-f-1-status/
mailto:finaidem@isu.edu
https://www.isu.edu/financialaid/
http://www.idaholegalaid.org/
https://isb.idaho.gov/general/findattorney.html
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Table 6.2:  Idaho Falls Resources  
Disclaimer: The following information was current as of the date of publication of this report but may not remain accurate. It is 
recommended that individuals verify this information. 

Services or Resources Contact Information 

Medical Care On-Campus 

There is no longer a Health Center on the ISU Idaho Falls campus. ISU Idaho Falls 
students are eligible to be seen at Sterling Urgent Care located off-campus. Office 
visits are covered by University Health and will not be charged to the student.  
www.isu.edu/healthcenter/services-pocatello--idaho-falls-and-meridian/ 

Medical Care Off-Campus 

Sterling Urgent Care  
740 S Woodruff Ave 
Idaho Falls, ID  
(208) 542-9111 or www.sterlingurgentcare.com/ 

Medical Care – SANE Eastern Idaho Regional Medical Center  
(208) 529-7910 or www.eirmc.com 

On-campus Counseling or Mental 
Health 
*Offers free and confidential 
counseling for enrolled ISU students 

University Counseling and Testing Service - Idaho Falls Campus 
(208) 282-7750 
www.isu.edu/idahofalls/idaho-falls-student-resources/counseling-testing-and-
career-services/ 

Victim Advocacy 
Domestic Violence and Sexual Assault Center, Idaho Falls 
24-hour crisis line (208) 235-2412 or to make an appointment: (208) 529-4352 
www.dvsacac.org/ 

Visa and Immigration Assistance 
International Programs Office 
(208) 282-4320 or Email: ipomail@isu.edu 
www.isu.edu/ipo/students/current/maintaining-f-1-status/ 

Student Financial Aid 
Financial Aid Office 
(208) 282-2756 or E-mail: finaidem@isu.edu 
www.isu.edu/financialaid/ 

Legal Support 

Idaho Legal Aid 
(208) 746-7541 or www.idaholegalaid.org/ 

Idaho State Bar Association's Lawyer Referral Service 
(208) 334-4500 or https://isb.idaho.gov/general/findattorney.html 

 

  

https://www.isu.edu/healthcenter/services-pocatello--idaho-falls-and-meridian/
https://www.sterlingurgentcare.com/
http://www.eirmc.com/
https://www.isu.edu/idahofalls/idaho-falls-student-resources/counseling-testing-and-career-services/
https://www.isu.edu/idahofalls/idaho-falls-student-resources/counseling-testing-and-career-services/
http://www.dvsacac.org/
mailto:ipomail@isu.edu
https://www.isu.edu/ipo/students/current/maintaining-f-1-status/
mailto:finaidem@isu.edu
https://www.isu.edu/financialaid/
http://www.idaholegalaid.org/
https://isb.idaho.gov/general/findattorney.html
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Table 6.3:  Meridian Resources 
Disclaimer: The following information was current as of the date of publication of this report but may not remain accurate. It is 
recommended that individuals verify this information. 

Services or Resources Contact Information 

Medical Care On-Campus 

There is no longer a Health Center on the ISU Meridian campus. ISU Meridian 
students are eligible to be seen at Unity Health Center located off-campus. Office 
visits are covered by University Health and will not be charged to the student. 
www.isu.edu/healthcenter/services-pocatello--idaho-falls-and-meridian/  

Medical Care Off-Campus 

Unity Health Center 
1130 East Fairview  
Meridian, ID 
(208) 895-6729 or www.uhcidaho.com 

Medical Care – SANE 

St. Luke’s Meridian 
(208) 706-5000 or www.stlukesonline.org/meridian/ 

Family Advocacy Center and Education Services - FACES 
(208) 577-4400 or www.facesofhopevictimcenter.org/  

On-campus Counseling or Mental 
Health 
*Free or low-cost counseling for ISU 
students and community 

ISU-Meridian Department of Counseling 
(208) 373-1719 
www.isu.edu/clinics/counseling-meridian/ 

Victim Advocacy 

Family Advocacy Center and Education Services - FACES 
To make an appointment: (208) 577-4400 or www.facesofhopevictimcenter.org/  
*24/7 forensic medical services and support for sexual assault victims 
Women's and Children's Alliance 
24-hour crisis line (208) 345-7273 or To make an appointment: (208) 343-3688 
www.wcaboise.org/ 
*Trained staff provide guidance and support for victims of sexual assault as well 
as court advocacy, counseling, and support groups for victims 

Visa and Immigration Assistance 
International Programs Office 
(208) 282-4320 or Email: ipomail@isu.edu 
www.isu.edu/ipo/students/current/maintaining-f-1-status/ 

Student Financial Aid 
Financial Aid Office 
(208) 282-2756 or E-mail: finaidem@isu.edu 
www.isu.edu/financialaid/ 

Legal Support 

Idaho Legal Aid 
208-746-7541 or www.idaholegalaid.org/ 

Idaho State Bar Association's Lawyer Referral Service 
(208) 334-4500 or https://isb.idaho.gov/general/findattorney.html 

 

  

https://www.isu.edu/healthcenter/services-pocatello--idaho-falls-and-meridian/
http://www.uhcidaho.com/
http://www.stlukesonline.org/meridian/
http://www.facesofhopevictimcenter.org/
https://www.isu.edu/clinics/counseling-meridian/
http://www.facesofhopevictimcenter.org/
http://www.wcaboise.org/
mailto:ipomail@isu.edu
https://www.isu.edu/ipo/students/current/maintaining-f-1-status/
mailto:finaidem@isu.edu
https://www.isu.edu/financialaid/
http://www.idaholegalaid.org/
https://isb.idaho.gov/general/findattorney.html
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Table 6.4:  Twin Falls Resources  
Disclaimer: The following information was current as of the date of publication of this report but may not remain accurate. It is 
recommended that individuals verify this information. 

Services or Resources Contact Information 

Medical Care On-Campus *Contact ISU-Twin Falls Administrative Offices to be put in touch with available 
campus support services. Chris Vaage, Director, (208) 933-2301 

Medical Care – SANE St Luke’s Magic Valley 
(208) 814-1400 or www.stlukesonline.org/magic_valley/ 

On-campus Counseling or Mental 
Health 

*Contact University Counseling and Testing Service (UCTS) for referral (208) 282-
2130 

Victim Advocacy 
*emergency substance abuse and 
mental health services for adults 

Crisis Center of South Central Idaho:  
Mental Health and Substance Abuse Crisis Services 
(866) 737-1128 or (208) 772-7825 
www.crisisidaho.com/ 

Visa and Immigration Assistance 
International Programs Office 
(208) 282-4320 or Email: ipomail@isu.edu 
www.isu.edu/ipo/students/current/maintaining-f-1-status/ 

Student Financial Aid 
Financial Aid Office 
(208) 282-2756 or E-mail: finaidem@isu.edu 
www.isu.edu/financialaid/ 

Legal Support 

Idaho Legal Aid 
208-746-7541 or www.idaholegalaid.org/  

Idaho State Bar Association's Lawyer Referral Service 
(208) 334-4500 or https://isb.idaho.gov/general/findattorney.html 

  

http://www.stlukesonline.org/magic_valley/
http://www.crisisidaho.com/
mailto:ipomail@isu.edu
https://www.isu.edu/ipo/students/current/maintaining-f-1-status/
mailto:finaidem@isu.edu
https://www.isu.edu/financialaid/
http://www.idaholegalaid.org/
http://www.idaholegalaid.org/
https://isb.idaho.gov/general/findattorney.html
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Table 6.5:  Alaska (Anchorage) Resources 
Disclaimer: The following information was current as of the date of publication of this report but may not remain accurate. It is 
recommended that individuals verify this information. 

Services or Resources Contact Information 

On-campus Counseling, Health, and 
Mental Health 

Student Health & Counseling Center 
907-786-4040 
Rasmuson Hall 116/120 
Psychological Services Center 
907-786-1795 
Social Sciences Building 255 

Medical Care – SANE Providence Forensic Nursing Services (24 hours) 
907-212-8544 

Victim Advocacy 

UAA Center for Advocacy, Relationships, and Sexual Violence 
907-786-6247 (Monday-Thursday 1-5 pm) 
907-276-7273 (Available 24/7) 
Rasmuson Hall 118 
advocate@staralaska.org 

Visa and Immigration Assistance 

ISU International Programs Office 
(208) 282-4320 or Email: ipomail@isu.edu 
www.isu.edu/ipo/students/current/maintaining-f-1-status/ 
UAA International Student Services 
907-786-1027 
uaa_intlservices@alaska.edu 

Student Financial Aid 

ISU Financial Aid Office 
(208) 282-2756 or E-mail: finaidem@isu.edu 
www.isu.edu/financialaid/ 

UAA Office of Financial Aid 
907-786-1480 
Enrollment Services Center 
www.uaa.alaska.edu/students/financial-aid/  

Legal Support UAA campuses do not offer on-campus legal assistance. 
Most information sourced from the University of Alaska, Anchorage https://www.uaa.alaska.edu/students/safety/ 

 

  

mailto:advocate@staralaska.org
mailto:ipomail@isu.edu
https://www.isu.edu/ipo/students/current/maintaining-f-1-status/
mailto:uaa_intlservices@alaska.edu
mailto:finaidem@isu.edu
https://www.isu.edu/financialaid/
http://www.uaa.alaska.edu/students/financial-aid/
https://www.uaa.alaska.edu/students/safety/
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Table 6.6:  State and National Resources  
Disclaimer: The following information was current as of the date of publication of this report but may not remain accurate. It is 
recommended that individuals verify this information. 

Services or Resources Contact Information 
Idaho Crime Victims Compensation Program 1-800-950-2110 or https://crimevictimcomp.idaho.gov/ 
Women’s and Children's Alliance, Boise (208) 343-3688 or www.wcaboise.org/ 

24-hour Domestic Violence Hotline 208-343-7025 
24-hour Rape Crisis Hotline 208-345-7273 (RAPE) 
Idaho 24-hour Domestic Violence Hotline 1-800-669-3176 
Idaho Department of Health and Welfare, Idaho Care Line Dial 211 or 1-800-926-2588 
Alaska Network on Domestic Violence & Sexual Assault https://www.andvsa.org/ 
National Sexual Assault Hotline 1-800-656-4673 

loveisrespect (National Dating Abuse Helpline) Text “loveis” to 1-866-331-9474 or call 1-866-331-9474 

National Domestic Violence Hotline 1-800-799-7233 or 1-800-787-3224 (TTY) or 
www.thehotline.org/ 

Rape, Abuse and Incest National Network 1-800-565-4673 (HOPE) or www.rainn.org 
Stalking Resource Center https://victimsofcrime.org/stalking-resource-center/ 

Defining Sexual Assault, Dating Violence, Domestic 
Violence, Stalking, and Consent 
Idaho State University prohibits the crimes of dating violence, domestic violence, sexual assault, and 
stalking, as those terms are defined in the Clery Act (34 C.F.R. §668.46(a)). The sections below provide 
the definitions of these terms from ISU Policy to provide understanding of what acts may constitute a 
policy violation. Relevant State definitions of these terms are included to the extent to which they exist 
and are used for educational or awareness purposes. The State definitions of these crimes govern 
criminal proceedings and may differ from the institutional or Federal definitions. The Federal definitions 
of these terms from the Clery Act are located in the VAWA Offenses definitions section provided earlier 
in this report and are used for the purposes of disclosing annual crime statistics and overall 
compliance. ISU defines consent for the purpose of determining whether the University’s policy 
prohibiting sexual assault has been violated. 

Sexual Assault Defined in ISU Policy 

ISUPP 3100 ISU Policy on Equal Opportunity, Harassment, and Non-discrimination: 

A. Sex offenses—Forcible: any sexual act directed against another person, without the consent of 
the Complainant, including instances in which the Complainant is incapable of giving consent.  

1. Forcible Rape defined as penetration no matter how slight of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, without the 
consent of the Complainant. 

2. Forcible Sodomy defined as oral or anal sexual intercourse with another person forcibly 
and/or against that person’s will (nonconsensually), or not forcibly or against the 
person’s will in instances in which the Complainant is incapable of giving consent 
because of age or because of temporary or permanent mental or physical incapacity.  

https://crimevictimcomp.idaho.gov/
http://www.wcaboise.org/
https://www.andvsa.org/
https://www.thehotline.org/
http://www.rainn.org/
https://victimsofcrime.org/stalking-resource-center/
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3. Sexual Assault with an Object defined as the use of an object or instrument to penetrate, 
however slightly, the genital or anal opening of the body of another person, forcibly, 
and/or against that person’s will (non-consensually), or not forcibly or against the 
person’s will in instances in which the Complainant is incapable of giving consent 
because of age or because of temporary or permanent mental or physical incapacity.  

4. Forcible Fondling defined as the touching of the private body parts of another person 
(buttocks, groin, breasts), for the purpose of sexual gratification, forcibly, and/or against 
that person’s will (nonconsensually), or not forcibly or against the person’s will in 
instances which the Complainant is incapable of giving consent because of age or 
because of temporary or permanent or physical incapacity. 

B. Sex offenses—Non-forcible: unlawful, non-forcible sexual intercourse. 
1. Incest defined as non-forcible sexual intercourse between persons who are related to 

each other within the degrees wherein marriage is prohibited by the state of Idaho law. 
2. Statutory Rape defined as non-forcible sexual intercourse with a person who is under the 

statutory age of consent in accordance with state law.  

Sexual Assault Defined in the State of Idaho 

Rape (Idaho Code §18-6101): 

Rape is defined as the penetration, however slight, of the oral, anal or vaginal opening with a penis 
accomplished under any one of the following circumstances: 
(1) Where the victim is under the age of sixteen years and the perpetrator is eighteen years of age 

or older. 
(2) Where the victim is sixteen or seventeen years of age and the perpetrator is three years or 

more older than the victim. 
(3) Where the victim is incapable, through any unsoundness of mind, due to any cause including, 

but not limited to, mental illness, mental disability or developmental disability, whether 
temporary or permanent, of giving legal consent. 

(4) Where the victim resists but the resistance is overcome by force or violence. 
(5) Where the victim is prevented from resistance by the infliction, attempted infliction, or 

threatened infliction of bodily harm, accompanied by apparent power of execution; or is 
unable to resist due to any intoxicating, narcotic, or anaesthetic substance. 

(6) Where the victim is prevented from resistance due to an objectively reasonable belief that 
resistance would be futile or that resistance would result in force or violence beyond that 
necessary to accomplish the prohibited contact. 

(7) Where the victim is at the time unconscious of the nature of the act. As used in this section, 
"unconscious of the nature of the act" means incapable of resisting because the victim meets 
one (1) of the following conditions: 
(a) Was unconscious or asleep; 
(b) Was not aware, knowing, perceiving, or cognizant that the act occurred. 

(8) Where the victim submits under the belief that the person committing the act is the victim’s 
spouse, and the belief is induced by artifice, pretense or concealment practiced by the 
accused, with intent to induce such belief. 
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(9) Where the victim submits under the belief that the person committing the act is someone 
other than the accused, and the belief is induced by artifice, pretense or concealment 
practiced by the accused, with the intent to induce such belief. 

(10) Where the victim submits under the belief, instilled by the actor, that if the victim does not 
submit, the actor will cause physical harm to some person in the future; or cause damage to 
property; or engage in other conduct constituting a crime; or accuse any person of a crime or 
cause criminal charges to be instituted against the victim; or expose a secret or publicize an 
asserted fact, whether true or false, tending to subject any person to hatred, contempt or 
ridicule. 

The provisions of subsections (1) and (2) of this section shall not affect the age requirements in 
any other provision of law, unless otherwise provided in any such law. Further, for the purposes 
of subsection (2) of this section, in determining whether the perpetrator is three years or more 
older than the victim, the difference in age shall be measured from the date of birth of the 
perpetrator to the date of birth of the victim. 
Males and females are both capable of committing the crime of rape as defined in this section. 

Forcible Penetration by Use of Foreign Object (Idaho Code §18-6608): 

Every person who willfully causes the penetration, however slight, of the genital or anal opening 
of another person, by any object, instrument or device: 
(1) Against the victim’s will by: 

(a) Use of force or violence; or 
(b) Duress; or 
(c) Threats of immediate and great bodily harm, accompanied by apparent power of 

execution; or 
(2) Where the victim is incapable, through any unsoundness of mind, whether temporary or 

permanent, of giving legal consent; or 

(3) Where the victim is prevented from resistance by any intoxicating, narcotic or anesthetic 
substance; or 

(4) Where the victim is at the time unconscious of the nature of the act because the victim: 
(a) Was unconscious or asleep; or 
(b) Was not aware, knowing, perceiving or cognizant that the act occurred;  

shall be guilty of a felony and shall be punished by imprisonment in the state prison for not 
more than life. 
The provisions of this section shall not apply to bona fide medical, health care or hygiene 
procedures. 

Incest (Idaho Code §18-6602): 

Persons being within the degrees of consanguinity within which marriages are declared by law 
to be incestuous and void, who intermarry with each other, or who commit fornication or 
adultery with each other, are punishable by imprisonment in the state prison for a term not to 
exceed life. 
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Sexual Assault Defined in the State of Alaska 

Under Alaska state law, sexual penetration and sexual contact of another person without 
consent is sexual assault and can occur under a variety of circumstances, including: 

• Engaging in sexual penetration or contact with someone without consent of the person; 

• Attempting to engage in sexual penetration with someone without consent of the 
person, causing serious physical injury as a result; 

• Engaging in sexual penetration or contact with someone known to be mentally incapable 
or unaware, or while in certain legal or professional relationships with the person; 

• Engaging or attempting to engage in sexual penetration or sexual contact with someone 
who is incapacitated, or temporarily incapable of appraising the nature of one's own 
conduct or physically unable to express unwillingness to act. 

The Alaska Statutes on sexual assault are found in AS 11.41.410 - 11.41.470. 

Dating Violence Defined in ISU Policy 

ISUPP 3100 ISU Policy on Equal Opportunity, Harassment, and Non-discrimination: 

Dating Violence defined as violence on the basis of sex committed by a person who is in or has 
been in a social relationship of a romantic or intimate nature with the Complainant. 

1. The existence of such a relationship shall be determined based on the Complainant’s 
statement and with consideration of the length of the relationship, the type of 
relationship, and the frequency of interaction between the persons involved in the 
relationship.  
For the purposes of this definition: 

a. Dating violence includes but is not limited to, sexual or physical abuse or the 
threat of such abuse. 

b. Dating violence does not include acts covered under the definition of domestic 
violence. 

Dating Violence Defined in the State of Idaho 

Idaho State law does not include a separate definition of dating violence and, instead, dating 
violence is included within the definition of domestic violence as outlined in Idaho Statute §39-
6303. 

Dating Violence Defined in the State of Alaska 

Alaska State law does not currently include a definition of dating violence. However, Alaska's 
definition of domestic violence includes individuals who are in current and former dating 
relationships. 
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Domestic Violence Defined in ISU Policy 

ISUPP 3100 ISU Policy on Equal Opportunity, Harassment, and Non-discrimination: 

Domestic Violence defined as violence on the basis of sex committed by a current or former 
spouse or intimate partner of the Complainant, by a person with whom the Complainant shares 
a child in common, or by a person who is cohabitating with, or has cohabitated with, the 
Complainant as a spouse or intimate partner, or by a person similarly situated to a spouse of the 
Complainant under the domestic or family violence laws of the state of Idaho or by any other 
person against an adult or youth Complainant who is protected from that person’s acts under 
the domestic or family violence laws of the state of Idaho.  

Domestic Violence Defined in the State of Idaho 

Domestic Violence (Idaho Code §39-6303): 

Definitions. 
(1) "Domestic violence" means the physical injury, sexual abuse or forced imprisonment or threat 

thereof of a family or household member, or of a minor child by a person with whom the minor 
child has had or is having a dating relationship, or of an adult by a person with whom the adult 
has had or is having a dating relationship. 

(2) "Dating relationship," for the purposes of this chapter, is defined as a social relationship of a 
romantic nature. Factors that the court may consider in making this determination include: 
(a) The nature of the relationship; 
(b) The length of time the relationship has existed; 
(c) The frequency of interaction between the parties; and 
(d) The time since termination of the relationship, if applicable. 

(3) “Family member" means spouses, former spouses and persons related by blood, adoption or 
marriage. 

(4) "Family dwelling" is any premises in which the petitioner resides 
(5) "Foreign protection order" means a protection order issued by a tribunal of another state. 
(6) "Household member" means persons who reside or have resided together, and persons who 

have a child in common regardless of whether they have been married or have lived together 
at any time.… 

Domestic Violence (Idaho Code §18-918): 

(1) For the purpose of this section: 
(a) "Household member" means a person who is a spouse, former spouse, or a person who 

has a child in common regardless of whether they have been married or a person with 
whom a person is cohabiting, whether or not they have married or have held themselves 
out to be husband or wife. 

(b) "Traumatic injury" means a condition of the body, such as a wound or external or internal 
injury, whether of a minor or serious nature, caused by physical force. 

(2) (a) Any household member who in committing a battery, as defined in section 18-903, Idaho 
Code, inflicts a traumatic injury upon any other household member is guilty of a felony.  

https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH9/SECT18-903


 

2020 Annual Security and Fire Safety Report · Idaho State University 
79 

 

(b) A conviction of felony domestic battery is punishable by imprisonment in the state 
prison for a term not to exceed ten years or by a fine not to exceed ten thousand dollars 
($10,000) or by both fine and imprisonment. 

(3) (a) A household member who commits an assault, as defined in section 18-901, Idaho Code, 
against another household member which does not result in traumatic injury is guilty of a 
misdemeanor domestic assault. 

(b) A household member who commits a battery, as defined in section 18-903, Idaho Code, 
against another household member which does not result in traumatic injury is guilty of 
a misdemeanor domestic battery…. 

Domestic Violence Defined in the State of Alaska 

Alaska State law defines domestic violence to mean one or more of the following offenses, or 
an attempt to commit one of these offenses, by a household member against another 
household member: murder, manslaughter, criminally negligent homicide, assault, reckless 
endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses 
including assault and sexual abuse of a minor, among others, robbery, extortion, coercion, 
burglary, criminal trespass, arson or criminally negligent burning, criminal mischief, terrorist 
threatening, violating a protective order, harassment, and cruelty to animals. 

Household members to which the Alaska domestic violence laws apply include: 

• A person you have dated, or are presently dating;  

• A current or former spouse;  

• A person with whom you have or have had a sexual relationship;  

• A person who lives, or has previously lived with you, in the same household;  

• A parent, stepparent, grandparent, child or grandchild, aunt, uncle, cousin, second cousin 
or children of any of these persons. 

The complete definition of domestic violence is found in Alaska Statute AS 18.66.990. 

Stalking Defined in ISU Policy 

ISUPP 3100 ISU Policy on Equal Opportunity, Harassment, and Non-discrimination: 

Stalking defined as engaging in a course of conduct on the basis of sex directed at a specific 
person that would cause a reasonable person to fear for the person’s safety, or the safety of 
others, or suffer substantial emotional distress.  

For the purposes of this definition: 

1. Course of conduct means two or more acts, including, but not limited to acts in which 
the Respondent directly, indirectly, or through third parties, by any action, method, device, 
or means, follows, monitors, observes, surveils, threatens, or communicates to or about 
a person, or interferes with a person’s property. 

2. Reasonable person means a reasonable person under similar circumstances and with 
similar identities to the Complainant. 

https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH9/SECT18-901
https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH9/SECT18-903
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3. Substantial emotional distress means significant mental suffering or anguish that may 
but does not necessarily require medical or other professional treatment or counseling.  

Stalking Defined in the State of Idaho 

Stalking in the First Degree (Idaho Code §18-7905): 

(1) A person commits the crime of stalking in the first degree if the person violates section 18-
7906, Idaho Code, and: 
(a) The actions constituting the offense are in violation of a temporary restraining order, 

protection order, no contact order or injunction, or any combination thereof; or 
(b) The actions constituting the offense are in violation of a condition of probation or parole; 

or 
(c) The victim is under the age of sixteen years; or 
(d) At any time during the course of conduct constituting the offense, the defendant 

possessed a deadly weapon or instrument; or 
(e) The defendant has been previously convicted of a crime under this section or section 18-

7906, Idaho Code, or a substantially conforming foreign criminal violation within seven 
(7) years, notwithstanding the form of the judgment or withheld judgment; or 

(f) The defendant has been previously convicted of a crime, or an attempt, solicitation or 
conspiracy to commit a crime, involving the same victim as the present offense under 
any of the following provisions of Idaho Code or a substantially conforming foreign 
criminal violation within seven years, notwithstanding the form of the judgment or 
withheld judgment… 

Stalking in the Second Degree (Idaho Code §18-7906): 

(1) A person commits the crime of stalking in the second degree if the person knowingly and 
maliciously: 
(a) Engages in a course of conduct that seriously alarms, annoys or harasses the victim and 

is such as would cause a reasonable person substantial emotional distress; or 
(b) Engages in a course of conduct such as would cause a reasonable person to be in fear 

of death or physical injury, or in fear of the death or physical injury of a family or 
household member. 

(2) As used in this section: 
(a) "Course of conduct" means repeated acts of nonconsensual contact involving the victim 

or a family or household member of the victim, provided however, that constitutionally 
protected activity is not included within the meaning of this definition. 

(b) "Family or household member" means: 
(i) A spouse or former spouse of the victim, a person who has a child in common 

with the victim regardless of whether they have been married, a person with 
whom the victim is cohabiting whether or not they have married or have held 
themselves out to be husband or wife, and persons related to the victim by blood, 
adoption or marriage; or 

https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH79/SECT18-7906
https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH79/SECT18-7906
https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH79/SECT18-7906
https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH79/SECT18-7906
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(ii) A person with whom the victim is or has been in a dating relationship, as defined 
in section 39-6303, Idaho Code; or 

(iii) A person living in the same residence as the victim. 
(c) "Nonconsensual contact" means any contact with the victim that is initiated or continued 

without the victim’s consent, that is beyond the scope of the consent provided by the 
victim, or that is in disregard of the victim’s expressed desire that the contact be avoided 
or discontinued. "Nonconsensual contact" includes, but is not limited to: 

(i) Following the victim or maintaining surveillance, including by electronic means, 
on the victim; 

(ii) Contacting the victim in a public place or on private property; 
(iii) Appearing at the workplace or residence of the victim; 
(iv) Entering onto or remaining on property owned, leased or occupied by the victim; 
(v) Contacting the victim by telephone or causing the victim’s telephone to ring 

repeatedly or continuously regardless of whether a conversation ensues; 
(vi) Sending mail or electronic communications to the victim; or 
(vii) Placing an object on, or delivering an object to, property owned, leased or 

occupied by the victim. 
(d) "Victim" means a person who is the target of a course of conduct… 

Stalking Defined in the State of Alaska 

Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that 
recklessly places you or someone else in fear of death or physical injury to either yourself or a 
member of your family. A course of conduct is repeated acts of "non-consensual contact" that is 
initiated or continued without that person's consent, or after someone has expressed a desire to 
cease contact, or is outside of the scope of consent given by that person. Some examples 
include: 

• following or appearing within the sight of that person; 

• approaching or confronting that person in a public place or on private property; 

• appearing at the workplace or residence of that person; 

• entering onto or remaining on property owned, leased, or occupied by that person; 

• contacting that person by telephone; 

• sending mail or electronic communications to that person; 

• placing an object on, or delivering an object to, property owned, leased, or occupied by 
that person; 

• following or monitoring that person with a global positioning device or similar 
technological means; or 

• using, installing or attempting to use or install a device for observing, recording, or 
photographing events occurring in the residence, vehicle, or workplace used by that 
person, or on the personal telephone or computer used by that person. 

The complete definition of stalking is found in Alaska Statutes 11.41.260 - 11.41 .270. 
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Consent Defined in ISU Policy 

ISUPP 3100 Policy on Equal Opportunity, Harassment, and Non-discrimination: 

Force, Coercion, Consent and Incapacitation  

1. As used in the offenses above, the following definitions and understandings apply.  
2. Force is the use of physical violence and/or physical imposition to gain sexual access. 

Force also includes threats, intimidation (implied threats), and coercion that is intended 
to overcome resistance or produce consent. 

a. Sexual activity that is forced is, by definition, non-consensual, but non-
consensual sexual activity is not necessarily forced. Silence or the absence of 
resistance alone is not consent. Consent is not demonstrated by the absence of 
resistance. While resistance is not required or necessary, it is a clear 
demonstration of non-consent. 

3. Coercion is unreasonable pressure for sexual activity. Coercive conduct differs from 
seductive conduct based on factors such as the type and/or extent of the pressure used 
to obtain consent.  

4. Consent is clear, knowing, and voluntary permission by word or action to engage in 
sexual activity. Since individuals may experience the same interaction in different ways, 
it is the responsibility of each party to determine that the other has consented before 
engaging in the activity.  

a. For consent to be valid, there must be a clear expression in words or actions that 
the other individual consented to that specific sexual conduct. Reasonable 
reciprocation can be implied.  

5. Incapacitation: A person cannot consent if they are unable to understand what is 
happening or disorientated, helpless, asleep, or unconscious, for any reason, including by 
alcohol or other drugs. As stated above, a Respondent violates this policy if they engage 
in sexual activity with someone who is incapable of giving consent. 

a. Incapacitation negates consent. An individual cannot give consent when 
mentally or physically incapacitated, when the incapacity is known or based on 
the circumstances should reasonably have been known to be incapacitated.  

b. Incapacitation occurs when someone cannot make rational, reasonable 
decisions because they lack the capacity to give knowing/informed consent (e.g., 
to understand the “who, what, when, where, why, or how” of their sexual 
interaction).  

c. Incapacitation is determined through consideration of all relevant indicators of 
an individual’s state and is not synonymous with intoxication, impairment, 
blackout, and/or being drunk.  

d. This policy also covers a person whose incapacity results from a temporary or 
permanent physical or mental health condition, involuntary physical restraint, 
and/or the consumption of incapacitating drugs.  

It should be noted that there is a difference in the definitions of consent within ISUPP 5000 ISU Student 
Conduct Code and ISUPP 3100 Policy on Equal Opportunity, Harassment, and Non-discrimination.  
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Consent Defined in the State of Idaho 

There is no specific definition of consent within Idaho law in reference to sexual activity; 
however, components of consent are addressed in Idaho Code §18-6101. 

Consent Defined in the State of Alaska 

Alaska State law does not currently include a definition for consent. However, Alaska defines 
the following terms, including "incapacitated," "mentally incapable," and "without consent" as 
related to sexual assault: 

● Incapacitated: temporarily incapable of appraising the nature of one's own conduct or 
physically unable to express unwillingness to act; 

● Mentally Incapable: suffering from a mental disease or defect that renders the person 
incapable of understanding the nature or consequences of the person's conduct, 
including the potential for harm to that person; 

● Without Consent: that a person 

○ with or without resisting, is coerced by the use of force against a person or 
property, or by the express or implied threat of death, imminent physical injury, or 
kidnapping to be inflicted on anyone; or 

○ is incapacitated as a result of an act of the defendant. 

The complete definitions of the above terms are found in Alaska Statute 11.41.470. 

Age of Consent: Under Alaska state law, the age of consent for sexual activity depends on the 
age of both partners. Generally, an individual 16 years old or older can engage in sexual activity 
with an older participant, provided the older participant is not in a position of authority over the 
younger participant and is not the younger participant's parent. In addition, depending on the 
age and relationship of the participants, teenagers may not be able to provide legal consent. In 
summary, an individual who agrees with any of the following statements may not be capable of 
providing consent, and a crime may have occurred: 

● I am under 18 and the other person has authority over me (coach, teacher, boss). 
● I am a teen and there is a 3-year or more age difference between us. 

The complete provisions regarding the age of consent are found in Alaska Statutes 11.41.434 - 
11.41.445. 

Education and Prevention Programs 
ISU provides educational programs for its students and employees to help them make informed 
choices about intimate and sexual relationships. The University engages in comprehensive, intentional, 
and integrated programming, initiatives, strategies, and campaigns intended to end sexual assault, 
dating violence, domestic violence, and stalking that: 

• Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive 
to community needs, and informed by research, or assessed value, effectiveness, or outcome; 
and 
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• Consider environmental risk and protective factors as they occur on the individual, relationship, 
institutional, community, and societal levels. 

Educational programming consists of primary prevention and awareness programs for all incoming 
students and new employees and ongoing awareness and prevention campaigns for students and 
employees. This programming: 

• Identifies sexual assault, dating violence, domestic violence, and stalking as prohibited conduct. 

• Defines what behavior constitutes sexual assault, dating violence, domestic violence, and 
stalking using definitions provided by both the Department of Education and state law. 

• Defines what behavior and actions constitute consent to sexual activity in the state of Idaho or 
uses the definition of consent found in the Student Conduct Code if state law does not define 
consent. 

• Describes safe and positive options for bystander intervention. Bystander intervention means 
safe and positive options that may be carried out by an individual or individuals to prevent harm 
or intervene when there is a risk of sexual assault, dating violence, domestic violence, and 
stalking. Bystander intervention includes recognizing situations of potential harm, 
understanding institutional structures and cultural conditions that facilitate violence, 
overcoming barriers to intervening, identifying safe and effective intervention options, and 
taking action to intervene. 

• Includes information on risk reduction. Risk reduction means options designed to decrease 
perpetration and bystander inaction and increase empowerment for victims to promote safety 
and help individuals and communities address conditions that facilitate violence. 

• Provides an overview of the information contained in the Annual Security and Fire Safety Report 
in compliance with the Clery Act. 

Primary Prevention and Awareness Campaigns 
All new students are expected to attend New Student Orientation at the start of each semester. 
Sessions include student rights and responsibilities, and information is highlighted from the Student 
Conduct Code to discuss prohibited behavior. The Title IX Coordinator conducts an in-person overview 
of Title IX at New Student Orientation on each of ISU's four campuses. The presentation covers Title IX 
basics, how to report a violation, the investigative process, and the support services ISU offers. The 
Title IX Coordinator also offers to do more in-depth in-person training to interested students on request. 
The Title IX Coordinator always conducts an additional in-person presentation to graduate students, 
new student-athletes, and resident assistants. The Chief Security Officer or designee presents 
information about how to report concerns and various services such as the campus safety escort 
program and the RAVE Guardian mobile app. During new student orientation, ISU hosts a resource fair 
where various University departments and offices provide students an opportunity to ask questions and 
learn about resources or services. 

The Title IX Coordinator either speaks at New Employee Orientation or provides materials related to 
Title IX for new employees. This presentation covers the basics of Title IX, how to report a violation, the 
investigative process, and support services offered by ISU. The Title IX Coordinator also offers to do 
more in-depth in-person training to groups of employees on request. 
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The Title IX Coordinator speaks at New Faculty Orientation and provides handouts relevant to Title IX. 
The presentation covers the basics of Title IX, how to report a violation, the investigative process, and 
support services offered by ISU. The Title IX Coordinator also offers to do more in-depth in-person 
training to faculty on request. 

Prior to New Student Orientation, ISU offers online curriculum courses to all first-year and transfer 
students. Safe Colleges courses are provided by nationally renowned industry experts with an in-depth 
understanding of relevant issues affecting students on campus. 

• Alcohol and Other Drugs – The reality-driven online course, Alcohol and Other Drugs, is designed 
to educate students on the risks of the abuse of alcohol and other drugs and to teach 
successful strategies for handling dangerous situations related to these substances. It provides 
extensive, research-backed evidence of the detrimental effects of alcohol and other drugs can 
have and how social skills and interactions can help reduce the harm associated with these 
substances. Alcohol and Other Drugs features student presenters and real-life testimonials to 
stimulate change in behaviors and attitudes by helping students emotionally connect to and 
better understand these topics. Content from Not Anymore's popular interpersonal violence 
prevention courses is also included in the course. 

• Clarifying Consent – Safe Colleges’ Clarifying Consent course explores the concept of consent 
and its key role in a healthy relationship. This reality-driven course explores what consent is and 
why it is so important; how consent is asked for/given/withheld/withdrawn; how consent is 
handled in healthy vs. unhealthy relationships, and much more. Testimonials about consent 
from real students convey the key importance of the topic. Content from Not Anymore's popular 
interpersonal violence prevention courses is also included in the course. 

Safe and Positive Options for Bystander Intervention 

Bystander intervention means safe and positive options that may be carried out by an individual or 
individuals to prevent harm or intervene when there is a risk of dating violence, domestic violence, 
sexual assault, or stalking. Bystander intervention includes recognizing situations of potential harm, 
understanding institutional structures and cultural conditions that facilitate violence, overcoming 
barriers to intervening, identifying safe and effective intervention options, and taking action to 
intervene. 

ISU educational programming includes information regarding safe and positive options for bystander 
intervention and risk reduction. Bystanders play a critical role in preventing harm from crimes such as 
sexual assault, dating violence, domestic violence, or stalking. Bystander intervention includes 
recognizing situations of potential harm, understanding structures and cultural conditions that facilitate 
potential harm, overcoming barriers to intervening, identifying safe and effective intervention options, 
and taking action to intervene. 

There are many ways to intervene if something is wrong or to discourage potential violence by being a 
contentious, observant, and active bystander. The following list includes some ideas regarding ways to 
be an active bystander by choosing to respond in a way that could positively influence the outcome and 
reduce the risk of harm.  

• Question or condemn ideas that reinforce or validate violence as a way to resolve conflict or 
cope with emotions; 

• Challenge social norms and behaviors that affirm gender stereotypes; 
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• Report abuse when it is observed or when there is reason to believe it is happening; 

• Offer support to those suspected to be a victim of an assault or abuse; 

• Challenge a friend who engages in unhealthy relationship behavior or someone who would 
excuse or dismiss it; 

• Don’t tell jokes or make statements that minimize violence or involve gender stereotypes; 

• Express dissatisfaction when overhearing statements or jokes that minimize the effect of or 
celebrate violence or gender stereotypes. 

Being an observant, conscientious, and active bystander is not easy and requires courage. Developing 
interpersonal skills to intervene in these situations may save another person from experiencing 
violence or misconduct related to sexual assault, dating violence, domestic violence, or stalking. ISU 
uses the Green Dot Strategy and Intervene Bystander Intervention Workshop to facilitate bystander 
intervention training. The Green Dot Strategy is a comprehensive approach to end violence that 
capitalizes on the power of peer and cultural influences across all levels of the socio-ecological model. 
Informed by social change theory, the model targets all community members as potential bystanders 
and seeks to engage them, through awareness, education, and skills-practice, in proactive behaviors 
that establish intolerance of violence as the norm, as well as reactive interventions in high-risk 
situations. To learn more about bystander intervention training through Green Dot, visit the Janet C. 
Anderson Gender Resource Center website at www.isu.edu/grc/green-dot/ or call (208) 282-3590. 

Risk Reduction 

Risk reduction is defined as options designed to decrease perpetration and bystander inaction, 
increase empowerment for victims to promote safety, and help individuals and communities address 
conditions that facilitate violence. With no intent to victim blame and recognizing that only abusers are 
responsible for their abuse, the following are some strategies to reduce one’s risk (taken from Rape, 
Abuse, & Incest National Network, www.rainn.org):  

1. Be aware of your surroundings. Knowing where you are and who is around you may help you to 
find a way to get out of a bad situation.  

2. Try to avoid isolated areas. It is more difficult to get help if no one is around.  
3. Walk with purpose. Even if you don’t know where you are going, act as you do.  
4. Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably isn’t the 

best place to be.  
5. Try not to load yourself down with packages or bags, as this can make you appear more 

vulnerable.  
6. Make sure your cell phone is with you and charged and that you have cab money.  
7. Don’t allow yourself to be isolated with someone you don’t trust or don’t know.  

8. Avoid putting music headphones in both ears so that you can be more aware of your 
surroundings, especially if you are walking alone.  

9. When you go to a social gathering, go with a group of friends. Arrive together, check in with 
each other throughout the evening, and leave together. Knowing where you are and who is 
around you may help you to find a way out of a bad situation.  

http://www.isu.edu/grc/green-dot/
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10. If you feel unsafe in any situation, go with your gut. If you see something suspicious, contact 
law enforcement immediately (local authorities can be reached by calling 911 in most areas of 
the U.S.). 

11. Don’t leave your drink unattended while talking, dancing, using the restroom, or making a phone 
call. If you have left your drink alone, just get a new one.  

12. Don’t accept drinks from people you don’t know or trust. If you choose to accept a drink, go with 
the person to the bar to order it, watch it being poured, and carry it yourself. At parties, don’t 
drink from the punch bowls or other large, common open containers.  

13. Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicated for 
the amount of alcohol they’ve had, or is acting out of character, get him or her to a safe place 
immediately.  

14. If you suspect you or a friend has been drugged, contact law enforcement immediately (local 
authorities can be reached by calling 911 in most areas of the U.S.). Be explicit with doctors so 
they can give you the correct tests (you will need a urine test and possibly others).  

15. If you need to get out of an uncomfortable or scary situation, here are some things that you can 
try: 

a. Remember that being in this situation is not your fault. You did not do anything wrong; it 
is the person who is making you uncomfortable that is to blame.  

b. Be true to yourself. Don’t feel obligated to do anything you don’t want to do. “I don’t want 
to” is always a good enough reason. Do what feels right to you and what you are 
comfortable with.  

c. Have a code word with your friends or family so that if you don’t feel comfortable, you 
can call them and communicate your discomfort without the person you are with 
knowing. Your friends or family can then come to get you or make up an excuse for you 
to leave.  

d. Lie. If you don’t want to hurt the person’s feelings, it is better to lie and make up a reason 
to leave than to stay and be uncomfortable, scared, or worse. Some excuses you could 
use are needing to take care of a friend or family member, not feeling well, having 
somewhere else you need to be, etc.  

16. Try to think of an escape route. How would you try to get out of the room? Where are the doors? 
Windows? Are there people around who might be able to help you? Is there an emergency phone 
nearby?  

17. If you and/or the other person have been drinking, you can say that you would rather wait until 
you both have your full judgment before doing anything you may regret later. 

Ongoing Prevention and Awareness Campaigns 
The Gender Resource Center (GRC) develops education and programming that encourages awareness 
and discussion of sexuality and gender issues. The GRC strives to develop a supportive and inclusive 
community that understands the intersections of gender and sexuality with race, ethnicity, class, ability, 
age, culture, nationality, and immigration status. The GRC supports the LGBTQ community. The GRC 
promotes overcoming the suppression of others through education, affirming, and honoring people’s 
identities and lifestyles. The GRC holds many events, including an annual Positive Body Image 
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Symposium each spring semester and on-going campus-wide training for Green Dot Bystander 
Intervention. 

The GRC provides information, training, and programming to address the awareness and prevention of 
sexual assault, intimate partner violence, stalking, dating, and power-based personal violence. Below 
are some of the events and training held, although this is not an all-inclusive list: 

● Green Dot Bystander Intervention – Green Dot training is offered multiple times throughout the 
year. Green Dot is an innovative, research-based bystander intervention program. It is a national 
program developed for colleges and universities to encourage bystander intervention to address 
and reduce power-based personal violence. Green Dot trains bystanders to recognize harmful 
behaviors and to do something rather than nothing, no longer accepting actions like stalking, 
dating violence, and abuse of any kind. The program encourages bystanders to recognize 
personal obstacles such as shyness, physical size, social standards, and other things that may 
keep people from intervening and gives them options to take positive action. “Green Dot” is a 
leadership-based program that focuses on training the 20 percent of campus leaders to 
influence the other 80 percent and create a campus culture that does not tolerate power-based 
personal violence.  

● Intervene Bystander Intervention Workshop – The video, Intervene, and the corresponding 
workshop recognizes all campus community members as collaborative partners in the 
cultivation of campus health and well-being. It demonstrates the versatility of bystander 
intervention as a strategy that can address a variety of campus issues and reflects real-life 
scenarios. Intervene draws upon a well-studied Pro-Social Bystander Intervention Theory, which 
suggests seven steps for successfully intervening in a problematic situation. Created by the 
Skorton Center for Health Initiatives at Cornell Health, Intervene received the 2018 Best 
Practices: Health Promotion and Education Award from the American College Health 
Association. 

o Video: The online 20-minute video Intervene includes brief filmed scenarios 
demonstrating how student bystanders can successfully intervene in problematic 
situations. Seven different situations are addressed, including sexual assault, sexual 
harassment, intimate partner violence (emotional abuse), hazing, alcohol emergency, 
emotional distress, and bias. Characters in the film represent college student 
populations' diverse identities, including race, nationality, religion, gender, sexual 
orientation, and ability. 

o Workshop: 60-minute workshop that provides an opportunity for students to view the 
video with others and engage in a facilitated conversation to reflect upon the attitudes 
and behaviors that influence the process of intervening as an individual or with 
assistance. Participants also discuss additional related scenarios not included in the 
film. 

● Transgender 101: A Guide to Gender and Identity– Transgender 101 is a presentation consisting 
of a panel of community members sharing their experiences and that of friends and loved ones 
in the transgender community. Inspirational speaker Jodi Dunn presents this. The event is to 
assist in making classrooms and campus a welcoming place for all students.  

● Positive Body Image Symposium – The Positive Body Image Symposium, held each spring 
semester, focuses on how ideas and stereotypes concerning body image can impact the quality 
of everyday life. By acknowledging the role society, media, peers, and other influences play, we 
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can begin to break down some of the barriers they constitute and move towards an awareness 
that our bodies are powerful and are there to serve us in a positive way. The conference 
typically includes a combination of local ISU faculty and guest presenters. The Positive Body 
Image Symposium offers a unique opportunity for ISU students of all levels, as well as 
interested community members, to experience a professional conference without having to 
travel or pay expensive registration fees.   

● Sexual Assault Awareness Month – Sexual Assault Awareness Month (SAAM) is an annual 
campaign to raise public awareness about sexual assault and education communities and 
individuals on how to prevent sexual violence. It occurs each year in April and includes various 
activities and events aimed at providing insight into the issues of sexual assault awareness and 
prevention. 

● Sexual Assault Awareness Week – A week of events held to provide awareness and education 
regarding topics related to sexual assault and physical violence. 

● Denim Day – The GRC hosts Denim Day in support of sexual assault survivors and to make a 
statement against misconceptions about sexual assault.  

In addition to the programming and events held by the GRC, other University departments may organize 
campaigns or provide training throughout the year on topics that overlap with sexual assault, dating 
violence, domestic violence, and stalking. Students also have additional opportunities for education and 
training through student clubs and organizations and through University Housing. 

University Housing provides a training program to students living in residence halls called “All-Halls.” 
This security and safety awareness program, conducted in residence halls, focuses on many topics 
throughout each semester, including consent, Title IX, drugs, alcohol, personal safety, residence hall 
and apartment security, etc. 

University employees have several training opportunities facilitated by the Office of Human Resources. 
All faculty and staff must take training related to Title IX in the higher education setting and prevent 
harassment in the workplace. All employees are also required to complete training regarding FERPA for 
Higher Education, Avoiding Conflicts of Interest, and Respectful Workplace Training.  

Sex Offender Registration Information 
The Campus Sex Crimes Prevention Act of 2000 is a federal law that requires institutions of higher 
education to advise the campus community where information concerning registered sex offenders 
may be obtained. It also requires sex offenders, already required by state law to register in a state, to 
provide notice to each institution of higher education in that state, at which the person is employed, 
carries on a vocation, or is a student. 

In Idaho, sex offenders under the Idaho Department of Corrections' supervision are required to 
complete the initial registration and annual registration with their local sheriff’s office. Sex offender 
registration is required following Idaho Statute Title 18, Chapter 83, “Sexual Offender Registration 
Notification and Community Right-to-Know Act” and Title 18, Chapter 84, “Juvenile Sexual Offender 
Registration Notification and Community Right-to-Know Act.” The Idaho State Police provides ISU with 
routine notifications of current students or employees who are registered sex offenders.  



 

2020 Annual Security and Fire Safety Report · Idaho State University 
90 

 

Information about registered sex offenders is available to the public on the Idaho State Police website, 
at www.isp.idaho.gov/sor_id/search.html. The information in the Idaho sex offender registry is 
provided only for the purpose of protecting the public. It is not to be used for the purpose of harassing 
or intimidating anyone. A person who uses registry information to commit a criminal act against 
another person is subject to arrest and prosecution under sections 18-8326 or 18-8413, Idaho Code. 

Drug and Alcohol Policies 
The U.S. Department of Education has issued regulations implementing the provisions of the Drug-Free 
Schools and Communities Act Amendments of 1989 (Public Law 101-226, 20 U.S.C. § 1011i). These 
regulations require that the University distribute the following information annually concerning the 
possession, use, or distribution of alcohol and illicit drugs at the University. Review the following 
information on substance abuse and alcoholic beverages, along with related information on University 
sanctions for violation of these policies, on criminal sanctions for the illegal possession or distribution 
of drugs and alcohol, on health risks of drugs and alcohol, and on places to get help concerning the 
illicit use and abuse of alcohol and drugs. The University will review its alcohol and other drugs 
programs annually for effectiveness and consistency of application and, where necessary, make 
appropriate changes.  

Students, faculty, and staff are required to obey federal and state laws, the policies of the State Board 
of Education, and the institution that prohibit or regulate the unlawful manufacture, distribution, 
dispensation, possession, sale, or use of controlled substances or alcohol on campus or during 
University-related activities. 

ISU Prohibited Conduct and Sanctions 
ISU prohibits the use, possession, manufacture, or distribution of controlled substances, as defined by 
the United States Department of Justice, and synthetic substances used as a substitute for a controlled 
substance. Abusing prescription drugs is also prohibited. ISU prohibits illegal or unauthorized 
procurement, consumption, use, possession, manufacture, or distribution of alcoholic beverages. 

The Department of Public Safety and surrounding law enforcement agencies on each campus are 
required to enforce all federal and state drug laws and all liquor laws, including those prohibiting the 
consumption of alcoholic beverages by persons under the age of twenty-one on campus and at 
University-sponsored events. Individuals, including students and employees, who unlawfully possess, 
use, manufacture, distribute, dispense, or sell drugs, controlled substances, or alcohol are subject to 
University disciplinary action consistent with local, state, or federal law, as well as possible referral for 
criminal prosecution. All reports of incidents involving illegal drugs or alcohol received by the 
Department of Public Safety will be forwarded to the Office of Human Resources (employees) or the 
Office of the Dean of Students (students).  

Students 

ISUPP 5000 Student Conduct Code applies to all students, registered student organizations, and 
student groups. Students who reside in University Housing are also subject to the regulations contained 
in the Standards of Residence. The Student Conduct Code and the Standards of Residence can be 
found at the following links: 

http://www.isp.idaho.gov/sor_id/search.html
https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH83/SECT18-8326/
https://legislature.idaho.gov/statutesrules/idstat/Title18/T18CH84/SECT18-8413/
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● ISUPP 5000 Student Conduct Code can be found at www.isu.edu/media/libraries/isu-policies-
and-procedures/student-affairs/Student-Conduct-Code-ISUPP-5000.pdf 

● Standards of Residence can be found at https://www.isu.edu/housing/standards-of-residence/ 

Violation of the standards of conduct related to alcohol or drug regulations may lead to notification of a 
student's parents. Additionally, a conviction for violation of state or federal drug laws may jeopardize 
federal financial aid. The Conduct Administrator will enforce sanctions as described in the Student 
Conduct Code. Sanctions include but are not limited to probation, substance abuse evaluation 
administered by a qualified authority, or suspension. 

ISU also provides two educational programs to students for violations of the Student Conduct Code. 
For first-time alcohol violations, ISU requires the completion of an online educational program entitled 
“Under the Influence” provided by 3rd Millennium Classroom. For first offense marijuana violation, ISU 
requires completion of an online educational program entitled “Marijuana 101,” also provided by 3rd 
Millennium Classroom. 

Employees 

ISUPP 3180 Drug and Alcohol-Free Workplace is directly applicable to institution employees regarding 
the regulation, possession, consumption, sale, or use of drugs or alcohol on campus or during 
University-related activities. Alcohol may be consumed only as authorized by the State Board of 
Education. Violations of ISUPP 3180 shall result in appropriate disciplinary action, up to and including 
termination. ISU will take disciplinary action as described in ISUPP 3130, ISUPP 3190, and ISUPP 4039. 
These policies can be found at the following links: 

● ISUPP 3180 Drug and Alcohol-Free Workplace can be found at 
www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Drug-and-Alcohol-
Free-Workplace-ISUPP-3180.pdf 

● ISUPP 3130 Disciplinary Action for Non-Classified Staff can be found at 
www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Disciplinary-
Action-for-Non-Classified-Staff-ISUPP-3130.pdf 

● ISUPP 3190 Disciplinary Action for Classified Staff can be found at 
www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Disciplinary-
Action-for-Classified-Staff-ISUPP-3190.pdf 

● ISUPP 4039 Policy and Procedures for Faculty Suspension/Dismissal/Termination for Cause  
can be found at www.isu.edu/media/libraries/isu-policies-and-procedures/academic-
affairs/Faculty-Suspension-Dismissal-Termination-for-Cause-ISUPP-4039.pdf 

Legal Sanctions Under Federal and State 
The unlawful possession, use, or distribution of alcohol and illicit drugs is prohibited by federal law and 
state law in Idaho and Alaska. Strict penalties are enforced for convictions, including mandatory prison 
terms for many offenses. As part of its educational function, ISU wants students, faculty, and staff to 
be informed about the possible consequences of their actions and the risks they run under state and 
federal law regarding alcohol and drug abuse. The following information is an overview of federal and 
state penalties for convictions.  

https://www.isu.edu/media/libraries/isu-policies-and-procedures/student-affairs/Student-Conduct-Code-ISUPP-5000.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/student-affairs/Student-Conduct-Code-ISUPP-5000.pdf
https://www.isu.edu/housing/standards-of-residence/
https://www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Drug-and-Alcohol-Free-Workplace-ISUPP-3180.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Drug-and-Alcohol-Free-Workplace-ISUPP-3180.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Disciplinary-Action-for-Non-Classified-Staff-ISUPP-3130.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Disciplinary-Action-for-Non-Classified-Staff-ISUPP-3130.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Disciplinary-Action-for-Classified-Staff-ISUPP-3190.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/human-resources/Disciplinary-Action-for-Classified-Staff-ISUPP-3190.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/academic-affairs/Faculty-Suspension-Dismissal-Termination-for-Cause-ISUPP-4039.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/academic-affairs/Faculty-Suspension-Dismissal-Termination-for-Cause-ISUPP-4039.pdf
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Federal Sanctions for Unlawful Possession and Distribution of Alcohol 

Interstate and Foreign Travel or Transportation in Aid of Racketeering Enterprises (18 U.S.C. § 1952): 
Anyone who travels in interstate or foreign commerce or uses the mail or any facility in interstate or 
foreign commerce, with the intent to: (a) distribute the proceeds of any unlawful activity; or (b) commit 
any crime of violence to further any unlawful activity; or (c) otherwise promote, manage, establish, carry 
on, or facilitate the promotion, management, establishment or carrying on, of any unlawful activity, may 
be subject to the following penalties: individuals found guilty of conduct related to paragraphs (a) or (c) 
may be fined up to $10,000, and/or imprisoned for up to five years. Individuals found guilty of conduct 
related to paragraph (b) may be fined up to $10,000, and/or imprisoned for up to 20 years. If death 
results from the conduct, imprisonment may be for any period of years up to life in prison. For the 
purposes of this paragraph, “unlawful activity” includes any business enterprise involving liquor on 
which the Federal excise tax has not been paid. 

Federal Penalties for Unlawful Possession and Distribution of Illicit Drugs 

The possession, use, distribution, manufacture, and dispensation of illicit drugs or controlled 
substances is prohibited by federal law. Controlled substances are categorized according to Schedules 
I through V below, as established by the Controlled Substances Act. A complete listing of controlled 
substances and their classifications is contained in Title 21 of the United States Code at Section 812.  

• Schedule I Drug or Other Substance has a high potential for abuse, has no currently accepted 
medical use in treatment in the United States, and there is a lack of accepted safety for use 
under medical supervision. Examples of Schedule I substances include heroin, gamma 
hydroxybutyric acid (GHB), lysergic acid diethylamide (LSD), marijuana, and methaqualone.  

• Schedule II Drug or Other Substance has a high potential for abuse, has currently accepted 
medical use in treatment in the United States or currently accepted medical use with severe 
restrictions, and abuse of the drug or other substance may lead to severe psychological or 
physical dependence. Examples of Schedule II substances include morphine, phencyclidine 
(PCP), cocaine, methadone, hydrocodone, fentanyl, and methamphetamine.  

• Schedule III Drug or Other Substance has less potential for abuse than those in Schedules I and 
II, has currently accepted medical use in treatment in the United States, and abuse of the drug or 
other substance may lead to moderate or low physical dependence or high psychological 
dependence. Anabolic steroids, codeine products with aspirin or acetaminophen, and some 
barbiturates are examples of Schedule III substances. 

• Schedule IV Drug or Other Substance has a low potential for abuse relative to those in Schedule 
III, has a currently accepted medical use in treatment in the United States, and abuse of the drug 
or other substance may lead to limited physical dependence or psychological dependence 
relative to those in Schedule III. Examples of drugs included in Schedule IV are alprazolam, 
clonazepam, and diazepam.  

• Schedule V Drug or Other Substance has a low potential for abuse relative to those in Schedule 
IV, has a currently accepted medical use in treatment in the United States, and abuse of the drug 
or other substances may lead to limited physical dependence or psychological dependence 
relative to those in Schedule IV. Cough medicines with codeine are examples of Schedule V 
drugs.  
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Penalties for the unauthorized possession, manufacture, sale, distribution, or delivery of drugs vary 
according to the type and quality of drug, the existence of prior offenses, and whether death or serious 
injury results from the drug involved. The following information reflects an overview of compiled 
summaries of federal sanctions and penalties.  

Denial of Federal Aid (20 U.S.C. § 1091): Under the Higher Education Act of 1998, students convicted 
under federal or state law for the sale or possession of drugs will have their federal financial aid 
eligibility suspended. This includes all federal grants, loans, federal work-study programs, professional 
licenses, and more. Individuals convicted of drug possession will be ineligible for one year from the 
date of the conviction of the first offense, two years for the second offense, and indefinitely for the third 
offense. Students convicted of selling drugs will be ineligible for two years from the date of the first 
conviction, and indefinitely for the second offense. Those who lose eligibility can regain eligibility by 
successfully completing an approved drug rehabilitation program.  

Distribution In or Near Schools (21 U.S.C.§ 860-419): provides that persons convicted of distributing, 
possessing with intent to distribute, or manufacturing a controlled substance within 1,000 feet of a 
college or school is subject to twice the maximum punishment authorized by 21 U.S.C. § 841(b).  

Forfeiture of Personal Property and Real Estate (21 U.S.C. § 853): Any person convicted of a federal drug 
offense punishable by more than one year in prison will forfeit any personal property related to the 
violation, including houses, cars, and other personal belongings.  

Federal Drug Possession Penalties (21 U.S.C. § 844): Persons convicted on federal charges of 
possessing any controlled substance face penalties which vary slightly according to substance and 
situation, however, the following chart summarizes the most common penalties. In addition, 
possession of drug paraphernalia is punishable by a minimum fine of $750. 

Federal Possession Penalties for Most Illicit Drugs (21 U.S.C. § 844) 
Possession 1st Offense 2nd Offense 3rd Offense 

Jail Time Up to 1 year 15 days - 2 years 90 days - 3 years 
Fine $1,000 - $100,000 Minimum $2,500 Minimum $5,000 

Special sentencing provisions for possession of crack cocaine impose a mandatory prison term of 5-20 
years and a minimum fine of $1,000, or both if: (a) It is a first conviction and the amount possessed 
exceeds 5 grams; (b) It is a second conviction, and the amount of crack possessed exceeds 3 grams; 
(c) It is a third or subsequent crack conviction and the amount exceeds 1 gram.  

Civil penalties of up to $10,000 may also be imposed for possession of small amounts of controlled 
substances, whether or not criminal prosecution is pursued. 

Forfeiture of property (21 U.S.C. § 853(a)(2) and § 881 (a)(7)): Forfeiture of personal and real property 
used to possess or to facilitate possession of a controlled substance if that offense is punishable by 
more than 1 year imprisonment. (See special sentencing provisions re: crack)  

Forfeiture of property (21 U.S.C. § 881(a)(4)): Forfeiture of vehicles, boats, aircraft or any other 
conveyance used to transport or conceal a controlled substance.  

Denial of Federal Benefits (21 U.S.C. § 853a): Denial of Federal benefits, such as student loans, grants, 
contracts, and professional and commercial licenses, up to 1 year for first offense, up to 5 years for 
second and subsequent offenses.  
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Firearms restrictions (19 U.S.C. § 992(g)) or (18 U.S.C. § 922(g)): Ineligible to receive or purchase a 
firearm.  

Fraudulent Identification (18 U.S.C. § 1028): Any person that knowingly produces, provides, possesses, 
or transfers any identification document(s) or means is guilty of an offense punishable by a fine and/or 
up to 15 years imprisonment for a driver’s license, personal identification card, or a birth certificate. 
Increased penalties may apply for repeat offenses, details of fraudulent use or intention, and other 
extenuating circumstances.  

Miscellaneous: Revocation of certain Federal licenses and benefits, e.g., pilot licenses, public housing 
tenancy, etc., are vested within the authorities of individual Federal agencies. 

Federal Penalties for Trafficking or Distribution of Illicit Drugs 

Penalties for federal drug trafficking or unlawful distribution of controlled substances and marijuana 
convictions vary according to the quantity of the controlled substance involved in the transaction as 
seen in tables 7.1 through 7.2 below, provided by the 2020 Edition of Drugs of Abuse published by the 
Drug Enforcement Administration, U.S. Department of Justice. If death or serious bodily injury results 
from the use of a controlled substance which has been illegally distributed, the person convicted on 
federal charges of distributing the substance faces mandatory life sentence and fines ranging up to $8 
million. 

Distribution or Manufacturing In or Near Schools and Colleges (21 U.S.C. § 860(a)): Persons convicted 
on federal charges of drug trafficking within 1,000 feet of a university face penalties of prison terms 
and fines which are twice as high as the regular penalties for the offense, with a mandatory prison 
sentence of at least 1 year. 
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Table 7.1:  Federal Penalties for Trafficking Controlled Substances or Illicit Drugs

FEDERAL TRAFFICKING PENALTIES 
DRUG/SCHEDULE QUANTITY PENALTIES QUANTITY PENALTIES 

Cocaine (Schedule II) 500–4999 grams 
mixture First Offense: Not less 

than 5 yrs, and not more 
than 40 yrs. If death or 
serious injury, not less 
than 20 or more than life. 
Fine of not more than $5 
million if an individual, 
$25 million if not an 
individual. 
Second Offense: Not less 
than 10 yrs, and not more 
than life. If death or 
serious injury, life 
imprisonment. Fine of 
not more than $8 million 
if an individual, $50 
million if not an 
individual. 

5 kgs or more 
mixture 

First Offense: Not less than 
10 yrs, and not more than 
life. If death or serious injury, 
not less than 20 or more 
than life. Fine of not more 
than $10 million if an 
individual, $50 million if not 
an individual. 
Second Offense: Not less 
than 20 yrs, and not more 
than life. If death or serious 
injury, life imprisonment. 
Fine of not more than $20 
million if an individual, $75 
million if not an individual. 
2 or More Prior Offenses: 
Life imprisonment. Fine of 
not more than $20 million if 
an individual, $75 million if 
not an individual. 

Cocaine Base (Schedule II) 28–279 grams 
mixture 

280 grams or more 
mixture 

Fentanyl (Schedule II) 40–399 grams 
mixture 

400 grams or more 
mixture 

Fentanyl Analogue 
(Schedule I) 

10–99 grams 
mixture 

100 grams or more 
mixture 

Heroin (Schedule I) 100–999 grams 
mixture 

1 kg or more mixture 

LSD (Schedule I) 1–9 grams 
mixture 

10 grams or more 
mixture 

Methamphetamine 
5–49 grams pure 
or 50-499 grams 
mixture 

50 grams or more 
pure or 500 grams 
or more mixture 

PCP (Schedule II) 
10–99 grams pure 
or 100–999 grams 
mixture 

100 gm or more 
pure or 1 kg or more 
mixture 

PENALTIES 

Other Schedule I & II drugs 
(and any drug product 
containing Gamma 
Hydroxybutyric Acid) 

Any amount 
First Offense: Not more than 20 yrs. If death or serious injury, not less than 20 
yrs, or more than life. Fine $1 million if an individual, $5 million if not an 
individual. 
Second Offense: Not more than 30 yrs. If death or serious bodily injury, life 
imprisonment. Fine $2 million if an individual, $10 million if not an individual. Flunitrazepam (Schedule 

IV) 1 gram 

Other Schedule III drugs Any amount 

First Offense: Not more than 10 years. If death or serious injury, not more than 
15 yrs. Fine not more than $500,000 if an individual, $2.5 million if not an 
individual. 
Second Offense: Not more than 20 yrs. If death or serious injury, not more than 
30 yrs. Fine not more than $1 million if an individual, $5 million if not an 
individual. 

All other Schedule IV drugs Any amount First Offense: Not more than 5 yrs. Fine not more than $250,000 if an individual, 
$1 million if not an individual. 
Second Offense: Not more than 10 yrs. Fine not more than $500,000 if an 
individual, $2 million if other than an individual. 

Flunitrazepam (Schedule 
IV) 

Other than 1 gram 
or more 

All Schedule V drugs Any amount 

First Offense: Not more than 1 yr. Fine not more than $100,000 if an individual, 
$250,000 if not an individual. 
Second Offense: Not more than 4 yrs. Fine not more than $200,000 if an 
individual, $500,000 if not an individual. 

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, 
Drug Enforcement Agency, 2020).  
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Table 7.2:  Federal Penalties for Trafficking Marijuana 

FEDERAL TRAFFICKING PENALTIES—MARIJUANA 
DRUG  QUANTITY  1st OFFENSE  2nd OFFENSE *  

Marijuana (Schedule I) 
1,000 kg or more 
marijuana mixture; 
or 1,000 or more 
marijuana plants 

Not less than 10 yrs. or more than 
life. If death or serious bodily injury, 
not less than 20 yrs., or more than 
life. Fine not more than $10 million if 
an individual, $50 million if other 
than an individual. 

Not less than 20 yrs. or more than life. If 
death or serious bodily injury, life 
imprisonment. Fine not more than $20 
million if an individual, $75 million if other 
than an individual. 

Marijuana (Schedule I) 
100 kg to 999 kg 
marijuana mixture; 
or 100 to 999 
marijuana plants 

Not less than 5 yrs. or more than 40 
yrs. If death or serious bodily injury, 
not less than 20 yrs., or more than 
life. Fine not more than $5 million if 
an individual, $25 million if other 
than an individual. 

Not less than 10 yrs. or more than life. If 
death or serious bodily injury, life 
imprisonment. Fine not more than $20 
million if an individual, $75 million if other 
than an individual. 

Marijuana (Schedule I) 

More than 10 kgs 
hashish; 50 to 99 kg 
marijuana mixture 
More than 1 kg of 
hashish oil; 50 to 99 
marijuana plants  

Not more than 20 yrs. If death or 
serious bodily injury, not less than 20 
yrs., or more than life. Fine $1 million 
if an individual, $5 million if other 
than an individual. 

Not more than 30 yrs. If death or serious 
bodily injury, life imprisonment. Fine $2 
million if an individual, $10 million if other 
than an individual. 

Marijuana (Schedule I) 

Less than 50 
kilograms 
marijuana (but does 
not include 50 or 
more marijuana 
plants regardless of 
weight) 
1 to 49 marijuana 
plants; 

Not more than 5 yrs. Fine not more 
than $250,000, $1 million if other 
than an individual. 

Not more than 10 yrs. Fine $500,000 if an 
individual, $2 million if other than an 
individual. 

Hashish (Schedule I) 10 kg or less 
Hashish Oil (Schedule 
I) 1 kg or less 

*The minimum sentence for a violation after two or more prior convictions for a felony drug offense have become final is a 
mandatory term of life imprisonment without release and a fine up to $20 million if an individual and $75 million if other than an 
individual.  

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, 
Drug Enforcement Agency, 2020).
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Idaho Sanctions for Possession and Distribution of Alcohol 

The abuse or illegal possession of alcohol is prohibited under Idaho law. In Idaho, you must be 21 years 
of age or older in order to purchase, possess, or consume an alcoholic beverage. There are also laws 
prohibiting alcohol possession or alcohol consumption by a person less than 21 years of age. Below 
are specific Idaho criminal statutes proscribing the sanctions and penalties for unlawful possession 
and/or distribution of alcohol. 

Fines for Alcohol Age Violations (IC § 18-1502): Any person violating age violations pertaining to the 
possession, use, procurement, or sale of alcohol is guilty of a misdemeanor: The maximum fine for a 
first conviction is $1,000. A second conviction may result in a 30-day maximum jail sentence, a fine of 
up to $2,000, or both. Subsequent convictions may result in a 60-day maximum jail sentence, a fine of 
up to $3,000, or both. Driving privileges may be suspended for violators under the age of 21.  

Dispensing to a Person Under the Age of 21 (IC § 23-603): Any person that sells, gives, or provides 
alcohol to an individual under 21 is guilty of a misdemeanor, fined a minimum of $500, and/or 
imprisoned in county jail up to 1 year. A second offense is a misdemeanor, fined a minimum of $1,000, 
and/or imprisoned in county jail up to 1 year.  

Sanctions for Driving Under the Influence (IC § 18-8004 and 18-8005): It is prohibited for any person who 
is under the influence of alcohol, drugs, any other intoxicating substances, or any combination thereof 
to drive or be in control of a motor vehicle within this state. An individual can be charged with a DUI for 
a blood alcohol content level (BAC) of 0.02% or greater if under 21 years old, 0.04% or greater if 
operating a commercial vehicle, and 0.08% or greater if 21 years old or older. You can still be charged 
with DUI if you are under the influence of some other intoxicating substance(s) even if your BAC is less 
than 0.08%.  

Driving Under the Influence Sanctions (IC § 18-8004 and 18-8005) 
DUI 1st Offense 2nd Offense 3rd Offense 

Jail Time Up to 6 months 10 days - 1 year  30 days – 10 years 
Fine Up to $1,000  Up to $2,000  Up to $5,000 

Driver's License 
Suspension 

90-180 days 1-year, Possible Ignition 
Interlock Device installment 

1 - 5 years, Mandatory 
Ignition Interlock Device  

Classification  Misdemeanor  Misdemeanor  Felony 

Penalties for Driver Refusal of Alcohol Concentration and/or Drug Presence Tests (IC § 18-8002): Any 
person who drives in the State of Idaho shall be deemed to have given his consent to an alcohol test. If 
the driver refuses to submit to the test: the driver’s license will be seized and the driver will be subject 
to various fines.  

Penalties for Test Refusal (IC § 19-8002) 
Test Refusal 1st Offense 2nd Offense 3rd Offense 
Fine $250 Additional $250 Additional $250 
Driver’s License 
Suspension 

1 year, possibility of 
restricted license with 
ignition interlock device 

2 years, possibility of 
restricted license with 
ignition interlock device 

2 years, possibility of 
restricted license with 
ignition interlock device 
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Aggravated Driving Under the Influence (IC § 18-8006): Any person causing great bodily harm, 
permanent disability or permanent disfigurement while driving under the influence is guilty of a felony 
and may be sentenced to: a minimum jail sentence of 30 days and not to exceed fifteen years; and may 
be fined an amount not to exceed $5,000 dollars; and shall have his driving privileges suspended for a 
minimum of one year and maximum of five years. 

Fraudulent Misrepresentation (IC §49-2446): Any person that fraudulently misrepresents his age to a 
dispenser of alcohol faces misdemeanor penalties and possible loss of driving privileges for 90 days. 

Commercial Driver’s License - Disqualifications and Penalties (IC § 49-335): Any person who operates a 
commercial vehicle and holds a Class A, B, or C license is disqualified from operating a commercial 
vehicle for not less than one year if: operating a commercial vehicle under the influence of alcohol; and 
operating a commercial vehicle while one's blood alcohol is 0.04 or more; and any person who operates 
a commercial vehicle and refuses to submit to a test to determine the driver's alcohol concentration. 

Idaho Sanctions for Unlawful Possession and Distribution of Illicit Drugs 

The use, unlawful possession, or distribution of illicit drugs is prohibited under Idaho law. Below are 
specific Idaho criminal statutes proscribing the sanctions and penalties for unlawful possession and/or 
distribution of controlled substances. 

Registration Requirements (IC § 37-2716): Every person who manufactures, distributes, prescribes, 
administers, dispenses, or conducts research with any controlled substance must annually obtain legal 
registration.  

Drug Storage, Records, and Inventory (IC § 37-2720): Qualifying individuals must record, store, and 
maintain inventories of controlled substances in a manner that conforms to federal law and existing 
policies 

Manufacture and Delivery of Controlled Substances (IC § 37-2732): Any person guilty of manufacturing, 
delivering or possessing with an intent to manufacture or deliver a controlled substance will be fined, 
imprisoned, and guilty of either a felony or a misdemeanor depending on the classification of the 
substance. 

Trafficking of Marijuana (IC § 37-2732b): Any person who knowingly manufactures, delivers, or brings 
into the state, or who is in possession of 1+ lbs. of marijuana or 25+ plants is guilty of a felony. The 
maximum sentence is 15 years and a fine of $50,000.  

Trafficking Marijuana Penalties (IC § 37-2732b) 
Amount  Prison Time Fine 
1-5 lb or 25-50 plants Minimum 1 yr  Minimum $5,000  

5-25 lb or 50-100 plants Minimum 3 yrs Minimum $10,000 
25+ lb or 100+ plants  Minimum 5 yrs  Minimum $15,000 

Possession of a Controlled Substance (IC § 37-2732c): Any person that possesses a controlled 
substance without a valid prescription will be fined, imprisoned, and guilty of either a felony or a 
misdemeanor, dependent on the classification of the substance. 
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Advertisement of Controlled Substances (IC § 37-2732h): Any person who advertises simulated 
controlled substances in any newspaper, magazine, or other publication is guilty of a misdemeanor and 
may be fined up to $1,000 and/or be imprisoned for up to 1 year.  

Repeat Offenses (IC §§ 37-2739a-b): Persons convicted of subsequent controlled substance violations 
may face doubled penalties and may face a mandatory minimum penalty.  

Amnesty Policy (IC § 37-2739c): The state of Idaho grants limited use immunity to individuals acting in 
good faith and seeking medical assistance for themselves or another as a result of any illegal and 
controlled substances. This policy prevents against charges of possession, use and intoxication of a 
controlled substance as well as use and possession of drug paraphernalia, but only applies if the 
individual seeking help acts in good faith, remains on scene, and cooperates with emergency medical 
assistance and law enforcement at the scene.  

Health Risks of Illicit Drug Use 
The Controlled Substances Act regulates five classes of drugs: Narcotics, Depressants, Stimulants, 
Hallucinogens, and Anabolic Steroids. Each class of drugs has distinguishing characteristics, and the 
drugs within each class often produce similar effects. All controlled substances have abuse potential 
or are immediate precursors to substances with abuse potential. Most controlled substances are 
abused to alter mood, thought, and feeling through their actions on the central nervous system. Some 
of these drugs alleviate pain, anxiety, or depression, and some induce sleep while others energize. 
When controlled substances are used in a manner or amount inconsistent with legitimate medical use, 
it is considered drug abuse. 

The following information (tables 8.1 through 8.8) provides a description of the health risks associated 
with the use or abuse of illicit drugs under the Controlled Substances Act, broken down into the effects 
on the mind, the effect on the body, and the effects of overdose.  
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Table 8.1:  Health Risks of Narcotics/Opioids 

Drug Effect on Mind Effect on Body Effects of Overdose 
Fentanyl Relaxation, euphoria, pain relief, 

sedation, confusion 
Drowsiness, dizziness, nausea, 
vomiting, Urinary retention, 
pupillary constriction, and 
respiratory depression 

Stupor, changes in pupillary size, 
cold and clammy skin, cyanosis, 
coma, and respiratory failure 
leading to death. Triad of 
symptoms are strongly suggestive 
of opioid poisoning  

Heroin Surge of euphoria or “rush” 
followed by a twilight state of sleep 
and wakefulness. 

Psychologically addictive  

Drowsiness, respiratory depression, 
constricted pupils, nausea, a warm 
flushing of the skin, dry mouth, and 
heavy extremities. Physical 
dependence 

Slow and shallow breathing, blue 
lips and fingernails, clammy skin, 
convulsions, coma, and possible 
death 

Hydromorphone Euphoria, relaxation, sedation, 
reduced anxiety, mental clouding, 
mood changes, nervousness, and 
restlessness. Physiological and 
psychological dependence 

Constipation, pupillary constriction, 
urinary retention, nausea, vomiting, 
respiratory depression, dizziness, 
impaired coordination, loss of 
appetite, rash, slow or rapid 
heartbeat, and changes in blood 
pressure 

Severe respiratory depression, 
drowsiness progressing to stupor 
or coma, lack of skeletal muscle 
tone, cold and clammy skin, 
constricted pupils, reduction in 
blood pressure and heart rate, and 
possible death 

Methadone Psychological dependence Sweating, itchy skin, or sleepiness. 
Tolerance and physical 
dependence 

Slow and shallow breathing, blue 
fingernails and lips, stomach 
spasms, clammy skin, convulsions, 
weak pulse, coma, and possible 
death 

Morphine Euphoria and relief of pain. Chronic 
use results in tolerance and 
physical and psychological 
dependence 

Relief from physical pain, decrease 
in hunger, and inhibition of the 
cough reflex 

Cold and clammy skin, lowered 
blood pressure, sleepiness, slowed 
breathing, slow pulse rate, coma, 
and possible death 

Opium Euphoric rush, followed by 
relaxation and the relief of physical 
pain. Psychological dependence 

Constipation and dryness of the 
mouth and mucous membranes in 
the nose. Physical dependence 

Slow breathing, seizures, dizziness, 
weakness, loss of consciousness, 
coma, and possible death 

Oxycodone Euphoria and feelings of relaxation Pain relief, sedation, respiratory 
depression, constipation, papillary 
constriction, and cough 
suppression. Possible severe liver 
damage 

Extreme drowsiness, muscle 
weakness, confusion, cold and 
clammy skin, pinpoint pupils, 
shallow breathing, slow heart rate, 
fainting, coma, and possible death 

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, Drug Enforcement 
Agency, 2020). 

Table 8.2:  Health Risks of Tobacco 

Drug Effect on Mind Effect on Body Effects of Overdose 
Tobacco Increases levels of the chemical 

messenger dopamine and the 
release of the hormone 
epinephrine. Addiction 

Increased blood pressure, 
breathing, and heart rate. Possible 
cancer, chronic bronchitis, and 
emphysema. Increases the risk of 
heart disease 

Difficulty breathing, vomiting, 
fainting, headache, weakness, and 
increased or decreased heart rate 

Source: Adapted from “Cigarettes and Other Tobacco Products Drug Facts.” National Institute on Drug Abuse, July 24, 2020. Accessed Oct 26, 2020. 
www.drugabuse.gov/publications/drugfacts/cigarettes-other-tobacco-products. 

 

https://www.drugabuse.gov/publications/drugfacts/cigarettes-other-tobacco-products
https://www.drugabuse.gov/publications/drugfacts/cigarettes-other-tobacco-products
https://www.drugabuse.gov/publications/drugfacts/cigarettes-other-tobacco-products
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Table 8.3:  Health Risks of Stimulants 

Drug Effect on Mind Effect on Body Effects of Overdose 
Amphetamines Paranoia, picking at the skin, 

preoccupation with one’s own 
thoughts, auditory and visual 
hallucinations, and violent and 
erratic behavior 

Increased blood pressure and 
pulse rates, insomnia, loss of 
appetite, and physical exhaustion 

Agitation, increased body 
temperature, hallucinations, 
convulsions, and possible death 

Cocaine Intense euphoric effects known as 
a “rush,” increased alertness and 
excitation, as well as restlessness, 
irritability, anxiety, and paranoia. 
Tolerance 

Increased blood pressure and heart 
rate, dilated pupils, insomnia, loss 
of appetite, irregular heartbeat, 
ischemic heart conditions, sudden 
cardiac arrest, convulsions, 
strokes, and death 

No overdose effects listed 

Khat Manic behavior with grandiose 
delusions, paranoia, nightmares, 
hallucinations, and hyperactivity. 
Violence and suicidal depression 

Immediate increase in blood 
pressure and heart rate, brown 
staining of the teeth, insomnia, 
gastric disorders, and physical 
exhaustion 

Delusions, loss of appetite, 
difficulty with breathing, and 
increases in both blood pressure 
and heart rate 

Meth- 
amphetamine 

Violent behavior, anxiety, 
confusion, insomnia, and 
psychotic features including 
paranoia, aggression, visual and 
auditory hallucinations, mood 
disturbances, and delusions 

Increased wakefulness, increased 
physical activity, decreased 
appetite, rapid breathing and heart 
rate, irregular heartbeat, increased 
blood pressure, and hyperthermia. 
 
High doses can cause convulsions, 
cardiovascular collapse, and death. 
Can cause extreme anorexia, 
memory loss, and severe dental 
problems 

Death from stroke, heart attack, or 
multiple organ problems caused by 
overheating 

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, Drug Enforcement 
Agency, 2020). 

Table 8.4:  Health Risks of Anabolic Steroids 

Drug Effect on Mind Effect on Body Effects of Overdose 

Steroids such as 
testosterone, 
trenbolone, 
oxymetholone, 
methandro- 
stenolone, 
nandrolone, 
stanozolol, 
boldenone, and 
oxandrolone 

Mood and behavioral effects, 
dramatic mood swings, increased 
feelings of hostility, impaired 
judgment, and increased aggression 
levels.  
Psychological dependence and 
addiction 

Growth stunt in adolescents. Early 
sexual development, acne, and 
stunted growth in boys. Permanent 
physical changes, menstrual 
irregularities, male pattern baldness, 
and lengthening of the clitoris in 
girls. Shrinkage of the testicles, 
reduced sperm count, enlargement 
of the male breast tissue, sterility, 
and an increased risk of prostate 
cancer in men. May cause high 
cholesterol levels, acne, fluid 
retention, liver damage, and 
endocarditis 

Not associated with overdoses 

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, Drug Enforcement 
Agency, 2020). 
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Table 8.5:  Health Risks of Depressants 

Drug Effect on Mind Effect on Body Effects of Overdose 

Barbiturates Mild euphoria, lack of restraint, 
relief of anxiety, and sleepiness 
Higher doses cause impairment of 
memory, judgment, and 
coordination; irritability; paranoid 
and suicidal ideation; and tolerance 

Slows down central nervous system 
and cause sleepiness 

Central nervous system depression, 
decreased respiration, increased 
heart rate, decreased blood 
pressure, decreased urine 
production, decreased body 
temperature, coma, and possible 
death 

Benzodiazepines Associated with amnesia, hostility, 
irritability, and vivid or disturbing 
dreams 

Slows down the central nervous 
system and may cause sleepiness 
and relaxed mood 

Extreme drowsiness, confusion, 
impaired coordination, decreased 
reflexes, respiratory depression, 
coma, and possible death. Profound 
sedation, respiratory depression, 
coma, and death 

Gamma- 
Hydroxybutyric Acid 
(GHB) 

Euphoria, drowsiness, decreased 
anxiety, confusion, and memory 
impairment. Visual hallucinations 
and excited and aggressive 
behavior. Increases the CNS 
depressant effects of alcohol and 
other depressants 

Nausea, unconsciousness, seizures, 
slowed heart rate, greatly slowed 
breathing, lower body temperature, 
vomiting, nausea, coma, and death 

Coma and death 

Rohypnol Drowsiness (sedation), sleep 
(pharmacological hypnosis), 
decreased anxiety, and amnesia (no 
memory of events while under the 
influence of the substance). 
Increased or decreased reaction 
time, impaired mental functioning 
and judgment, confusion, 
aggression, and excitability 

Slurred speech, loss of motor 
coordination, weakness, headache, 
and respiratory depression 

Severe sedation, unconsciousness, 
slow heart rate, and suppression of 
respiration that may result in death 

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, Drug Enforcement 
Agency, 2020).  

Table 8.6:  Health Risks of Cannabis 

Drug Effect on Mind Effect on Body Effects of Overdose 
Marijuana Short-term: Problems with memory 

and learning, distorted perception, 
difficulty in thinking and problem-
solving, and loss of coordination 
Long term, regular use: physical 
dependence, as well as 
psychological addiction or 
dependence 

Sedation, bloodshot eyes, 
increased heart rate, coughing 
from lung irritation, increased 
appetite, and increased blood 
pressure (although prolonged 
use may cause a decrease in 
blood pressure) 

No deaths from overdose of 
marijuana have been reported 

Marijuana 
Concentrates, 
Tetra 
hydro cannabinol 

Paranoia, anxiety, panic attacks, and 
hallucinations. Withdrawal and 
addiction 

More psychologically and 
physically intense effects than 
plant marijuana use 

No deaths from overdose of 
marijuana have been reported 

Vaping Potential harm to the developing 
adolescent brain 

Burns and injuries from potential 
device explosion 

No overdose effects listed 

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, Drug Enforcement 
Agency, 2020). 
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Table 8.7:  Health Risks of Hallucinogens 

Drug Effect on Mind Effect on Body Effects of Overdose 
Ecstasy/MDMA Increased risk of long-term 

memory and learning problems, 
euphoria, increased sensitivity to 
touch, energy, sensual and sexual 
arousal, need to be touched, and 
need for stimulation. Confusion, 
anxiety, depression, paranoia, 
sleep problems, and drug craving 

Increased motor activity, alertness, 
heart rate, and blood pressure. 
Muscle tension, tremors, involuntary 
teeth clenching, muscle cramps, 
nausea, faintness, chills, sweating, 
blurred vision, and possible severe 
dehydration 

Hyperthermia resulting in liver, 
kidney, and cardiovascular system 
failure, and death 

Ketamine Hallucinations, distorts 
perceptions of sight and sound, 
and a “Special K” trip. May cause 
agitation, depression, cognitive 
difficulties, unconsciousness, and 
amnesia 

Change in heart rate and blood 
pressure, involuntary rapid eye 
movement, dilated pupils, salivation, 
tear secretions, stiffening of the 
muscles, and nausea 

Unconsciousness and 
dangerously slowed breathing 

LSD Visual changes, extreme changes 
in mood, and impaired depth and 
time perception 

Dilated pupils, higher body 
temperature, increased heart 
rate and blood pressure, sweating, 
loss of appetite, sleeplessness, dry 
mouth, and tremors 

Longer, more intense “trip” 
episodes, psychosis, and possible 
death 

Peyote & 
Mescaline 

Illusions, hallucinations, altered 
perception of space and time, 
altered body image, and euphoria 
followed by anxiety 

Intense nausea, vomiting, dilation of 
the pupils, increased heart rate, 
increased blood pressure, a rise in 
body temperature that causes heavy 
perspiration, headaches, muscle 
weakness, and impaired motor 
coordination 

No overdose effects listed 

Psilocybin Hallucinations and an inability to 
discern fantasy from reality. 
Possible panic reactions and a 
psychotic-like episode 

Nausea, vomiting, muscle weakness, 
and lack of coordination 

Longer, more intense “trip” 
episodes, psychosis, and possible 
death 

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, Drug Enforcement 
Agency, 2020). 

Table 8.8:  Health Risks of Inhalants 

Drug Effect on Mind Effect on Body Effects of Overdose 
Inhalants 
including 
household 
products that 
produce 
chemical vapors 
when inhaled  

Abuse can cause damage to the 
parts of the brain that control 
thinking, moving, vision, and hearing. 
Cognitive abnormalities can range 
from mild impairment to severe 
dementia 

Slurred speech, an inability to 
coordinate movements, euphoria, 
dizziness, drowsiness, headache. 
Possible slight stimulation, feeling 
of less inhibition, or loss of 
consciousness 

Loss of consciousness and/or 
death 

Source: Adapted from Drug Enforcement Agency, Drugs of Abuse: A DEA Resource Guide: 2020 Edition, (U.S. Department of Justice, Drug Enforcement 
Agency, 2020).
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Health Risks of Alcohol Abuse 
The Centers for Disease Control and Prevention (CDC) provide the following health risks of excessive 
alcohol use in their fact sheet Alcohol Use and Your Health. 

Excessive alcohol use has immediate effects that increase the risk of many harmful health conditions. 
These short-term health risks are most often the result of binge drinking and include the following: 

● Injuries, such as motor vehicle crashes, falls, drownings, and burns. 
● Violence, including homicide, suicide, sexual assault, and intimate partner violence. 
● Alcohol poisoning, a medical emergency that results from high blood alcohol levels. 
● Risky sexual behaviors, including unprotected sex or sex with multiple partners and can result in 

unintended pregnancy or sexually transmitted diseases, including HIV. 
● Miscarriage and stillbirth or fetal alcohol spectrum disorders (FASDs) among pregnant women. 

Over time, excessive alcohol use can lead to the development of chronic diseases described in table 
9.1 and other serious problems, including: 

● Learning and memory problems, including dementia and poor school performance. 
● Mental health problems, including depression and anxiety. 
● Social problems, including lost productivity, family problems, and unemployment. 
● Alcohol dependence or alcoholism. 

By drinking in moderation, individuals can reduce the risk of short- and long-term health risks. 

Table 9.1:  Alcohol's Effect on the Body 
The following table from the National Institute on Alcohol Abuse and Alcoholism depicts some of the examples of 
how alcohol can affect the body. 

Alcohol’s Effects on the Body 

Brain Alcohol interferes with the brain’s communication pathways and can affect the way the brain looks and works. 
These disruptions can change mood, behavior, and make it harder to think clearly and move with coordination. 

Heart Drinking a lot over a long time or too much on a single occasion can damage the heart, causing problems 
including heart disease, cardiomyopathy (stretching and drooping of the heart muscle), arrhythmias (irregular 
heartbeat), stroke, or high blood pressure. Research also shows that drinking moderate amounts of alcohol 
may protect healthy adults from developing coronary heart disease. 

Liver Heavy drinking takes a toll on the liver and can lead to liver disease and liver inflammations, including steatosis 
(fatty liver), alcoholic hepatitis, fibrosis, or cirrhosis. 

Pancreas Alcohol causes the pancreas to produce toxic substances that can eventually lead to pancreatitis, a dangerous 
inflammation, and swelling of the pancreas' blood vessels that prevent proper digestion. 

Cancer Drinking too much alcohol can increase your risk of developing certain cancers, including cancers of the 
mouth, esophagus, throat, liver, breast, or colon. 

Immune 
System 

Drinking too much can weaken your immune system, making your body a much easier target for disease. 
Chronic drinkers are more liable to contract diseases like pneumonia and tuberculosis than people who do not 
drink too much. Drinking a lot on a single occasion slows your body’s ability to ward off infections – even up to 
24 hours after getting drunk. 

Source: Adapted from “Alcohol’s Effects on the Body,” National Institute on Alcohol Abuse and Alcoholism, accessed Oct 27, 2020, 
www.niaaa.nih.gov/alcohols-effects-health/alcohols-effects-body.  

https://www.niaaa.nih.gov/alcohols-effects-health/alcohols-effects-body
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Drug or Alcohol Abuse Assistance 
Members of the ISU community who may be experiencing difficulty with drugs or alcohol are 
encouraged to seek assistance. Persons wishing to gain assistance in dealing with drug and alcohol 
abuse may contact any of the following resources: 

● Pocatello Counseling and Testing Center at (208) 282-2130; 
● Idaho Falls Campus Counseling and Testing Center at (208) 282-7750; 
● Meridian Department of Counseling at (208) 373-1719; 

● Twin Falls Campus administrative offices at (208) 933-2300 to be put in touch with the available 
campus resources; or 

● the Vice President for Student Affairs Office at (208) 282-2794. 

Confidentiality is assured to anyone requesting help. Mandatory referrals may be made when a 
person's behavior has demonstrated that help is needed. In this case, evaluation and treatment may be 
a condition of employment, remaining in school, or living in a residence hall. 

Benefited ISU faculty and staff may also seek help through the Employee Assistance Program (EAP) by 
calling (877) 427-2327. EAP is a confidential short-term counseling service provided by the State of 
Idaho and offered as part of the ISU benefits package. Finally, educational workshops, seminars, films, 
and brochures will be made available to faculty and staff members through sponsorship of such 
groups as the Council of Professional Employees (COPE) and the Campus Health Education Committee 
(CHEC), and the Idaho State University Wellness Center. 

Firearms and Weapons Policies 
ISU is committed to maintaining a safe and secure environment that supports the academic mission of 
the University. According to ISUPP 9000 Possession of Firearms, no person shall have in their 
possession any firearms or dangerous weapons while on ISU property. Exceptions to this policy created 
by state law or specifically authorized by the University are listed below: 

● Law enforcement officers; 
● Public Safety Officers when specifically authorized by the Chief Security Officer; 
● Private security guards who may lawfully carry firearms and are required by their job duties to 

carry firearms and to be on ISU property; and 
● Persons attending certain special events, such as on-campus gun shows, where the possession 

of weapons is authorized by the President. 

Pursuant to Idaho Code §18-3309, the possession, carrying, or transporting of concealed firearms and 
ammunition by persons licensed under Idaho Code §18-3302H (relating to permits which may be 
issued to retired law enforcement officers) and Idaho Code §18-3302K (relating to enhanced concealed 
carry permits) is allowed, subject to the conditions and limitations set forth in Idaho law and subparts C 
and D of the ISU policy. State and federal laws prohibit the carrying of firearms and ammunition in 
certain areas of campus. These areas are marked by appropriate signage, but it is the responsibility of 
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any person possessing a firearm to be familiar with the prohibited areas. Areas where firearms are 
prohibited include: 

● All campus apartment buildings and residence halls (Pocatello campus) 
● Albion Hall (College of Education, Pocatello campus) 
● Holt Arena (Pocatello campus) 
● Reed Gymnasium (Pocatello campus) 
● Davis Field (Pocatello campus) 
● The Stephens Performing Arts Center (Pocatello campus) 
● The Lillibridge Engineering Building (Pocatello campus) 

● Eames Advanced Technical Education and Innovations Complex (Pocatello campus) 
● The CAES Building (Idaho Falls campus) 
● The Meridian Campus 
● The Accelerator Center (Pocatello campus) 
● Early Learning Center (Pocatello and Idaho Falls campuses) 

The carrying of weapons in these areas may be a criminal act and/or may result in temporary or 
permanent exclusion from University property. 

All members of the ISU community should refer to the Possession of Firearms policy and Idaho State 
Code. The ISU Policy can be found at www.isu.edu/media/libraries/isu-policies-and-procedures/public-
safety/Possession-of-Firearms-ISUPP-9000.pdf. 

Security Awareness and Crime Prevention 
Programs 
It is the goal of ISU and the Department of Public Safety to ensure that each campus community 
member is conscious of their safety. ISU offers or facilitates crime prevention and security awareness 
programs available to the campus community. The information shared relates to eliminating or 
minimizing criminal opportunities whenever possible. A common theme of all security awareness and 
crime prevention programming is to encourage students, faculty, and staff to be aware of their 
responsibility for their security and the security of others. 

Preventing Crime through Collaboration 

Crime prevention is a top priority of the Department of Public Safety. Public Safety officers often 
coordinate efforts with other campus offices to provide programs to enhance personal safety, teach 
proactive crime-reduction strategies, and help ISU community members develop self-esteem, which 
contributes to a healthy community. 

ISU’s crime-prevention strategy rests on a multilayered foundation of a proactive area patrol of the 
campuses, crime prevention education and training, building and area security surveys, and property 
registration. This approach relies on the dual concepts of eliminating or minimizing criminal 

https://www.isu.edu/media/libraries/isu-policies-and-procedures/public-safety/Possession-of-Firearms-ISUPP-9000.pdf
https://www.isu.edu/media/libraries/isu-policies-and-procedures/public-safety/Possession-of-Firearms-ISUPP-9000.pdf
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opportunities whenever possible and encouraging students and employees to take responsibility for 
their own and others’ safety. Members of the Public Safety department are available to assist any 
individual or group in planning, presenting, and coordinating programs of interest or concern. 

Security and Safety Awareness Training 

The Department of Public Safety provides security and safety awareness training to ISU departments 
upon request. This training covers front desk safety and security, active shooter survival, verbal de-
escalation, personal safety, and emergency evacuation procedures. The Department of Public Safety 
may also make suggestions to improve the security of buildings, offices, and parking lots by installing 
CCTV cameras or door access card readers. 

All-Halls and Behind Closed Doors 

University Housing has a program called “All-Halls.” These security and safety awareness programs, 
conducted in residence halls, focus on many topics throughout each semester, including consent, Title 
IX, drugs, alcohol, personal safety, residence hall and apartment security, etc. 

Fire Drills 

Public Safety, in conjunction with University Housing, conducts at least four fire drills (evacuations) for 
each residence hall during the academic year. Public Safety also conducts at least one fire drill 
(evacuation) for all other ISU buildings that fall under the Idaho Fire Code's occupancy guidelines. ISU 
requires the complete evacuation of buildings during a fire alarm. Individuals who ignore fire alarms 
and the required evacuations may face disciplinary action. The University will analyze the cause of false 
alarms and work to reduce their occurrence. By reducing the number of false alarms, ISU hopes to 
maintain faculty, staff, and students’ diligence in evacuating. 

New Student Orientation 

The Chief Security Officer or designee presents to all new students at orientations in the fall and spring 
semesters and the parents who are attending Parents Orientation. The presentations include safety 
information including, but not limited to, the campus safety escort program, the RAVE Guardian system, 
and how to report concerns. The Title IX Coordinator also presents to all new students information 
about VAWA related crimes and the reporting and investigation options on the various ISU campuses. 

Campus Safety Escorts 

The campus safety escort program provides a safe and reliable way to travel throughout the campus. 
Safety escorts are available twenty-four hours a day on the Pocatello campus by calling the Department 
of Public Safety at (208) 282-2515. For more information on campus safety escorts, please see the 
website at www.isu.edu/publicsafety/public-safety-services/safety-escort. 

Bengal Shuttle 

Through a cooperative agreement between the Parking Office and Pocatello Regional Transit (PRT), 
free bus service is offered on the Pocatello campus. To utilize the free bus system, students, faculty, 
and staff can get on or off PRT’s J-Route bus at any of the seven stops strategically placed to assist 
with movement between upper and lower campus. The service begins at 7:00 a.m. and ends at 5:45 

https://www.isu.edu/publicsafety/public-safety-services/safety-escort/
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p.m., Monday through Friday during the fall and spring semesters. More information can be found on 
the Department of Public Safety website at www.isu.edu/parking/bengal-shuttle--/. 

Rave Guardian 

Rave Guardian is a free and optional personal safety app. This app is available to ISU students, faculty, 
and staff who have an isu.edu login. Rave Guardian transforms smartphones into a personal alarm 
beacon. The app allows users to set a safety timer to notify designated guardians if they are alone or in 
an unfamiliar location. In addition, the emergency call button can call and send a notification to the 
Department of Public Safety with one click, providing the user’s information and GPS location. Users 
can also send text or photo content directly to University officials if they witness something suspicious 
on campus. For more information on Rave Guardian, please see the website at 
www.isu.edu/publicsafety/safety--security/rave-guardian. 

Bicycle Registration 

ISU students and employees have the opportunity to register their bicycles with the Department of 
Public Safety by utilizing the online bicycle registration form. There is no cost associated with this 
program, and it is available to all students, faculty, and staff. If a bike is lost or stolen and recovered, the 
owner can be contacted using the information provided at the time of registration. The online form can 
be found at www.isu.edu/bike. 

Operation Identification/Engraving 

This nationally organized program encourages engraving personal identification numbers on valuable 
property. Thieves tend to shy away from the property with engraved numbers due to the difficulty of 
selling it on the open market. If an item is stolen and later recovered, the identification number will 
assist law enforcement in returning it to its rightful owner. The engraving of the property is by request 
of the individual and usually involves engraving property with a series of numbers or letters so that if it 
is reported stolen and recovered, law enforcement will have the means to identify it. Engraving 
equipment is kept on-site at the Department of Public Safety office on the Pocatello campus. For more 
information about this program, please see the Department of Public Safety website at 
www.isu.edu/publicsafety/public-safety-services/operation-identification. 

Crime Prevention Promotions, Flyers, and Other Advertisements 

The Department of Public Safety publishes crime prevention brochures that outline the many crime 
prevention programs and strategies available in the community. In addition, the department periodically 
chooses a special topic to highlight in flyers and other advertisements. These brochures or other 
printed materials include, but are not limited to, motor vehicle safety, personal safety, and residence 
hall safety and are available at the Department of Public Safety office on the Pocatello campus, on the 
Department of Public Safety website, as distributed through Idaho State Today or as handouts at 
various events throughout the year.  

https://www.isu.edu/parking/bengal-shuttle--/
https://www.isu.edu/publicsafety/safety--security/rave-guardian/
https://www.isu.edu/bike/
https://www.isu.edu/publicsafety/public-safety-services/operation-identification/
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Annual Fire Safety Report 
The Department of Public Safety publishes this Fire Safety Report as part of its annual Clery Act 
compliance and under the Higher Education Opportunity Act of 2008 (Public Law 110-315). The Annual 
Fire Safety Report contains information regarding the fire safety practices and standards for ISU, 
including statistics concerning the number of fires, the cause of each fire, and the number of injuries 
and deaths related to a fire that has occurred in an on-campus student housing facility. The Pocatello 
campus is the only ISU campus that has on-campus student housing facilities, as the Clery Act defines 
that term, and is required to publish the Fire Safety Report annually. 

The Department of Public Safety sends an email to each enrolled student and current employee on an 
annual basis, informing them of the availability of the Annual Security and Fire Safety Report. This email 
includes a summary of the contents of this report. The email also includes the address for the 
Department of Public Safety website where the Annual Security and Fire Safety Report can be found 
online, and notification that a physical copy may be obtained by making a request to the Department of 
Public Safety by calling (208) 282-2515 or in person at the Department of Public Safety Office on the 
Pocatello, Idaho Falls, or Meridian campuses.  

All statistics are gathered, compiled, and reported to the University community annually within this 
report, which is published by the Department of Public Safety. The crime statistic tables in this 
document satisfy the requirements as outlined by the Clery Act. The Department of Public Safety 
submits the annual crime statistics for ISU to the U.S. Department of Education. The statistical 
information is available to the public through the Office of Postsecondary Education, Department of 
Education’s website at ope.ed.gov/security/. On this website, consumers can search for crime 
statistics for institutions of higher education by using the options on-screen. 

ISU is committed to providing a fire-safe environment for its faculty, staff, students, and visitors, and to 
protecting its property by continuing to enhance fire prevention, protection, preparedness, and response 
programs. The following policies and practices are in effect to assist the University community in 
working together to maintain an environment that reduces the risk of fire hazards. 

Fire Reporting 

ISU encourages accurate and prompt reporting of all fires to the Department of Public Safety and the 
local emergency response agency in your location. Fire reports are used for the purpose of making 
possible Emergency Notifications and inclusion in the annual statistical disclosures. Faculty, staff, and 
students who discover a fire should immediately call 911 and report the fire to the Department of Public 
Safety at (208) 282-2515, as soon as possible. Please note that the Department of Public Safety needs 
to be notified of any instance of a fire on campus, no matter how small it may be. If a member of the 
ISU community finds evidence of a fire that has been extinguished, and the person is not sure whether 
the Department of Public Safety has already responded, the individual should immediately notify the 
Department of Public Safety to investigate and document the incident. For example, if a custodian finds 
evidence of a fire in a trashcan in the hallway of a residence hall, they should not touch the trash can. 
They should report the incident to the Department of Public Safety immediately and wait for an officer’s 
response. The officer will document the incident prior to removing the trash can. 

http://ope.ed.gov/security/


 

2020 Annual Security and Fire Safety Report · Idaho State University 
110 

 

If a fire alarm occurs or a fire is reported in an ISU-owned, rented, leased, or otherwise controlled 
building, the Department of Public Safety will initiate an immediate response. Upon confirmation of a 
fire, the Department of Public Safety will immediately summon the local fire department for assistance 
if they have not already been contacted and initiate the Emergency Notification requirements if 
necessary.  

Daily Crime and Fire Log 

The crime and fire logs are designated as a secondary means to disclose information regarding crimes 
or fires on campus on a more timely basis than the annual statistical disclosure. ISU Department of 
Public Safety maintains a combined daily crime and fire log for the Pocatello campus. The log contains 
information on all criminal incidents and alleged criminal incidents and fires that have been reported to 
the Department of Public Safety and have occurred within ISU’s Clery Act geography. Since the Idaho 
Falls and Meridian campuses do not have on-campus residential facilities, these locations only 
maintain a crime log. Although Idaho State controls property that comprises the Twin Falls campus 
located at the College of Southern Idaho (CSI) and Alaska campus at the University of Alaska 
Anchorage (UAA), ISU does not have any Public Safety officers stationed at those sites, nor does ISU 
have any contracts for police or security services or on-campus student housing facilities. As such, ISU 
does not maintain a crime and fire log at these locations.  

Newly reported crimes or fires on the Pocatello campus and updated information regarding previously 
reported crimes or fires are entered into the daily crime and fire log within two business days of when it 
is reported to the Department of Public Safety. The crime and fire log includes incidents of crime or fire 
reported directly to the Department of Public Safety by a victim, witness, or third party, as well as 
crimes or fires that are initially reported to another institution official or to another local law 
enforcement agency who subsequently reports the crime or fire to the Department of Public Safety. If 
there is a change in the disposition during the sixty-day period after the original crime or fire log entry is 
made, the disposition will be updated within two business days.  

The information in the crime and fire log typically includes the incident number, crime classification or 
nature of the fire, date reported, date and time occurred, general location of the crime or fire, and 
disposition of each reported crime or fire. It may not always be possible for the Department of Public 
Safety to provide information for all of the areas typically covered in the log. 

The crime and fire log for each campus are available for public inspection at the respective Department 
of Public Safety offices during regular business hours (typically Monday through Friday from 8 am to 5 
pm, except holidays). To make a report in person, the locations of the Department of Public Safety 
offices are as follows: in Pocatello located at 625 E Humbolt, in Idaho Falls located in Room 102 of the 
Bennion Student Union at 1784 Science Center Drive, or in Meridian located in Room 672 of the 
Meridian Health Science Center at 1311 E Central Drive. Crime logs are also available online at 
www.isu.edu/publicsafety/clery-act--crime-stats/crime--fire-logs.  

  

https://www.isu.edu/publicsafety/clery-act--crime-stats/crime--fire-logs/
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Fire Statistics 
The Department of Public Safety is required under the Clery Act to provide the following fire statistics 
related to its on-campus residential facilities by the calendar year. The following fire statistics have 
been compiled for 2019, 2018, and 2017 calendar years from incidents reported to the Department of 
Public Safety, local law enforcement agencies, and other institution officials designated as a Campus 
Security Authority (CSA) defined by the Clery Act. The statistics do not reflect any reports that may 
have been made to other departments or individuals at the University unless those individuals or 
departments informed the Department of Public Safety of the incident.  

Definitions 

The following definitions, obtained from the Higher Education Opportunity Act (HEOA), will be used 
throughout this report and will be used in the fire statistic tables. 

On-campus Student Housing: A student housing facility that is owned or controlled by the institution, or 
is located on property that is owned or controlled by the institution, and is within a reasonable 
contiguous area that makes up the campus. 

Fire: Any instance of open flame or other burning in a place not intended to contain the burning or in an 
uncontrolled manner. 

Cause of Fire: The factor or factors that give rise to a fire. The causal factor may be but is not limited to 
intentional or unintentional action, mechanical failure, or act of nature. 

● Unintentional Fire: A fire that does not involve an intentional human act to ignite or spread the 
fire into an area where the fire should not be. 

● Intentional Fire: A fire that is ignited, or that results from deliberate action, in circumstances 
where the person knows there should not be a fire. 

● Undetermined Fire: A fire in which the cause cannot be determined. 

Fire-related Injury: Any instance in which a person is injured as a result of a fire, including an injury 
sustained from a natural or accidental cause, while involved in fire control, attempting rescue, or 
escaping from the dangers of the fire. The term “person” may include students, employees, visitors, 
firefighters, or any other individuals. 

Fire-related Death: Any instance in which a person: 1) is killed as a result of a fire, including death 
resulting from a natural or accidental cause while involved in fire control, attempting rescue, or 
escaping from the dangers of a fire; or 2) dies within one year of injuries sustained as a result of the 
fire. 

Property Damage: The estimated value of the loss of the structure and contents, in terms of the cost of 
replacement in the like kind and quantity. This estimate should include contents damaged by fire and 
related damages caused by smoke, water, and overhaul; however, it does not include indirect loss, such 
as business interruption. 
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Table 10.1:  2019 Pocatello Fire Statistics 

Residential 
Facility 

Total 
Fires 

Fire 
# Cause of Fire 

Fire- 
Related 
Injuries* 

Fire- 
Related 
Deaths 

Value of 
Property 
Damage 

Dyer Hall, Building #43 
1245 Red Hill Rd. 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building A 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building B 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building C 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building D 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building E 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building F 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

Nichols Hall, Building #41 
1091 Red Hill Rd. 0 N/A N/A 0 0 N/A 

Owen-Redfield Hall, Building #42 
1151 Red Hill Rd. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building A 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building B-C 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building D-E 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building F-G 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building H 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53 
Building I-J, 756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Rendezvous, Building #38 
1111 E MLK Jr. Way 1 1. Unintentional - Open 

Flames 0 0 $10,000 - 
$24,999 

Ridge Crest Apts. #54, Building A 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building B 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building C 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building D 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 
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Residential 
Facility 

Total 
Fires 

Fire 
# Cause of Fire 

Fire- 
Related 
Injuries* 

Fire- 
Related 
Deaths 

Value of 
Property 
Damage 

Ridge Crest Apts. #54, Building E 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building F 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building G 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building H 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building I 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building J 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building K 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building L 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Schubert Heights, Building #56 
1477 Bartz Way 1 1. Unintentional - Electrical 0 0 $0 - $99 

Turner Hall, Building #64 
1400 E Terry St. 0 N/A N/A 0 0 N/A 

University Courts #25, Building A 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25,  
Building B-C-D, 1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25, Building E 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25, Building F 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25, Building G 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25, Building H 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

5th Street Apartments, Building #70 
653 S. 5th Ave. 0 N/A N/A 0 0 N/A 

*Number of medical injuries requiring medical treatment 
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Table 10.2:  2018 Pocatello Fire Statistics 

Residential 
Facility 

Total 
Fires 

Fire 
# Cause of Fire 

Fire- 
Related 
Injuries* 

Fire- 
Related 
Deaths 

Value of 
Property 
Damage 

Dyer Hall, Building #43 
1245 Red Hill Rd. 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building A 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building B 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building C 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building D 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building E 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

McIntosh Manor #57, Building F 
1251 Bartz Way 0 N/A N/A 0 0 N/A 

Nichols Hall, Building #41 
1091 Red Hill Rd. 0 N/A N/A 0 0 N/A 

Owen-Redfield Hall, Building #42 
1151 Red Hill Rd. 1 1. Undetermined 0 0 $0 - $99 

Pulling Courts #53, Building A 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building B-C 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building D-E 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building F-G 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53, Building H 
756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Pulling Courts #53 
Building I-J, 756 S 10th Ave. 0 N/A N/A 0 0 N/A 

Rendezvous, Building #38 
1111 E MLK Jr. Way 1 1. Undetermined 0 0 $0 - $99 

Ridge Crest Apts. #54, Building A 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building B 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building C 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building D 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 
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Residential 
Facility 

Total 
Fires 

Fire 
# Cause of Fire 

Fire- 
Related 
Injuries* 

Fire- 
Related 
Deaths 

Value of 
Property 
Damage 

Ridge Crest Apts. #54, Building E 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building F 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building G 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building H 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building I 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building J 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building K 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Ridge Crest Apts. #54, Building L 
1001 Sam Nixon Dr. 0 N/A N/A 0 0 N/A 

Schubert Heights, Building #56 
1477 Bartz Way 2 1. 

2. 
1. Unintentional, cooking 
2. Unintentional, cooking 

1. 4 
2. 0 

1. 0 
2. 0 

1. >$1,000,000 
2. $0 - $99 

Turner Hall, Building #64 
1400 E Terry St. 0 N/A N/A 0 0 N/A 

University Courts #25, Building A 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25,  
Building B-C-D, 1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25, Building E 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25, Building F 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25, Building G 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

University Courts #25, Building H 
1300 S. 5th Ave. 0 N/A N/A 0 0 N/A 

5th Street Apartments, Building #70 
653 S. 5th Ave. 0 N/A N/A 0 0 N/A 

*Number of medical injuries requiring medical treatment 
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Table 10.3:  2017 Pocatello Fire Statistic Table 
Residential 

Facility 
Total 
Fires 

Fire 
# Cause of Fire 

Fire-
Related 
Injuries 

Fire- 
Related 
Deaths 

Value of 
Property 
Damage 

Dyer Hall 
Building #43 

1245 Red Hill Rd 
0 N/A N/A 0 0 N/A 

McIntosh Manor 
Building #57 

1251 Bartz Way 
0 N/A N/A 0 0 N/A 

Nichols Hall 
Building #41 

1091 Red Hill Rd. 
0 N/A N/A 0 0 N/A 

Owen-Redfield Hall 
Building #42 

1151 Red Hill Rd. 
0 N/A N/A 0 0 N/A 

Pulling Courts 
Building #53 

756 S 10th Ave. 
0 N/A N/A 0 0 N/A 

Rendezvous 
Building #38 

1111 E MLK Jr. Way 
0 N/A N/A 0 0 N/A 

Ridge Crest Apts. 
Building #54 

1001 Sam Nixon Dr. 
0 N/A N/A 0 0 N/A 

Schubert Heights 
Building #56 

1477 Bartz Way 
0 N/A N/A 0 0 N/A 

Turner Hall 
Building #64 

1400 E Terry St. 
1 1. Unintentional – Cooking 0 0 $0-$99 

University Courts 
 Building #25 

1300 S. 5th Ave. 
0 N/A N/A 0 0 N/A 

5th Street Apartments 
Building #70 

653 S. 5th Ave. 
0 N/A N/A 0 0 N/A 

Note: Data for each separate building at McIntosh Manor, Pulling Courts, Ridge Crest Apartments, and University Courts is not 
available for this reporting year.  
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Fire Safety Systems in On-Campus Student Housing 
The tables below describe the fire safety systems in place at each of the residence halls and campus 
apartments on the Pocatello campus as of the 2019 calendar year. Buildings are equipped with a 
variety of features that are designed to detect, stop, or suppress the spread of a fire. Residence Halls 
contain fire alarm systems that are monitored twenty-four hours a day, seven days a week by the 
Department of Public Safety’s dispatch center. Campus Apartments contain fire alarms that sound 
locally in each unit and are not connected to the central monitoring system in the Department of Public 
Safety. All buildings also have portable fire extinguishers that are sized and located following the 
adopted building code and fire code. Each facility also has emergency evacuation plans in place 
indicating locations of exits, manual fire alarm boxes, and portable fire extinguishers. ISU maintains 
and tests all fire alarms and automatic fire suppression systems following the appropriate National Fire 
Protection Association Standard to ensure proper operation and system readiness in the event of a fire 
emergency. 

Table 11.1:  ISU Housing Fire Safety Systems Summary, Residence Halls 

Residence Halls 

Housing Facility 
Fire Alarm 

Monitoring by 
Public Safety 

Fire Sprinkler 
System 

Smoke 
Detectors 

Type of Fire 
Alert Device 

Fire 
Extinguisher 

Devices 

Evacuation 
Plans and 
Placards 

Dyer Hall 
Building #43 

1245 Red Hill Rd. 
Yes No Yes Audible Alarm 

with strobes Yes Yes 

Nichols Hall 
Building #41 

1091 Red Hill Rd. 
Yes No Yes Audible Alarm 

with strobes Yes Yes 

Owen-Redfield Hall 
Building #42 

1151 Red Hill Rd. 
Yes No Yes Audible Alarm 

with strobes Yes Yes 

Rendezvous 
Building #38 

1111 E MLK Jr. Way 
Yes Full Yes Audible Alarm 

with strobes Yes Yes 

Turner Hall 
Building #64 

1400 E Terry St. 
Yes No* Yes Audible Alarm 

with strobes Yes Yes 

Schubert Heights 
Building #56 

1477 Bartz Way 
Yes No Yes Audible Alarm 

with strobes Yes Yes 

*Turner Hall has sprinklers on the basement floor only 
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Table 11.2:  ISU Housing Fire Safety Systems Summary, Campus Apartments 

Campus Apartments 

Housing Facility 
Fire Alarm 

Monitoring by 
Public Safety 

Fire 
Sprinkler 
System  

Smoke 
Detectors 

Type of Fire 
Alert Device 

Fire 
Extinguisher 

Devices 

Evacuation 
Plans and 
Placards 

McIntosh Manor #57, Building A 
1251 Bartz Way No No Yes Audible 

Alarm  Yes Yes 

McIntosh Manor #57, Building B 
1251 Bartz Way No No Yes Audible 

Alarm  Yes Yes 

McIntosh Manor #57, Building C 
1251 Bartz Way No No Yes Audible 

Alarm  Yes Yes 

McIntosh Manor #57, Building D 
1251 Bartz Way No No Yes Audible 

Alarm  Yes Yes 

McIntosh Manor #57, Building E 
1251 Bartz Way No No Yes Audible 

Alarm  Yes Yes 

McIntosh Manor #57, Building F 
1251 Bartz Way No No Yes Audible 

Alarm  Yes Yes 

Pulling Courts #53, Building A 
756 S 10th Ave. No No Yes Audible 

Alarm  Yes Yes 

Pulling Courts #53, Building B-C 
756 S 10th Ave. No No Yes Audible 

Alarm  Yes Yes 

Pulling Courts #53, Building D-E 
756 S 10th Ave. No No Yes Audible 

Alarm  Yes Yes 

Pulling Courts #53, Building F-G 
756 S 10th Ave. No No Yes Audible 

Alarm  Yes Yes 

Pulling Courts #53, Building H 
756 S 10th Ave. No No Yes Audible 

Alarm  Yes Yes 

Pulling Courts #53, Building I-J 
756 S 10th Ave. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building A 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building B 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building C 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building D 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building E 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building F 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building G 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building H 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 
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Campus Apartments continued 

Housing Facility 
Fire Alarm 

Monitoring by 
Public Safety 

Fire 
Sprinkler 
System  

Smoke 
Detectors 

Type of Fire 
Alert Device 

Fire 
Extinguisher 

Devices 

Evacuation 
Plans and 
Placards 

Ridge Crest Apts. #54, Building I 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building J 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building K 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

Ridge Crest Apts. #54, Building L 
1001 Sam Nixon Dr. No No Yes Audible 

Alarm  Yes Yes 

University Courts #25, Building A 
1300 S. 5th Ave. No No Yes Audible 

Alarm  Yes Yes 

University Courts #25, Building B-
C-D 

1300 S. 5th Ave. 
No No Yes Audible 

Alarm  Yes Yes 

University Courts #25, Building E 
1300 S. 5th Ave. No No Yes Audible 

Alarm  Yes Yes 

University Courts #25, Building F 
1300 S. 5th Ave. No No Yes Audible 

Alarm  Yes Yes 

University Courts #25, Building G 
1300 S. 5th Ave. No No Yes Audible 

Alarm  Yes Yes 

University Courts #25, Building H 
1300 S. 5th Ave. No No Yes Audible 

Alarm  Yes Yes 

5th Street Apts., Building #70 
653 S. 5th Ave. No No Yes Audible 

Alarm  Yes Yes 

Fire Drills 

Fire drills are conducted in all on-campus residential facilities during the school year to allow residents 
to become familiar with building alarm systems and practice their evacuation skills. The Department of 
Public Safety, in conjunction with University Housing, conducts at least four fire drills (evacuations) for 
each residence hall during the academic year. Within the first ten days of beginning the fall and spring 
semesters, all University Housing complexes typically perform their first fire drill. During a fire alarm, 
ISU requires the complete evacuation of buildings. Individuals who ignore fire alarms and the required 
evacuations may face disciplinary action. The Department of Public Safety, in conjunction with 
University Housing, usually conducts at least four fire drills (evacuations) for each residence hall and 
campus apartment during the academic year.  

Fire Safety Policies in Student Housing Facilities 

Each resident is expected to abide by the established policies and standards to assure maximum 
protection of University property, the lives of the individuals in housing, and each resident's personal 
belongings. The Standards of Residence can be found on the University Housing website or by 
accessing the following link www.isu.edu/housing/standards-of-residence/. The following fire safety-
related policies are an excerpt of the Standards of Residence. 

https://www.isu.edu/housing/standards-of-residence/
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Students who reside in on-campus student housing agree to maintain the cleanliness or personal space 
and common areas, not to create a health, safety, or fire hazard. Idaho State University reserves the 
right to enter and inspect apartments at any time when necessary to protect and maintain the property 
of the University or for the safety of its students. The student also agrees to checks pertaining to the 
cleanliness, health, safety, and fire checks performed by University Officials following the ISU Student 
Code of Conduct and the University Standards of Residence. 

Portable Electric Appliances 

The University places restrictions on the types of electrical appliances that are permitted in residence 
hall rooms and apartments to maintain a safe environment for all. In residence hall rooms or 
apartments where there are no kitchens, cooking is not permitted. The following items are not 
permitted in campus housing units, as they are a fire hazard: heating units and appliances with open 
coils (i.e., toasters, toaster ovens, hot cup coil warmers, stand-alone electric burners, electric skillets, 
etc., including George Foreman grills or other similar appliances). Small microwaves up to 1200 watts 
and refrigerators up to 3.6 cubic feet are allowed. 

Other electric appliances such as halogen lamps are not allowed in campus housing units due to 
potential fire hazards. There are restrictions on holiday decorations to maintain a safe environment. All 
electrical decorations must be UL approved. Live Christmas trees are not allowed in the residence halls 
or apartments. 

Smoking 

ISUPP 2370 Smoke Free Campus Policy prohibits smoking on all property wholly owned, leased, or 
operated by ISU. This consists of all buildings, including residence halls and apartments, all grounds, 
including exterior open spaces, parking lots, on-campus sidewalks, University-owned streets, driveways, 
athletic and practice facilities, and recreational spaces; and in all University-owned or leased vehicles. 
Students who are found to be smoking in a non-designated smoking area, a campus apartment, or 
residence hall room risk being imposed a fine. Smoking is defined as the burning of tobacco or any 
other material in any type of smoking equipment, including but not restricted to cigarettes, cigars, pipes, 
or e-cigarettes. 

ISU is committed to promoting a healthy and safe environment for students, faculty, staff, and visitors. 
ISUPP 2370 is intended to reduce the health risks related to smoking and secondhand smoke for the 
campus community. Smoke and tobacco-free policies are becoming a national standard to foster a 
healthy environment in all communities. 

Open Flames 

Candles, incense, and other such items that have an open flame or smolder are not allowed in any 
University Housing units as they present a concern for fire safety. 

Other Fire Safety Violations 

Tampering with fire safety equipment, including emergency exit signs, fire extinguishers, pull stations, 
and smoke detectors (i.e., covering the smoke detector, removing the batteries, or otherwise disabling 
the detector), is prohibited. Sanctions and fines may be imposed. 
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Other fire safety violations include failure to evacuate during a fire alarm or parking in fire lanes. Use or 
storage of fireworks of any type is prohibited in a residence hall or campus apartment. Explosives of 
any kind or hazardous materials are not allowed, such as ammunition, petroleum, stove fuels, 
gunpowder, solvents, or any combustible substance. Intentionally or unintentionally igniting a fire or any 
actions that result in fire or smoke is prohibited and may result in immediate removal from housing. 

Any student found in violation of the Fire Safety Policy may be removed from University Housing (if 
applicable), referred to the Vice President of Student Affairs, suspended from the University, and/or 
prosecuted through civil authorities. Any faculty or staff member found in violation of the Fire Safety 
Policy may be referred to the Office of Human Resources for disciplinary procedures up to and 
including termination and/or be prosecuted by civil authorities. 

Fire Evacuation 

Fire alarms alert ISU community members of potential hazards. During a fire alarm activation, ISU 
requires the complete evacuation of buildings. Fire evacuation procedures are posted in all ISU 
buildings. Each residence hall and campus apartment complex will have a designated fire evacuation 
meeting area outside the housing unit. Resident assistants and building managers will be responsible 
for collecting names of individuals present in those areas and presenting the information to the 
Department of Public Safety or other emergency response personnel. Designated evacuation locations 
are available at each front desk, at each building manager's office, and at the University Housing Office. 

The following procedures, minimally, should be completed in the event of a fire: 

● Pull the fire alarm 
● Leave the building immediately, closing doors behind you, and using the closest emergency exit 
● Call the Department of Public Safety at (208) 282-2515 or 911 when it is safe to do so 
● Assemble in a designated area 

● Re-enter the building only when instructed to do so by officials 

In some cases, a door can be the first line of defense against the spread of smoke or fire to another 
area of a given structure. Some doors, such as fire doors in corridors or stairwells of residence halls, 
are designed to stand up to fire longer than the doors to individual rooms, so it is important that these 
doors remain closed. Additionally, if a door has a device that automatically closes the door, it should 
never be propped open. 

Fire Safety Education and Training Programs 

A full fire safety training program has been implemented in University Housing. Resident assistants and 
building managers receive training on the proper use of fire extinguishers. Each resident is given a copy 
of the University Housing Standards of Residence Manual, which includes information on fire safety 
and what appropriate action to take during a fire alarm or fire emergency. Fire evacuation procedures 
are posted to direct occupants to primary and secondary exits. 

Basic fire safety instruction is offered periodically by the Department of Public Safety to faculty and 
staff and by request from individual departments. Educational programs are presented throughout the 
year to students, faculty, and staff to be aware of the safe practices and rules of ISU. Fire safety 
programs include information on identification and prevention of fire hazards, actual building 
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evacuation procedures and drills, specific response to fire emergencies by building, office, or area 
occupants, and use of fire extinguishers. 

Plans for Future Improvement in Fire Safety 

ISU will continue to assess and upgrade fire systems as an ongoing process to ensure that all 
equipment meets national Fire Safety standards. Future improvements will be made as part of this 
assessment as the need and circumstance require and as financial resources become available. New 
programs and policies are developed as needed to help ensure the safety of all students, faculty, and 
staff. 



 

2020 Annual Security and Fire Safety Report · Idaho State University 
123 

 

 


	2020 Front Page ASR Final
	This page was intentionally left blank for double
	FINAL DRAFT 2020 ASFSR, 12_22_2020
	What is the Clery Act?
	Preparing the Annual Security and Fire Safety Report
	Overview of the Department of Public Safety
	Department of Public Safety, Jurisdiction, Enforcement Authority, and Arrest Authority
	Working with Other Law Enforcement Agencies
	Written Agreements with Local Law Enforcement
	Criminal Activity Involving Students at Non-Campus Locations

	Reporting and Response to Crimes and Emergencies
	Reporting an Emergency
	Reporting a Crime
	Reporting Online
	Limited Voluntary Confidential Reporting
	Anonymous Reporting
	Department of Public Safety Response to Reports
	Daily Crime and Fire Logs

	Warnings, Notifications, and Advisories
	Issuing Timely Warnings
	Issuing Emergency Notifications
	Issuing Safety Advisories

	Preparing the Annual Disclosure of Crime Statistics
	VAWA Offenses
	Table 8.5:  Health Risks of Depressants
	Table 8.6:  Health Risks of Cannabis
	Table 8.5:  Health Risks of Depressants
	Table 8.6:  Health Risks of Cannabis
	Table 2.1:  Idaho Falls Campus Crime Statistics
	Table 2.2:  Idaho Falls Campus Crime Statistics
	Table 3.1:  Meridian Campus Crime Statistics
	Table 8.5:  Health Risks of Depressants
	Table 8.6:  Health Risks of Cannabis
	Table 8.5:  Health Risks of Depressants
	Table 8.6:  Health Risks of Cannabis
	Table 8.5:  Health Risks of Depressants
	Table 8.6:  Health Risks of Cannabis

	Table 4.2:  Twin Falls Campus Crime Statistics
	Table 5.1:  Alaska Campus Crime Statistics
	Table 5.2:  Alaska Campus Crime Statistics

	Emergency Response and Evacuation Procedures
	Testing Emergency Response and Evacuation Procedures

	Campus Facility Access, Security, and Maintenance
	On-Campus Residence Halls and Apartments
	Maintenance of Campus Facilities

	Missing Student Notification
	Table 8.5:  Health Risks of Depressants
	Table 8.6:  Health Risks of Cannabis
	Sexual Assault, Dating Violence, Domestic Violence, and Stalking Prohibited
	Retaliation Prohibited
	Reporting Allegations of Sexual Assault, Dating Violence, Domestic Violence, or Stalking
	1. Reporting to Title IX and the Office of Equity and Inclusion
	2. Reporting to the Department of Public Safety
	3. Anonymous Reporting
	4. Reporting to Law Enforcement
	5. Mandatory Reporters
	6. Additional Information Regarding Reporting

	Procedures Victims Should Follow
	Preserving Evidence and Seeking Medical Care

	Responding to Reports of Sexual Assault, Dating Violence, Domestic Violence, and Stalking
	Supportive Measures, Accommodations, and Protective Measures
	Rights of Victims for Orders of Protection, No Contact Orders, or Similar Lawful Orders
	ISU No Contact Directive
	Protective Orders in Idaho
	Idaho Civil Protection Orders
	Idaho Civil Protection Orders for Domestic Violence
	Idaho Criminal No Contact Orders

	Protective Orders in Alaska
	Alaska Domestic Violence Protective Orders
	Alaska Stalking Protective Orders
	Alaska Sexual Assault Protective Orders
	University of Alaska Anchorage “No Contact” Orders or “No Trespass” Orders


	HEOA Notification to Victims of Crimes of Violence
	Emergency Removal
	Confidentiality of Victims and Other Necessary Parties

	Institutional Disciplinary Action
	Notice or Complaint
	Initial Assessment
	Advisors
	When a Complainant Does Not Want to Proceed
	Process A: Title IX Grievance Process
	1. Informal Resolution Processes
	2. Formal Grievance Process Pool
	3. Formal Grievance Process Notice of Investigation and Allegations
	4. Formal Grievance Process Investigation
	5. Evidentiary Considerations in the Investigation
	6. Referral for Hearing
	7. Evidentiary Considerations in the Hearing
	8. Notice of Hearing
	9. Hearing Procedures
	10. Deliberation, Decision-Making, and Notice of Outcome
	11. Sanctions
	12. Appeals
	13. Other Information Related to Long-Term Remedies or Other Actions and Sanctions

	Process B: Informal Resolution
	1. Resolution Processes
	2. Investigation Process
	3. Evidentiary Considerations in the Investigation
	4. Deliberation, Decision-Making, and Notice of Outcome
	5. Sanctions
	6. Appeals
	7. Other Information Related to Long-Term Remedies or Other Actions and Sanctions

	Possible Sanctions
	A. Student Sanctions
	B. Employee Sanctions
	C. Withdrawal or Resignation While Charges are Pending

	Long-Term Remedies or Other Actions
	Failure to Complete Sanctions or Comply with Remedies or Responsive Actions

	Resources
	Table 6.1:  Pocatello Resources
	Table 6.2:  Idaho Falls Resources
	Table 6.3:  Meridian Resources
	Table 6.4:  Twin Falls Resources
	Table 6.5:  Alaska (Anchorage) Resources
	Table 6.6:  State and National Resources

	Defining Sexual Assault, Dating Violence, Domestic Violence, Stalking, and Consent
	Sexual Assault Defined in ISU Policy
	Sexual Assault Defined in the State of Idaho
	Sexual Assault Defined in the State of Alaska
	Dating Violence Defined in ISU Policy
	Dating Violence Defined in the State of Idaho
	Dating Violence Defined in the State of Alaska
	Domestic Violence Defined in ISU Policy
	Domestic Violence Defined in the State of Idaho
	Domestic Violence Defined in the State of Alaska
	Stalking Defined in ISU Policy
	Stalking Defined in the State of Idaho
	Stalking Defined in the State of Alaska
	Consent Defined in ISU Policy
	Consent Defined in the State of Idaho
	Consent Defined in the State of Alaska

	Education and Prevention Programs
	Primary Prevention and Awareness Campaigns
	Safe and Positive Options for Bystander Intervention
	Risk Reduction

	Ongoing Prevention and Awareness Campaigns


	Sex Offender Registration Information
	Drug and Alcohol Policies
	ISU Prohibited Conduct and Sanctions
	Students
	Employees

	Legal Sanctions Under Federal and State
	Federal Sanctions for Unlawful Possession and Distribution of Alcohol
	Federal Penalties for Unlawful Possession and Distribution of Illicit Drugs
	Federal Penalties for Trafficking or Distribution of Illicit Drugs
	Table 7.1:  Federal Penalties for Trafficking Controlled Substances or Illicit Drugs
	Table 7.2:  Federal Penalties for Trafficking Marijuana
	Idaho Sanctions for Possession and Distribution of Alcohol
	Idaho Sanctions for Unlawful Possession and Distribution of Illicit Drugs
	Health Risks of Illicit Drug Use
	Table 8.1:  Health Risks of Narcotics/Opioids
	Table 8.2:  Health Risks of Tobacco
	Table 8.3:  Health Risks of Stimulants
	Table 8.4:  Health Risks of Anabolic Steroids
	Table 8.5:  Health Risks of Depressants
	Table 8.6:  Health Risks of Cannabis
	Table 8.7:  Health Risks of Hallucinogens
	Table 8.8:  Health Risks of Inhalants

	Health Risks of Alcohol Abuse
	Table 9.1:  Alcohol's Effect on the Body

	Drug or Alcohol Abuse Assistance


	Firearms and Weapons Policies
	Security Awareness and Crime Prevention Programs
	Preventing Crime through Collaboration
	Security and Safety Awareness Training
	All-Halls and Behind Closed Doors
	Fire Drills
	New Student Orientation
	Campus Safety Escorts
	Bengal Shuttle
	Rave Guardian
	Bicycle Registration
	Operation Identification/Engraving
	Crime Prevention Promotions, Flyers, and Other Advertisements

	Annual Fire Safety Report
	Fire Reporting
	Daily Crime and Fire Log
	Fire Statistics
	Definitions
	Table 10.1:  2019 Pocatello Fire Statistics
	Table 10.2:  2018 Pocatello Fire Statistics
	Table 10.3:  2017 Pocatello Fire Statistic Table

	Fire Safety Systems in On-Campus Student Housing
	Table 11.1:  ISU Housing Fire Safety Systems Summary, Residence Halls
	Table 11.2:  ISU Housing Fire Safety Systems Summary, Campus Apartments
	Fire Drills
	Fire Safety Policies in Student Housing Facilities
	Portable Electric Appliances
	Smoking
	Open Flames
	Other Fire Safety Violations

	Fire Evacuation
	Fire Safety Education and Training Programs
	Plans for Future Improvement in Fire Safety






